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California Avocado Commission 
Board of Directors Meeting 

Meeting Information 

Date: June 11, 2026 
Time: 8:00 a.m. 

Meeting Location: 
Hilton Pasadena 

168 South Los Robles Ave. 
Pasadena, CA 91101 

Meeting materials will be posted online at least 24 hours prior to the meeting at: 
https://www.californiaavocadogrowers.com/commission/industry-calendar 

Board Member and Alternate Attendance 

Board members and alternates, please contact Cristina Wede at cwede@avocado.org to confirm 
attendance no later than Wednesday, June 3, 2026. 

Time Item 

8:00 a.m. 1. Call to Order
a. Roll Call/Quorum
b. Introductions

2. Opportunity for Public Comment
Persons may address the Board on subjects within the jurisdiction of the
Commission.

3. Consent Calendar
a. Consider approval of Board of Director’s meeting minutes of March 5, 2026
b. 2025-26 Financial update
c. 2026 General Election Schedule
d. Consider Approval of Avocado Inspection Committee (AIC)

Member/Alternate Recommendations

4. Consider any tabled discussion items from June 10, 2026 meeting

5. Executive Committee Report

6. Grievance Committee findings and recommendations on Kachuck Grievances
I, III, and IV

7. Marketing Report
a. Consider Marketing Committee recommendation regarding HAB Avocado

Conference Sponsorship

https://www.californiaavocadogrowers.com/commission/industry-calendar
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Time Item 

8. Production Research Committee Report
a. Consider PRC recommendations on new funding requests

9. Finance Committee Report
a. Consider approval of Corporate Insurance Schedule
b. Consider Amended and Restated 401(a) and 457(b) Retirement Plans for

ERISA Compliance
c. Consider approval of Budget Amendment #2

10. Closed Session
a. Closed session regarding pending and/or ongoing litigation pursuant to

Government Code Section 11126(e)
b. The Board may go into closed session to discuss and make

recommendations regarding appointment, employment or dismissal of an
employee.

11. Return to open session and announce action taken in closed session, if any.

12:00 p.m. 12. Adjourn Meeting

Disclosures 

Some agenda items may not be  discussed prior to adjournment.  Such items will be rescheduled for a 
subsequent meeting. All meetings of the Commission are open to the public and subject to the Bagley-
Keene Open Meeting Act. 

All agenda items are subject to discussion and possible action.  

For information or a request regarding  disability-related modification or accommodation for the 
meeting, please contact April Aymami at 949-341-1955 via email at aaymami@avocado.org. Such 
requests should be made at least 48 hours prior to the meeting.  

This meeting schedule notice and agenda is available on the internet at 
https://www.californiaavocadogrowers.com/commission/meeting-agendas-minutes and 
http://it.cdfa.ca.gov/igov/postings/detail.aspx?type=Notices. 

Contact April Aymami at aaymami@avocado.org or 949-341-1955 if you have any questions. 

Summary Definition of Conflict of Interest 

Members and alternates are responsible to determine whether they have a conflict of interest and 
whether to recuse themselves from discussion or vote during a meeting.  The following Summary 
Definition of Conflict of Interest may be helpful. 

A Commission member or employee has a conflict of interest in a decision of the Commission if it is 
reasonably foreseeable that the decision will have a material effect, financial or otherwise, on the 

mailto:aaymami@avocado.org
https://www.californiaavocadogrowers.com/commission/meeting-agendas-minutes
http://it.cdfa.ca.gov/igov/postings/detail.aspx?type=Notices
mailto:aaymami@avocado.org
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member or employee or a member of his or her immediate family that is distinguishable from its effect on 
all persons subject to the Commission’s jurisdiction. 

No Commission member or employee shall make, or participate in making, any decision in which he or 
she knows or should know he or she has a conflict of interest. 

No Commission member or employee shall, in any way, use his or her position to influence any decision 
in which he or she knows or should know he or she has a conflict of interest. 



BOARD OF DIRECTORS MEETING, June 11, 2026 

Item 3.a-1 

BOARD ACTION 

ITEM 3.a: Consider approval of Board of Director’s meeting minutes of March 5, 2026 

SUMMARY: 

The minutes of the Board of Directors’ regular meeting of March 5, 2026 are attached for the 
Board’s review and approval.  

FISCAL ANALYSIS: 

• Not applicable

BOARD OPTIONS: 

• Approve minutes as presented
• Amend minutes
• Take no action

STAFF RECOMMENDATION: 

• Approve minutes as presented

EXHIBITS / ATTACHMENTS: 

• Minutes of the Board of Directors’ regular meeting of March 5, 2026
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CALIFORNIA AVOCADO COMMISSION 
BOARD MEETING MINUTES 

March 5, 2026 
 
A meeting of the California Avocado Commission (CAC) Board was held on Thursday, March 5, 
2026 with the following people present: 
 

MEMBERS PRESENT 
John Berns 
Maureen Cottingham 
John Dmytriw 
Robert Jackson 
Ohannes Karaoghlanian 
Danny Klittich 
Rachael Laenen 
Daryn Miller 
Stephen Sheldon 
Tina Wolferd 
 
ALTERNATES PRESENT 
Maddie Cook 
Enrico Ferro 
Adam Franscioni 
Doug O’Hara 
 

MEMBERS ABSENT 
 Marty Ordman 
 Al Stehly 
 
ALTERNATES ABSENT 
 Kurt Bantle 
 
OFFICIALLY PRESENT 
Victoria Carpenter, USDA 
Ben Kardokus, CDFA 
George Soares, Kahn, 
Soares & Conway, LLP 
 
STAFF PRESENT 
April Aymami 
Zac Benedict 
Alya Hijazi 
Stacia Kierulff 
Ken Melban 
Lori Small 
Cristina Wede 
 

GUESTS PRESENT 
David Adler 
David Anderson 
Victor Araiza 
Chuck Bowman 
Thuy Linh Bowman 
John Cornell 
Dan Coxe 
Paula Coxe 
Patrick Crain 
Josie Curtis 
Joe DeMaria 
Marcio Duffles 
Emiliano Escobedo 
Rob Grether 
John Haskett 
Conner Held 
Gerardo Huerta 
Norm Kachuck 
Nathan Lurie 
Gayle Marrocco 
Gray Martin 
Scott McIntrye 
Kris Moslenko 
Rick Moslenko 
Albert Munoz 
Matt Nelson 
Matt Parsons 
Reklal Patel 
Mike Perricone 
Barbara Pierce 
Richard Reed 
Scott Scarbrough 
Bob Schaar 
Andy Sheaffer 
Harold Stewart 
Joanne Robles-Swanson 
Duane Urquhart 
Colton Van Buskirk 
Scott Wibbenmeyer 
Jess Williams 
Charley Wolk 
Julia Yu 
Vincent Yu 
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California Avocado Commission 
Board Meeting Minutes 
March 5, 2026 
 
 

ITEM #1 CALL TO ORDER 
Roll Call/Quorum – Item 1.a. 
Rachael Laenen, CAC Chair, called the meeting to order at 9:00 a.m. with a quorum present. 
 
Introductions – Item 1.b. 
April Aymami, CAC director of industry affairs and operations, announced the California 
Department of Food and Agriculture (CDFA) and US Department of Agriculture (USDA) 
representatives, Hass Avocado Board (HAB) representative, CAC staff and known guests 
participating in the meeting.  
 
ITEM # 2 CHAIR’S OPENING REMARKS  
Rachael Laenen, CAC chairperson, presented the following opening remarks:  
 
“Good morning everyone. Thanks for joining us today in-person. Before we get into our agenda, 
I want to share some thoughts with you regarding our past, present and future as a 
Commission. 
  
The California Avocado Commission was established approximately 48 years ago by producers 
and handlers who saw the need for a unified effort in marketing California avocados, and in 
addressing issues affecting the industry at the time and being prepared for those that surface in 
the future. 
  
Those who were part of our beginning still talk about the united industry effort in Sacramento 
before the State Legislature and with the Governor which led to the Commission becoming law. 
The subsequent industry vote to implement the Commission was accomplished in the same 
manner. I realize that change is inevitable but I think it is important to understand that there was 
a time when all--producers and handlers--saw value in collaboration, unification and each other. 
  
Unity of purpose has been and must continue to be our strength. 
 
And so I want to open today with gratitude. I want to thank all the CAC staff who have work 
tirelessly to address the concerns growers have raised, to reevaluating and pivoting on our 
marketing campaign, to organize and prepare for over 17 meetings this calendar year, all while 
keeping their finger on the pulse of the industry and looking around the corner for the next crisis 
and opportunity. 
 
I want to thank our board members and alternates who are here today in person. No matter the 
distance to travel or the hardship that might have caused. I am conscious each of you has been 
elected by your district growers and serve the industry as volunteers. The demands of the board 
and committees are not light and I thank each of you for taking the responsibility invested in you 
seriously. 
 
I want to thank the growers who are here today. Those of you who have taken time out of your 
lives to be here, time away from your farming responsibilities to share with us your thoughts and 
perspectives. We cannot do our jobs without listening and hearing from those who matter most - 
our growers, those dedicated individuals who care, as we on the board do, about producing safe 
and healthy avocados and fostering a vibrant California Avocado industry. 
  
We on the board are tasked with a very seriously responsibility - spending your money. Whether 
writing the check to CAC makes a significant difference to your balance sheet or if the 
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assessment is a rounding error on your financials, the business of the commission is very 
serious. And as such, we as Board need to conduct ourselves accordingly. 
 
It is disconcerting to me and many others I hear from that critical thinking and thoughtful 
discussion is often giving way, to accusations, name calling and extreme rhetoric. To be clear, 
as Chair, I want all to understand that any deviation from respect and civility by Board and 
Committee members and any others participating in the business of the Commission will not be 
tolerated. 
 
We have a serious job to do and I am committed to proceeding as such. Let’s all use our energy 
constructively. Let's get curious. Let's find pathways to solutions. Let's find common ground and 
if not, at least be exhausted in the effort to do so. And if need’s be, let’s agree to disagree and 
move forward. 
  
I would now like to turn to our counsel George Soares to remind us again of the responsibility. 
The duty of care, the duty of loyalty invested in us as directors.” 
 
George Soares, CAC legal counsel, addressed the Board regarding conflict of interest and the 
Commission’s Code of Conduct and Ethics standards. He noted that the Commission undertook 
a comprehensive effort several years ago to revise and update these standards. Mr. Soares 
encouraged members to obtain and review a copy of the Code through Commission leadership. 
He emphasized the importance of remaining focused on decisions that serve the best interests 
of the avocado industry rather than personal interests. 
 
Ms. Laenen followed up by stating:  
 
“Thank you George. We will now open public comment. I have asked for each person wishing to 
make a public comment to complete a comment card. This way I can make sure that everyone 
who wishes to speak will be heard. Please do try and limit your comments to three minutes. 
Once the public comment period is closed, all proceeding discussion will take place only 
amongst directors, alternates and staff with reports by appointed presenters as needed.  I thank 
you in advance for your willingness to share your comments and then allow the meeting to 
proceed as required.” 
 
ITEM #3 OPPORTUNITY FOR PUBLIC COMMENT 
Harold Stewart stated he was speaking on behalf of growers across all five districts and shared 
comments from unnamed growers expressing concerns about the Commission’s advocacy, 
import pressures, rising costs, pest issues, fair trade, potential conflicts of interest on the Board, 
HAB assessments, Board composition, and the need for improved communication with growers. 
 
Dan Coxe discussed the definition of a producer, potential conflicts of interest related to handler 
representation on the CAC Board and proposed revising the language governing Board 
eligibility. He also noted that redistricting should be based on current production data, including 
acreage statistics. 
 
Gray Martin spoke on behalf of growers and referenced past collaboration between the 
California Avocado Society Board and former CAC President Mark Affleck, which he said 
benefited the industry. He recommended restoring a similar collaborative approach and 
proposed a monthly Zoom grower committee meeting open to all growers to provide direct input. 
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Joanne Robles-Swanson, speaking on behalf of the Avocado Growers of California (AGC), 
distributed handouts of the AGC Survey Results to Board members and meeting participants. 
She presented the results, which were ranked by priority based on grower feedback. The survey 
will is entered into the meeting minutes as Exhibit B. 
 
Patrick Crain, a grower from district 2, shared his concerns regarding the proposed redistricting, 
noting that it could result in a loss of representation for his district. He urged the Board to 
maintain the current district boundaries. 
 
Charley Wolk discussed redistricting, noting that the previous zip code–based structure resulted 
from a lawsuit to ensure fair representation. He expressed concern that reducing districts from 
five to four could signal industry decline and urged the Board to maintain the current structure 
using a five-year zip code average. 
 
John Cornell commented on increased avocado imports and rising production costs for 
California growers, noting current practices are unsustainable and recommending the industry 
consider alternative varieties to adapt and differentiate. 
 
Duane Urquhart discussed the flat average price of California avocados and rising production 
costs, asked how CAC is working to maximize grower returns, and recommended including 
trade and import discussions on all Board meeting agendas. 
 
Norm Kachuck addressed the Board regarding concerns about USMCA’s impact on the 
avocado market, unfair trade practices, low pricing, the merger of Mission Produce and Calavo 
Growers, environmental issues related to imports from Mexico, and issues involving 
redistricting, handler representation, and potential conflicts of interest on the Commission 
Board. 
 
Chuck Bowman requested the Board fulfil its mission of maximizing grower returns by 
enhancing premium brand positioning for California avocados and improving grower 
sustainability. 
 
Scott Wibbenmeyer questioned how CAC’s marketing and advertising efforts differentiate  
California avocados and provide a price premium that benefits growers. 
 
The Avocado Growers of California Survey presented by Joanne Robles-Swanson is attached 
to the permanent copy of these Minutes and identified as EXHIBIT B. 
 
ITEM # 4 CONSENT CALENDAR  
Ms. Laenen introduced the consent calendar items and asked for questions or comments.  
 
Hearing none, the following motion was put forward: 
 
MOTION: 
The CAC Board of Directors approves the Consent Calendar, Items 4.a through 4.d. as 
presented.          
(Karaoghlanian/Jackson) MSC Unanimous                                                  MOTION 26-3-5-1 
                         
The Consent Calendar is included in the March 2026 Board Packet and is attached to the 
permanent copy of these Minutes and identified as EXHIBIT A, Items 4.a through 4.d.  
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ITEM #5 CONSIDER APPOINTMENT OF DISTRICT 4 ALTERNATE MEMBER TO FILL 
EXISTING VACANCY, TERM ENDING OCTOBER 31, 2027 
Ms. Laenen reported that three individuals, Conner Held, Nathan Lurie, and Bobby Mummaneni, 
had expressed interest in serving as the District 4 alternate producer. She asked whether there 
were any additional individuals interested in filling the position; hearing none, Ms. Laenen 
invited the candidates to address the Board. 

Mr. Held and Mr. Lurie attended the meeting via Zoom and each provided a statement outlining 
their interest and qualifications for the position. 

The Board then engaged in a discussion regarding the candidates’ qualifications and shared 
their perspectives on which individual would be the most suitable to fill the vacancy. 

MOTION: 
The CAC Board of Directors approves Nathan Lurie to serve as CAC district 4 alternate 
member for the term ending October 31, 2027. 
(Franscioni/Jackson) MSC (9 Yea/3 Nay)    MOTION 26-3-5-2 

The District 4 Alternate Member Vacancy Write-up is included in the March 2026 Board Packet 
and is attached to the permanent copy of these Minutes and identified as EXHIBIT A, Item 5.  

ITEM #6 CONSIDER APPOINTMENT OF DISTRICT 5 ALTERNATE MEMBER TO FILL 
EXISTING VACANCY, TERM ENDING OCTOBER 31, 2026 
Ms. Laenen reported that two individuals, Scott McIntrye and Andy Sheaffer, had expressed 
interest in serving as the District 5 producer. She asked whether there were any additional 
individuals interested in filling the position; hearing none, Ms. Laenen invited the candidates to 
address the Board. 

Mr. McIntrye participated in person and Mr. Sheaffer attended the meeting via Zoom. Each 
provided a statement outlining their interest and qualifications for the position. 

The Board then engaged in a discussion regarding the candidates’ qualifications and shared 
their perspectives on which individual would be the most suitable to fill the vacancy.  

Two motions were made by Board members: the first to approve Scott McIntyre as the District 5 
Member, and the second to approve Andy Sheaffer as the District 5 Member. 

MOTION: 
The CAC Board of Directors approves Scott McIntyre to serve as CAC district 5 member 
for the term ending October 31, 2026. 
(Jackson/Karaoghlanian) MSF (3 Yea/9 Nay)                                               MOTION 26-3-5-3 

MOTION: 
The CAC Board of Directors approves Andy Sheaffer to serve as CAC district 5 member 
for the term ending October 31, 2026. 
(Dmytriw/Berns) MSC (11 Yea/1 Nay)   MOTION 26-3-5-4 

The District 5 Member Vacancy Write-up is included in the March 2026 Board Packet and is 
attached to the permanent copy of these Minutes and identified as EXHIBIT A, Item 6.  
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ITEM #7 CONSIDER APPOINTMENT OF HANDLER ALTERNATE MEMBER TO FILL 
EXISTING VACANCY, TERM ENDING OCTOBER 31, 2027 
Ms. Laenen informed the Board that no one had submitted an expression of interest in filling the 
Handler Alternate vacancy prior to the meeting. She invited any interested individuals to put 
their name forward for consideration. 
 
Hearing none, the Board proceeded to the next agenda item. 
 
ITEM #8 TREASURERS REPORT 
Maureen Cottingham, CAC treasurer, reported that the first item was the audited 2024–25 
financial statements, which had been reviewed by the Finance Committee. Ms. Cottingham then 
introduced Matt Parsons of Baker Tilly to present the audit results. 
 
Consider acceptance of 2024-25 audited financial statements – Item 8.a. 
Matt Parsons, Baker Tilly US, LLP, presented the results of the audit prior to the acceptance of 
2024-25 Audited Financial Statements. Baker Tilly had no findings during the 2024-25 audit and 
have issued a clean (unmodified) opinion on the 2024-25 audited CAC financials.  
 
Ms. Cottingham asked the Board to consider acceptance of the 2024-25 Audited Financial 
Statements. 
 
MOTION: 
The CAC Board of Directors moves to accept the 2024-25 Audited Financial Statements 
as presented. 
(Jackson/Miller) MSC Unanimous                     MOTION 26-3-5-5 
 
The 2024-25 Audited Financial Statements are included in the March 2026 Board Packet and is 
attached to the permanent copy of these Minutes and identified as EXHIBIT A, Item 8.a. 
 
The Baker Tilly Report on CAC Audited Financials Presentation attached to the permanent copy 
of these Minutes and identified as EXHIBIT C. 
 
Consider approval of updated authorization matrix – Item 8.b. 
Ms. Cottingham reported on the updated authorization matrix and provided a brief overview for 
new Board members. She explained that the revisions reflect recent staff changes and noted 
that detailed information is included in the Board packet. She further informed the Board that the 
Finance Committee had reviewed and recommended approval of these changes to the Board. 
 
Ms. Cottingham asked the Board to consider acceptance of the updated authorization matrix. 
 
MOTION: 
The CAC Board of Directors moves to accept the updated authorization matrix as 
presented. 
(Berns/Jackson) MSC Unanimous                     MOTION 26-3-5-6 
 
The Updated Authorization Matrix is included in the March 2026 Board Packet and is attached 
to the permanent copy of these Minutes and identified as EXHIBIT A, Item 8.b. 
 
ITEM #9 CHAIRS REPORT. 
CAC Committees membership update – Item 9.a. 
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Ms. Laenen reported that there have been recent updates to committee membership, including 
resignations on both the Production Research Committee and the Marketing Committee. 
 
Danny Klittich, CAC Board member and CAC Production Research Committee chair, stated that 
the committee has traditionally included a representative from the UC system to provide input 
on research projects. He noted that there is currently a vacancy for a member with these 
credentials, and that the committee has approached Matt Fatino, UC Cooperative Extension 
Advisor for the southern region, who has tentatively accepted the position. 
 
MOTION: 
The CAC Board of Directors approves Matt Fatino to serve as a Production Research 
Committee member.  
(Karaoghlanian/Ferro) MSC Unanimous                    MOTION 26-3-5-7 
 
Ms. Laenen commented that there was also a resignation from the Marketing Committee. She 
stated that there had been discussion about the Marketing Committee composition  and who 
may be willing to serve. 
 
Stephen Sheldon, CAC Board member, conveyed that he had contacted CAC President Ken 
Melban to express his interest on the Marketing Committee. He noted that he brings experience 
in sales and marketing within the citrus industry and has a strong understanding of fresh 
produce distribution and sales. 
 
MOTION: 
The CAC Board of Directors approves Stephen Sheldon to serve as a Marketing 
Committee member.  
(Franscioni/Cottingham) MSC Unanimous                   MOTION 26-3-5-8 
 
ITEM #10 MARKETING 
Ms. Laenen reported that Terry Splane, CAC vice president of marketing, retired at the end of 
February and that the marketing team has continued to operate effectively and maintain its 
deliverables. 
 
February 18, 2026 Marketing Committee update – Item 10.a. 
Zac Benedict, CAC marketing director, introduced himself and the broader marketing team, 
including Lori Small, CAC senior marketing manager, and Alya Hijazi, CAC marketing 
coordinator. He also recognized Marji Morrow of Rockwell Morrow, along with Dave Anderson 
and Carolyn Becker, CAC retail marketing directors, highlighting their collective collaboration in 
supporting the organization’s marketing efforts. 
  
Mr. Benedict presented the marketing update including handler meetings, retail calls, program 
nuts and bolts for consumer and retail activities, general target audiences, 2026 brand 
evolution, paid media video content, and customized retail support. 
 
Marketing plan timing and go to market strategy – Item 10.b. 
Ms. Small presented on the consumer and trade public relations programs . She discussed the 
hyper-local PR marketing bursts, sponsored TV segments, consumer influencers, and trade 
media activities. 
 
Consider retail marketing investment recommendation and budget reallocation – Item 10.c. 
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Mr. Melban introduced the recommended investment and proposed budget reallocation, noting  
that staff was actively focused on implementing real-time strategies to sustain retail activations 
throughout our season, strengthen relationships with retailers, and ensure that top-tier retailers 
remain committed to California fruit. 

Mr. Melban presented the proposed marketing budget reallocation following the Marketing 
Committee’s recommendation to approve the reallocation of $852,079. He outlined the current 
budget and highlighted the shift  funds from consumer-focused initiatives to retail engagement 
efforts. 

He further noted that an additional funding tier may be considered, involving the potential use of 
$445,000 from reserves. This additional allocation is contingent upon the level of traction 
achieved by CAC retail marketing directors with retail partners. Mr. Melban emphasized that, in 
order for the retail marketing directors to fully execute retail activations, Board confirmation of 
funds is necessary. 

Doug O’Hara, marketing committee chair, explained that the committee’s role was to evaluate 
whether marketing efforts drive consumer purchases of California avocados. He noted this 
could only be measured effectively if the product is available in stores, and that reallocating 
funds to ensure in-store presence enables a more accurate assessment of marketing impact. 
 
Dave Anderson, CAC retail marketing director, presented the proposed marketing budget 
reallocation. He outlined the details of the plan, including adjustments across both consumer 
and trade initiatives, such as the tracking study, consumer media, top-tier influencers, retail 
social media, regional retail activations, retail programmatic efforts, and both consumer digital 
and trade media, to demonstrate how funds would be redistributed. 
 
The Board discussed the recommended investment, proposed budget reallocation, additional 
reserve funds, marketing programs, and retail activations. 
 
MOTION: 
The CAC Board of Directors approves the reallocation of $852,079 in marketing funds 
from consumer initiatives to retail, along with an additional $445,000 from reserves as 
needed to further support retail efforts.  
(Cottingham/Dmytriw) MSC Unanimous                     MOTION 26-3-5-9 
  
The 2026 Marketing Updates presentation is attached to the permanent copy of these Minutes 
and identified as EXHIBIT D. 
 
ITEM #11 CONSIDER APPROVAL OF 2025-26 CAC BUDGET AMENDMENT 
Ms. Laenen noted that the Board requires a formal motion to approve the 2025–26 CAC budget 
amendment, including the approved $445,000 reserve allocation. She then asked if there was 
any further discussion on the item. 
 
Hearing none, the following motion was presented: 
 
MOTION: 
The CAC Board of Directors approved the 2025–26 CAC budget amendment as 
presented, including the approved allocation of $445,000 from reserves. 
(Cottingham/Ferro) MSC Unanimous                    MOTION 26-3-5-10 
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The 2025-26 CAC Budget Amendment is included in the March 2026 Board Packet and is 
attached to the permanent copy of these Minutes and identified as EXHIBIT A, Item 11. 
 
ITEM #12 REDISTRICTING COMMITTEE REPORT 
Consider approval of Redistricting Committee recommendation for redrawn district lines 
effective November 1, 2026 – Item 12.a. 
Ms. Laenen reported that the Redistricting Committee met in February to review production data 
and redistricting procedures and has developed a recommendation for Board consideration.  
 
Rob Grether from the Redistricting Committee presented a detailed analysis of the Redistricting 
Committee’s recommendation. He reminded the Board that per CAC law, districts must be 
reapportioned every five years to reflect balanced avocado production. Mr. Grether stated after 
reviewing 2021-2025 data, the Redistricting Committee determined current districts are 
unbalanced and recommended adopting a four-district structure for 2026–2031. The Board must 
approve new boundaries by a two-thirds vote no later than March 31, 2026. 
 
The Board reviewed and discussed the redistricting materials included in the Board packet, the 
production data presented by Mr. Grether on behalf of the Redistricting Committee, producer 
representation, Board seats, CAC assessment dollars, and CAC law. During the discussion, a 
suggestion was made that, in the future, both production and acreage should be considered as 
factors in the redistricting process. 
 
MOTION: 
The CAC Board of Directors approves the Redistricting Committee’s recommended four 
district composition effective November 1, 2026.  
(Cottingham/Franscioni)  MSC (9 Yea/4 Nay)                                               MOTION 26-3-5-11 
 
The Redistricting Committee’s recommended four district composition is included in the March 
2026 Board Packet and is attached to the permanent copy of these Minutes and identified as 
EXHIBIT A, Items 12.a. 
 
The Redistricting Committee Presentation is attached to the permanent copy of these Minutes 
and identified as EXHIBIT E. 
 
ITEM #13 GOVERNANCE COMMITTEE REPORT. 
Ms. Laenen commented that the Board had tasked the Governance Committee with reviewing 
several key topics, including the organization’s position on trade, the definition of a producer, 
representation of handlers on the Board, and potential recommendations for amendments to 
applicable laws and bylaws. 
 
Robert Jackson, CAC Board member and Governance Committee chair, reported that the 
Governance Committee met on several occasions to discuss the definition of a producer, 
producer eligibility to serve and vote, and the inclusion of handler seats on the Board. He noted 
that the Committee did not reach consensus on these matters. 
 
The Board discussed several issues, including intellectual property rights associated with UCR 
breeding programs, the definition of a producer, producer eligibility and voting rights, the 
inclusion of handler seats on the Board, and the potential to increase the CAC assessment 
exemption threshold above 10,000 pounds. 
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ITEM #14 PRODUCTION RESEARCH COMMITTEE REPORT. 
Mr. Klittich  reported on the Production Research Committee’s February meeting highlighting 
efforts by Dr. Tim Spann to reinstate a lapsed special local needs registration label, as well as 
the development of promotional and informational videos designed to provide growers with 
concise, practical guidance on grove management. 

Mr. Klittich further reported progress in registering active ingredients for avocado lace bug 
management, noting that one product had been successfully added. Mr. Klittich also shared that 
the Committee reviewed its research priorities, evaluated current projects, and considered 
potential new topics for future funding. 

ITEM #15 HAB SPONSORSHIP REQUESTS. 
HAB BOLD candidate sponsorship request – Item 15.a. 
Ms. Laenen provided an overview of the HAB BOLD program and reminded the Board that CAC 
had previously sponsored participants, with expenses of approximately $4,000 per participant. 
She informed the Board that four candidates had applied for consideration and noted that their 
applications and qualifications were included in the Board packet. 

The Board discussed the submitted applications and stated their candidate preferences. After 
the Board stated their preferences, the majority votes were for Kirk Holmes and Abigail Woolf. 

MOTION: 
The CAC Board of Directors recommends sponsoring Kirk Holmes and Abigail Woolf as 
participants in the 2026 HAB BOLD program. 
(Jackson/Sheldon) MSC Unanimous   MOTION 26-3-5-12 

The HAB BOLD candidate sponsorship request Write-up is included in the March 2026 Board 
Packet and is attached to the permanent copy of these Minutes and identified as EXHIBIT A, 
Items 15.a. 

HAB Avocado Conference sponsorship request – Item 15.b. 
Emiliano Escobedo, Hass Avocado Board CEO, presented the details of the Avocado 
Conference 2026 and opportunity for CAC to participate as an Association Sponsor for $15,000. 
He explained the benefits included in the proposed sponsorship level, including larger trade 
booth space, opportunity to provide a country report, complimentary expo registrations and 
tickets to the gala at the end of the event. 

The Board discussed the event and CAC’s potential sponsorship including grower attendance, 
cost, and overall value for the California avocado industry.. 

Ms. Laenen requested that the item be tabled and placed on the Marketing Committee agenda 
for consideration at their next meeting. 

The HAB Avocado Conference sponsorship request Write-up is included in the March 2026 
Board Packet and is attached to the permanent copy of these Minutes and identified as 
EXHIBIT A, Items 15.b. 

ITEM #16 NEW BUSINESS 
Ms. Laenen stated that she had no new business to present. She then invited Board members 
to raise any additional items for discussion; none were brought forward. 
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California Avocado Commission 
Board Meeting Minutes 
March 5, 2026 
 
 

ADJOURN MEETING 
Ms. Laenen adjourned the meeting at 2:14 p.m. The next regularly scheduled Board meeting 
will be held on June 10, 2026. 
Respectfully submitted, 
 
___________________________ 
Stacia Kierulff, CAC Business Relations Manager 
 
I certify that the above is a true statement of the Minutes of March 5, 2026 approved by the CAC 
Board of Directors on June 10, 2026.  
 
____________________________ 
John Berns, CAC Board Secretary 
 
EXHIBITS ATTACHED TO THE PERMANENT COPY OF THESE MINUTES 
EXHIBIT A March 2026 Board Packet 
EXHIBIT B Public Comment AGC Survey 
EXHIBIT C Baker Tilly Report on CAC Audited Financials Presentation 
EXHIBIT D 2026 Marketing Updates Presentation 
EXHIBIT E Redistricting Committee Presentation 
EXHIBIT F      March 5, 2026 Board Meeting AB 2720 Roll Call Vote Tally Summary 
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CALIFORNIA AVOCADO COMMISSION 
AB 2720 Roll Call Vote Tally Summary 
To be attached to the Meeting Minutes 

 
Meeting Name: 
California Avocado 
Commission Regular 
Board Meeting 

Meeting Location: 
In-Person – Temecula 
 

Meeting Date: 
March 5, 2026 

 

Attendees Who Voted            MOTION 
26-3-5-1 

MOTION 
26-3-5-2 

MOTION 
26-3-5-3 

MOTION 
26-3-5-4 

MOTION 
26-3-5-5 

MOTION 
26-3-5-6 

MOTION 
26-3-5-7 

MOTION 
26-3-5-8 

MOTION 
26-3-5-9 

MOTION 
26-3-5-10 

MOTION 
26-3-5-11 

MOTION 
26-3-5-12 

Enrico Ferro Yea Yea Yea Nay Yea Yea Yea Yea Yea Yea Yea Yea 

Robert Jackson Yea Yea Yea Yea Yea Yea Yea Yea Yea Yea Nay Yea 

Ohannes Karaoghlanian Yea Nay Yea Yea Yea Yea Yea Yea Yea Yea Nay Yea 

Tina Wolferd Yea Nay Nay Yea Yea Yea Yea Yea Yea Yea Nay Yea 

Maureen Cottingham Yea Yea Nay Yea Yea Yea Yea Yea Yea Yea Yea Yea 

John Berns Yea Nay Nay Yea Yea Yea Yea Yea Yea Yea Nay Yea 

Rachael Laenen Did Not 
Vote 

Did Not 
Vote 

Did Not 
Vote 

Did Not 
Vote 

Did Not 
Vote 

Did Not 
Vote 

Did Not 
Vote 

Did Not 
Vote 

Did Not 
Vote 

Did Not 
Vote Yea Did Not 

Vote 

Stephen Sheldon Yea Yea Nay Yea Yea Yea Yea Yea Yea Yea Yea Yea 

Daryn Miller Yea Yea Nay Yea Yea Yea Yea Yea Yea Yea Yea Yea 

Adam Franscioni Yea Yea Nay Yea Yea Yea Yea Yea Yea Yea Yea Yea 

John Dmytriw Yea Yea Nay Yea Yea Yea Yea Yea Yea Yea Yea Yea 

Danny Klittich Yea Yea Nay Yea Yea Yea Yea Yea Yea Yea Yea Yea 

Maddie Cook Yea Yea Nay Yea Yea Yea Yea Yea Yea Yea Yea Yea 

Outcome        Unanimous 9 Yea/ 
3 Nay 

3 Yea/ 
9 Nay 

11 Yea/ 
1 Nay Unanimous Unanimous Unanimous  Unanimous Unanimous Unanimous 9 Yea/ 

4 Nay Unanimous 

Exhibit F 
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  BOARD OF DIRECTORS MEETING, June 11, 2026 

Item 4.b-1 

BOARD INFORMATION 

ITEM 4.b: 2025-26 Financial update 

SUMMARY: 

Attached are CAC’s financial statements through the second quarter of 2025-26 as prepared by 
management. The reports include CAC statement of financial position, statement of activity and year-
to-date actual versus budget comparisons. 

FISCAL ANALYSIS: 

• Not applicable

BOARD OPTIONS: 

• Discussion item only

STAFF RECOMMENDATION: 

• Not applicable

EXHIBITS / ATTACHMENTS: 

• 2025-26 Q2 Financial Statements through the month ending April 30, 2026



California Avocado Commission
Statement of Financial Position

As of Apr 30, 2026

Accrual Basis  Saturday, May 30, 2026 10:42 PM GMT-07:00
  1/4

TOTAL

As of Apr 30, 
2026

As of Apr 30, 2025 
(PY)

$ Change 
(PY)

% 
Change 

(PY)

Assets

Current Assets

Bank Accounts

10010-000 BMO Checking (5241) - CAC 
(deleted)

0.00 2,528,652.97 -2,528,652.97 -100.0 %

10015-000 WAB Checking (4129) - CAC 250,534.60 250,534.60

10110-000 BMO Money Market (5407) - CAC 
(deleted)

0.00 10,519,446.56 -
10,519,446.56

-100.0 %

10115-000 WAB Money Market (6144) - 
Collateralized

2,812,159.13 2,812,159.13

10210-000 Cash - LAIF - CAC 11,941.46 11,449.94 491.52 4.29 %

10215-000 WAB ICS Sweep Account 5,064,319.76 5,064,319.76

Total for Bank Accounts $8,138,954.95 $13,059,549.47 -
$4,920,594.52

-37.68 %

Accounts Receivable

12901-000 Misc Receivables (A/R) 7,655.00 25,150.00 -17,495.00 -69.56 %

Total for Accounts Receivable $7,655.00 $25,150.00 -$17,495.00 -69.56 %

Other Current Assets

11001-000 CAC Assessment Receivable 546,800.00 291,100.00 255,700.00 87.84 %

11002-000 HAB Assessment Receivable 1,439,000.00 1,612,000.00 -173,000.00 -10.73 %

12004-000 Due from Avocado Inspection 
Program

516.21 555.52 -39.31 -7.08 %

12701-000 Grant Receivable 0.00 131,461.19 -131,461.19 -100.0 %

12801-000 Voluntary Life Benefit Receivable -0.05 0.00 -0.05

13001-000 Prepaid Deposits 4,050.00 11,352.50 -7,302.50 -64.33 %

13002-000 Prepaid Expenses 180,879.83 217,130.11 -36,250.28 -16.7 %

Misc Receivable (old non-AR) 0.00 0.00 0.00

Total for Other Current Assets $2,171,245.99 $2,263,599.32 -$92,353.33 -4.08 %

Total for Current Assets $10,317,855.94 $15,348,298.79 -
$5,030,442.85

-32.78 %
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California Avocado Commission
Statement of Financial Position

As of Apr 30, 2026

Accrual Basis  Saturday, May 30, 2026 10:42 PM GMT-07:00
  2/4

TOTAL

As of Apr 30, 
2026

As of Apr 30, 2025 
(PY)

$ Change 
(PY)

% 
Change 

(PY)

Fixed Assets

15001-000 Furniture 26,160.00 26,160.00 0.00 0.0 %

15002-000 Accumulated Depreciation-Furniture -26,160.00 -26,160.00 0.00 0.0 %

15101-000 Office Equipment 61,002.24 61,002.24 0.00 0.0 %

15102-000 Accumulated Depreciation-Office 
Equip.

-61,002.24 -61,002.24 0.00 0.0 %

15301-000 Software 15,021.62 15,021.62 0.00 0.0 %

15302-000 Accumulated Depreciation-Software -15,021.62 -15,021.62 0.00 0.0 %

15401-000 Land Improvements 108,558.63 108,558.63 0.00 0.0 %

15402-000 Accumulated Depreciation-Land 
Improvements

-108,558.63 -108,558.63 0.00 0.0 %

Total for Fixed Assets $0.00 $0.00 $0.00

Other Assets

16001-000 Mauchly Office Lease 634,984.73 634,984.73 0.00 0.0 %

16002-000 Mauchly Amortization -634,984.69 -562,123.86 -72,860.83 -12.96 %

16003-000 Pine Tree Lease 117,984.95 117,984.95 0.00 0.0 %

16004-000 Pine Tree Amortization -49,160.45 -25,563.41 -23,597.04 -92.31 %

16101-000 Quadient Capital Lease 3,435.74 3,435.74 0.00 0.0 %

16102-000 Quadient Amortization -3,435.77 -3,259.57 -176.20 -5.41 %

16103-000 CBE 2020 Sharp Capital Lease 0.00 0.00 0.00

16104-000 CBE 2020 Sharp Amortization 0.00 0.00 0.00

16105-000 CBE 2022 Sharp Capital Lease 13,543.55 13,543.55 0.00 0.0 %

16106-000 CBE 2022 Sharp Amortization -13,543.57 -9,212.68 -4,330.89 -47.01 %

16107-000 CBE 2020 Ricoh Capital Lease 0.00 0.00 0.00

16108-000 CBE 2020 Ricoh Amortization 0.00 0.00 0.00

16109-000 CBE 2022 Ricoh Capital Lease 13,652.62 13,652.62 0.00 0.0 %

16110-000 CBE 2022 Ricoh Amortization -13,652.63 -9,860.23 -3,792.40 -38.46 %

17000-000 Merchandise Shop Inventory 0.00 0.00 0.00

Total for Other Assets $68,824.48 $173,581.84 -$104,757.36 -60.35 %

Total for Assets $10,386,680.42 $15,521,880.63 -
$5,135,200.21

-33.08 %
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California Avocado Commission
Statement of Financial Position

As of Apr 30, 2026

Accrual Basis  Saturday, May 30, 2026 10:42 PM GMT-07:00
  3/4

TOTAL

As of Apr 30, 
2026

As of Apr 30, 2025 
(PY)

$ Change 
(PY)

% 
Change 

(PY)

Liabilities and Equity

Liabilities

Current Liabilities

Accounts Payable

20001-000 Accounts Payable (A/P) 588,464.57 966,700.14 -378,235.57 -39.13 %

Total for Accounts Payable $588,464.57 $966,700.14 -$378,235.57 -39.13 %

Other Current Liabilities

20002-000 Accounts Payable - Clearing 0.00 0.00 0.00

20009-000 Miscellaneous Payable 0.00 0.00 0.00

20101-000 Accrued Expenses 257,950.69 102,089.04 155,861.65 152.67 %

21011-000 Section 125 Payable -45.00 0.00 -45.00

21021-000 Vacation Payable - Short Term 59,284.05 67,904.44 -8,620.39 -12.69 %

21031-000 Deferred Compensation Payable 0.00 0.00 0.00

24001-000 ST Lease Liability - LACA1 -0.01 78,033.40 -78,033.41 -100.0 %

24002-000 ST Lease Liability - CAPO1 23,624.37 21,374.41 2,249.96 10.53 %

24101-000 ST Lease Liability - MAFI1 0.00 183.40 -183.40 -100.0 %

24102-000 ST Lease Liability - CBE 2020 
Sharp

0.00 0.00 0.00

24103-000 ST Lease Liability - CBE 2022 
Sharp

0.00 4,514.15 -4,514.15 -100.0 %

24104-000 ST Lease Liability - CBE 2020 
Ricoh

0.00 0.00 0.00

24105-000 ST Lease Liability - CBE 2022 
Ricoh

0.00 3,967.04 -3,967.04 -100.0 %

Total for Other Current Liabilities $340,814.10 $278,065.88 $62,748.22 22.57 %

Total for Current Liabilities $929,278.67 $1,244,766.02 -$315,487.35 -25.35 %
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California Avocado Commission
Statement of Activity

November, 2025-April, 2026

Accrual Basis  Saturday, May 30, 2026 10:43 PM GMT-07:00
  1/10

TOTAL

Nov 1 2025 - 
Apr 30 2026

Nov 1 2024 - 
Apr 30 2025 

(PY)

$ Change 
(PY)

% 
Change 

(PY)

Revenue

40001-000 CAC Assessment Revenue-Current Year 817,415.84 524,663.71 292,752.13 55.8 %

40002-000 CAC Assessment Revenue-Prior Year 0.00 609.11 -609.11 -100.0 %

40011-000 HAB Rebate Assess. Revenue-Current 
Year

1,676,437.33 2,036,954.13 -360,516.80 -17.7 %

40012-000 HAB Rebate Assess. Revenue-Prior Year 0.00 0.00 0.00

42001-000 Accounting/Administration Fee Revenue 
(AIP)

23,333.32 -23,333.32 -100.0 %

46000-000 Grant Funding

46022-000 USDA Grant - FAS MAP China/North Asia - 
Revenue

49,524.05 49,524.05

Total for 46000-000 Grant Funding $49,524.05 $49,524.05

48001-000 Interest Income 116,945.31 10,649.29 106,296.02 998.15 %

48003-000 Other - Pine Tree Ranch Crop Income 29.66 -29.66 -100.0 %

48009-000 Other Income - Misc 755.00 2,400.00 -1,645.00 -68.54 %

48009-118 Other Income - From the Grove 14,750.00 36,300.00 -21,550.00 -59.37 %

Total for Revenue $2,675,827.53 $2,634,939.22 $40,888.31 1.55 %

Gross Profit $2,675,827.53 $2,634,939.22 $40,888.31 1.55 %

Expenditures

50000-000 Marketing

51000-000 Consumer Marketing

51001-072 Media Planning & Buying-Curious Plot 75,420.55 238,127.80 -162,707.25 -68.33 %

51002-000 Production 1,135.58 -1,135.58 -100.0 %

51002-072 Creative Strategy, Content & Production-
Curious Plot

236,626.92 497,936.00 -261,309.08 -52.48 %

51004-072 Consumer Marketing-Retail-Curious Plot 69,867.55 175,324.82 -105,457.27 -60.15 %

51801-072 Account Administration-Curious Plot 115,772.92 174,173.75 -58,400.83 -33.53 %

54001-072 Consumer PR-Curious Plot 171,526.25 237,463.89 -65,937.64 -27.77 %

55101-072 Consumer Email Marketing & Website-
Curious Plot

64,897.13 90,454.19 -25,557.06 -28.25 %

55103-072 Social Media & Content Marketing-Curious 
Plot

180,501.31 184,513.98 -4,012.67 -2.17 %

Total for 51000-000 Consumer Marketing $914,612.63 $1,599,130.01 -
$684,517.38

-42.81 %
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California Avocado Commission
Statement of Activity

November, 2025-April, 2026

Accrual Basis  Saturday, May 30, 2026 10:43 PM GMT-07:00
  2/10

TOTAL

Nov 1 2025 - 
Apr 30 2026

Nov 1 2024 - 
Apr 30 2025 

(PY)

$ Change 
(PY)

% 
Change 

(PY)

52000-000 Trade - Retail

52000-001 Trade Relations

52001-066 Trade Advertising-Media-Fusion 44,053.77 39,052.93 5,000.84 12.81 %

52002-066 Trade Advertising-Production-Fusion 22,417.98 28,393.46 -5,975.48 -21.05 %

52015-000 Trade PR Expenses (deleted) 6,939.96 -6,939.96 -100.0 %

52022-000 Dues 7,485.84 7,872.42 -386.58 -4.91 %

52042-000 Conventions 15,001.18 18,261.39 -3,260.21 -17.85 %

52052-081 Program Admin/Strategy/Planning-PJ/PR 9,166.79 7,857.16 1,309.63 16.67 %

52055-081 Key Account Marketing Communications-
Fees-PJ/PR

156,883.33 153,642.92 3,240.41 2.11 %

52058-081 Retailer/Immersive Experiences-
Expenses-PJ/PR (deleted)

13,948.15 -13,948.15 -100.0 %

52059-081 Retail Co-Promotion-PJ/PR 3,750.00 3,750.00

52060-081 Cross-Functional Shopper Insights 
Survey-PJ/PR

21,950.00 21,950.00

52071-075 Key Account Coverage-TX/MW/SE-
Anderson

67,285.00 57,498.00 9,787.00 17.02 %

52075-013 Key Account Coverage-SW/NW-Becker 86,000.00 84,000.00 2,000.00 2.38 %

Total for 52000-001 Trade Relations $433,993.89 $417,466.39 $16,527.50 3.96 %

52010-000 Retail & Consumer Promotions

52016-000 Recipe Development (deleted) 0.00 0.00

52124-000 Retail Performance Programs-Retail 
Promotions

24,527.08 58,941.02 -34,413.94 -58.39 %

52125-000 Retail Brand Awareness Programs 31,797.12 8,661.14 23,135.98 267.12 %

52128-066 Retail Trade Promotions-Fusion 17,698.70 26,590.01 -8,891.31 -33.44 %

52129-000 Retailer Social Media Advertising Support 101.02 500.00 -398.98 -79.8 %

52131-000 Retail Merchandising Services (POS 
Placement)

570.90 570.90

52132-000 Retail Identity Programs-Display Bins 217.75 90,000.00 -89,782.25 -99.76 %

52301-000 Premiums 0.00 0.00

52303-000 Storage/Fulfillment 7,506.95 11,528.53 -4,021.58 -34.88 %
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California Avocado Commission
Statement of Activity

November, 2025-April, 2026

Accrual Basis  Saturday, May 30, 2026 10:43 PM GMT-07:00
  3/10

TOTAL

Nov 1 2025 - 
Apr 30 2026

Nov 1 2024 - 
Apr 30 2025 

(PY)

$ Change 
(PY)

% 
Change 

(PY)

Total for 52010-000 Retail & Consumer Promotions $82,419.52 $196,220.70 -
$113,801.18

-58.0 %

52200-000 Data, Research & Analysis

52202-000 Retail POS Scan Data-Circana 33,015.50 33,015.50 0.00 0.0 %

52204-066 Data Analysis & Retail Research-FUSION 63,002.01 67,096.91 -4,094.90 -6.1 %

52206-086 Inventory Reporting-AVMA 1,350.00 1,350.00 0.00 0.0 %

52211-066 California Avocado Market Analysis-
Fusion

47,177.40 46,237.37 940.03 2.03 %

52213-066 Retail Support, Consultation, Planning, 
Program & Data Admin-Fusion

14,680.02 11,851.33 2,828.69 23.87 %

Total for 52200-000 Data, Research & Analysis $159,224.93 $159,551.11 -$326.18 -0.2 %

52400-000 Administration & Other

52140-098 Grower Communications-GingerRoot 1,980.00 2,940.00 -960.00 -32.65 %

52401-004 Travel Expenses - Splane 864.66 1,346.99 -482.33 -35.81 %

52401-019 Travel Expenses - Marketing Staff 9,777.31 9,004.20 773.11 8.59 %

52411-000 Office Expenses - Marketing 2,829.50 8,397.43 -5,567.93 -66.31 %

Total for 52400-000 Administration & Other $15,451.47 $21,688.62 -$6,237.15 -28.76 %

Total for 52000-000 Trade - Retail $691,089.81 $794,926.82 -
$103,837.01

-13.06 %

53000-000 Trade - Foodservice

53001-070 Media-Agency 11,550.00 18,640.00 -7,090.00 -38.04 %

53002-070 Production-Agency 12,997.00 26,157.04 -13,160.04 -50.31 %

53101-070 Public Relations-Agency 32,109.66 44,839.16 -12,729.50 -28.39 %

53103-070 Foodservice Events-Agency 11,088.90 40,808.38 -29,719.48 -72.83 %

53104-070 Chain Promotions-Agency 48,933.63 96,540.44 -47,606.81 -49.31 %

53105-070 Culinary Education Program-Agency 450.00 750.00 -300.00 -40.0 %

53801-070 Program Administration Fees-Agency 11,050.00 14,700.00 -3,650.00 -24.83 %

53802-070 Program Administration Expenses-Agency 704.39 747.50 -43.11 -5.77 %

Total for 53000-000 Trade - Foodservice $128,883.58 $243,182.52 -
$114,298.94

-47.0 %
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California Avocado Commission
Statement of Activity

November, 2025-April, 2026

Accrual Basis  Saturday, May 30, 2026 10:43 PM GMT-07:00
  4/10

TOTAL

Nov 1 2025 - 
Apr 30 2026

Nov 1 2024 - 
Apr 30 2025 

(PY)

$ Change 
(PY)

% 
Change 

(PY)

59000-000 Marketing Activities Support

51003-000 Buy California Marketing Agreement 12,500.02 8,333.32 4,166.70 50.0 %

51803-067 Marketing Planning/Special Projects-
RoMo

22,200.00 33,000.00 -10,800.00 -32.73 %

51805-000 Marketing Personnel Expense 337,459.36 402,920.66 -65,461.30 -16.25 %

52134-000 Export Program 12,600.00 15,000.00 -2,400.00 -16.0 %

Total for 59000-000 Marketing Activities Support $384,759.38 $459,253.98 -$74,494.60 -16.22 %

Total for 50000-000 Marketing $2,119,345.40 $3,096,493.33 -
$977,147.93

-31.56 %

64000-000 Industry Affairs

64000-001 Industry Statistics and Information

64001-000 AMRIC Operation 2,056.96 1,704.20 352.76 20.7 %

64001-130 AMRIC Operation-Hooman 
Mohammadpour

7,500.00 6,646.79 853.21 12.84 %

64002-000 Crop Forecasting and Analysis 1,842.69 3,764.62 -1,921.93 -51.05 %

64002-104 Crop Forecasting And Analysis-Land IQ 39,436.00 38,287.50 1,148.50 3.0 %

64004-000 Grove ID GIS Project Dmnt 2,399.00 2,399.00

64004-104 Grove ID GIS Project Dmnt-Land IQ 1,546.25 -1,546.25 -100.0 %

Total for 64000-001 Industry Statistics and Information $53,234.65 $51,949.36 $1,285.29 2.47 %

64100-000 Grower Communications

64105-000 Online Information 1,330.69 1,757.64 -426.95 -24.29 %

64105-098 Online Information-GingerRoot 9,225.00 6,300.00 2,925.00 46.43 %

64105-099 Online Information-Fishhook 3,397.50 5,000.00 -1,602.50 -32.05 %

64106-000 Publications 1,267.03 347.70 919.33 264.4 %

64106-067 Publications-ROMO 750.00 750.00 0.00 0.0 %

64106-085 Publications-Fox Wthr 660.00 660.00 0.00 0.0 %

64106-098 Publications-GingerRoot 10,237.50 4,040.00 6,197.50 153.4 %

64106-118 Publications-Champ 16,098.82 32,185.98 -16,087.16 -49.98 %

64107-000 Annual Meeting 5,092.13 14,228.38 -9,136.25 -64.21 %

64108-098 Annual Report-GingerRoot 1,720.00 -1,720.00 -100.0 %

Total for 64100-000 Grower Communications $48,058.67 $66,989.70 -$18,931.03 -28.26 %

64200-000 Issues Management

64204-000 Research Program Coordination & 
Outreach

49,578.87 53,421.32 -3,842.45 -7.19 %

64206-000 Legislative & Regulatory Advocacy 218,189.92 173,805.75 44,384.17 25.54 %
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California Avocado Commission
Statement of Activity

November, 2025-April, 2026

Accrual Basis  Saturday, May 30, 2026 10:43 PM GMT-07:00
  5/10

TOTAL

Nov 1 2025 - 
Apr 30 2026

Nov 1 2024 - 
Apr 30 2025 

(PY)

$ Change 
(PY)

% 
Change 

(PY)

Total for 64200-000 Issues Management $267,768.79 $227,227.07 $40,541.72 17.84 %

64300-000 Legal & Governance

64301-000 Elections 1,046.81 918.29 128.52 14.0 %

64302-000 Legal Support 140,692.33 80,102.50 60,589.83 75.64 %

64303-000 Governance Support 4,702.78 4,529.11 173.67 3.83 %

64305-000 Redistricting 1,380.00 1,380.00

Total for 64300-000 Legal & Governance $147,821.92 $85,549.90 $62,272.02 72.79 %

64400-000 Demonstration Grove

64401-000 Pine Tree - Rent 0.00 -83.00 83.00 100.0 %

64402-000 Pine Tree - Grove Management 11,573.37 15,654.67 -4,081.30 -26.07 %

64403-000 Pine Tree - Utilities -2,364.83 -857.88 -1,506.95 -175.66
%

64404-000 Pine Tree - Property Tax & Insurance 817.82 1,880.95 -1,063.13 -56.52 %

64405-000 Pine Tree - Miscellaneous Expense 28.00 740.00 -712.00 -96.22 %

64406-000 Pine Tree - Crop Harvesting 1,865.72 11,890.94 -10,025.22 -84.31 %

Total for 64400-000 Demonstration Grove $11,920.08 $29,225.68 -$17,305.60 -59.21 %

64500-000 Education & Outreach

64502-000 Pine Tree Ranch Field Days 283.25 838.22 -554.97 -66.21 %

64503-000 Grower Outreach 45,000.00 212.00 44,788.00 21126.42 
%

Total for 64500-000 Education & Outreach $45,283.25 $1,050.22 $44,233.03 4211.79 
%

64800-000 Other Industry Affairs

64801-000 Coalition Dues, Sponsorships , 
Registrations & Rep

24,500.00 24,500.00 0.00 0.0 %

64801-086 Industry Reports-AVMA 240.00 240.00 0.00 0.0 %

64803-000 Travel Expenses - Industry Affairs 4,164.52 8,905.00 -4,740.48 -53.23 %

64804-000 Office Expenses - Industry Affairs 618.53 1,192.20 -573.67 -48.12 %

64805-000 Committee Meeting Expense 1,411.07 1,411.07

64901-000 Misc IA Exps (Theft Reward) 131.26 93.48 37.78 40.42 %

Total for 64800-000 Other Industry Affairs $31,065.38 $34,930.68 -$3,865.30 -11.07 %

Total for 64000-000 Industry Affairs $605,152.74 $496,922.61 $108,230.13 21.78 %
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65000-000 Production Research

65100-000 Pest & Disease

65133-000 Chemical Synthesis and Field Evaluation 
of an Enantiopure (+)-Grandisol

197,513.00 197,513.00

65135-000 Integrating Chemical and Cultural 
Practices for Bot Canker Control in Avocado

6,000.00 6,000.00

65137-000 Improve Phytophthora cinnamomi 
management by monitoring field populations for 
changes in fungicide s

50,633.00 50,633.00

Total for 65100-000 Pest & Disease $254,146.00 $254,146.00

65200-000 Breeding, Varieties & Genetics

65216-000 Commercial-Scale Field Testing of 
Advanced Rootstock (deleted)

44,814.00 -44,814.00 -100.0 %

65217-000 CAL POLY ‐ Commercial‐scale field testing 
and potential release of five elite advanced ro 
(deleted)

1,806.65 -1,806.65 -100.0 %

65218-000 CAL POLY Continued Research at the 
San Luis Obispo Rootstock Trial Site (2025-2027)

12,000.00 12,000.00

Total for 65200-000 Breeding, Varieties & Genetics $12,000.00 $46,620.65 -$34,620.65 -74.26 %

65300-000 Cultural Management

65323-000 Develop tools and info on crop water use 
(deleted)

0.00 0.00

65324-000 Adapting a User-friendly Online Irrigation 
Calculator for Avocados (deleted)

0.00 0.00

65325-000 Artificial Pollination Research 0.00 0.00

65326-000 Addressing the relationship between soil 
characteristics and soil salinity in CA avocado groves

755.00 755.00

65327-000 Creating a Weather Station Network to 
Guide Irrigation Decision of Avocados

88,375.00 88,375.00

65328-000 Assessing irrigation management tools 
and strategies on avocado fruit quality and yield 
impacts

57,264.36 57,264.36

Total for 65300-000 Cultural Management $146,394.36 $0.00 $146,394.36

Total for 65000-000 Production Research $412,540.36 $46,620.65 $365,919.71 784.89 %
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66010-000 Grant Programs

66015-000 Export Marketing

66021-000 USDA Grant - FAS MAP China (deleted) 8,000.00 -8,000.00 -100.0 %

66022-000 USDA Grant - FAS MAP China/North Asia 90,494.46 17,800.00 72,694.46 408.4 %

Total for 66015-000 Export Marketing $90,494.46 $25,800.00 $64,694.46 250.75 %

66100-000 Unreimbursed Grant Receivables 8,115.42 31,787.99 -23,672.57 -74.47 %

Total for 66010-000 Grant Programs $98,609.88 $57,587.99 $41,021.89 71.23 %

70000-000 Operations

71100-000 Office Expense

71101-000 Office Rent - CAC Mauchly, Irvine 0.00 0.00 0.00

71102-000 Rent-CAM, Ins, Prop Tax 1,418.71 16,230.70 -14,811.99 -91.26 %

71104-000 Rent-Offsite Storage 5,130.00 4,980.00 150.00 3.01 %

71111-000 Insurance-Liability 39,599.04 38,027.72 1,571.32 4.13 %

71121-000 Office Expenses - Operations 3,890.48 2,765.80 1,124.68 40.66 %

71122-000 Office Supplies 789.21 977.34 -188.13 -19.25 %

71123-000 Janitorial 489.00 3,057.87 -2,568.87 -84.01 %

71131-000 Office Utilities 265.90 4,934.31 -4,668.41 -94.61 %

71141-000 Bank & Payroll Fees 20,963.91 4,437.29 16,526.62 372.45 %

71151-000 Equipment Maintenance & Expense 215.54 3,473.58 -3,258.04 -93.79 %

71161-000 Telephone 2,390.76 4,111.90 -1,721.14 -41.86 %

71162-000 Employee Communication Expense 6,900.00 6,825.00 75.00 1.1 %

71181-000 Postage & Courier Service 238.55 1.10 237.45 21586.36 
%

Total for 71100-000 Office Expense $82,291.10 $89,822.61 -$7,531.51 -8.38 %
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71200-000 Professional Fees

71201-000 CPA-Financial Audits 42,997.50 42,997.50

71203-000 CPA-Assessment Audits 0.00 0.00

71207-000 CDFA Fiscal and Compliance Audit 10,762.50 10,762.50

71211-000 Calif. Department of Food & Ag.-CDFA 46,215.19 39,724.93 6,490.26 16.34 %

71221-000 Dept. of Ag-USDA/AMS 23,948.81 17,564.40 6,384.41 36.35 %

71235-000 Legal-Ballard/Rosenberg-Labor Issues 5,380.50 2,542.50 2,838.00 111.62 %

71236-000 Outsourced Accounting 21,649.98 -21,649.98 -100.0 %

78301-000 Pension Adm & Legal 18,928.67 13,130.64 5,798.03 44.16 %

Total for 71200-000 Professional Fees $148,233.17 $94,612.45 $53,620.72 56.67 %

71300-000 Personnel Expenses

71301-000 Salaries/Wages

71302-000 Salaries/Wages - IA & Ops 334,777.25 314,496.31 20,280.94 6.45 %

71303-000 Salaries/Wages - Marketing 44,455.34 45,823.56 -1,368.22 -2.99 %

Total for 71301-000 Salaries/Wages $379,232.59 $360,319.87 $18,912.72 5.25 %

71311-000 Pension Expense

71312-000 Pension Expense - IA & Ops 34,693.71 31,222.97 3,470.74 11.12 %

71313-000 Pension Expense - Marketing 3,941.40 5,071.20 -1,129.80 -22.28 %

Total for 71311-000 Pension Expense $38,635.11 $36,294.17 $2,340.94 6.45 %

71321-000 Payroll Tax & Work Comp

71322-000 Payroll Tax & Work Comp - IA & Ops 25,055.25 23,013.20 2,042.05 8.87 %

71323-000 Payroll Tax & Work Comp - Marketing 3,472.78 4,446.02 -973.24 -21.89 %

Total for 71321-000 Payroll Tax & Work Comp $28,528.03 $27,459.22 $1,068.81 3.89 %

71331-000 Benefits $0.00 $0.00

71332-000 Benefits - IA & Ops 63,636.82 60,440.86 3,195.96 5.29 %

71333-000 Benefits - Marketing 7,894.92 8,563.54 -668.62 -7.81 %

Total for 71331-000 Benefits $71,531.74 $69,004.40 $2,527.34 3.66 %

Total for 71300-000 Personnel Expenses $517,927.47 $493,077.66 $24,849.81 5.04 %
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71400-000 Commissioner Expenses

71403-000 Travel Expenses - Board Members 8,981.05 1,375.96 7,605.09 552.71 %

71404-000 Board Meeting Expenses 22,463.59 8,242.47 14,221.12 172.53 %

71405-000 HAB BOLD Participation 3,656.92 4,544.04 -887.12 -19.52 %

71406-000 District Designated Funds 10,870.53 10,870.53

Total for 71400-000 Commissioner Expenses $45,972.09 $14,162.47 $31,809.62 224.61 %

73000-000 Information Technology

73001-000 Network Maintenance 12,536.79 6,695.09 5,841.70 87.25 %

73002-000 Network Hardware, Software & Licenses 5,028.29 1,776.42 3,251.87 183.06 %

73003-000 IT Support & Consulting 11,040.00 14,987.50 -3,947.50 -26.34 %

73004-000 Accounting & Assessment System 2,964.25 4,156.96 -1,192.71 -28.69 %

73005-000 IT Services 820.00 4,920.00 -4,100.00 -83.33 %

Total for 73000-000 Information Technology $32,389.33 $32,535.97 -$146.64 -0.45 %

78000-000 Depreciation, Interest & Other Operations

78101-000 Travel Expenses - Operations 13,708.13 1,144.92 12,563.21 1097.3 %

78501-000 Dues, Education, Training, Recruitment & 
Other

14,251.15 17,124.70 -2,873.55 -16.78 %

79001-000 Amortization Expense 22,207.22 79,653.18 -57,445.96 -72.12 %

79100-000 Interest Expense 2,160.24 3,141.61 -981.37 -31.24 %

Total for 78000-000 Depreciation, Interest & Other 
Operations

$52,326.74 $101,064.41 -$48,737.67 -48.22 %

Total for 70000-000 Operations $879,139.90 $825,275.57 $53,864.33 6.53 %

Total for Expenditures $4,114,788.28 $4,522,900.15 -
$408,111.87

-9.02 %

Net Operating Revenue -
$1,438,960.75

-$1,887,960.93 $449,000.18 23.78 %
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Other Expenditures

99999-000 Suspense 3,390.00 3,390.00

Total for Other Expenditures $3,390.00 $3,390.00

Net Other Revenue -$3,390.00 -$3,390.00

Net Revenue -
$1,442,350.75

-$1,887,960.93 $445,610.18 23.6 %
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Long-term Liabilities

28011-000 LT Lease Liability - CAPO1 52,154.21 75,778.55 -23,624.34 -31.18 %

28110-000 LT Lease Liability - MAFI1 0.00 0.00 0.00

28111-000 LT Lease Liability - LACA1 0.00 0.00 0.00

28112-000 LT Lease Liability - CBE 2022 
Sharp

0.00 0.00 0.00

28114-000 LT Lease Liability - CBE 2022 
Ricoh

0.00 0.00 0.00

Total for Long-term Liabilities $52,154.21 $75,778.55 -$23,624.34 -31.18 %

Total for Liabilities $981,432.88 $1,320,544.57 -$339,111.69 -25.68 %

Equity

32010-000 Net Assets $0.00 $0.00 $0.00

32011-000 Net Assets-Restricted for Marketing 876,772.27 1,583,366.00 -706,593.73 -44.63 %

32012-000 Net Assets-Invested in Leased 
Assets

-6,736.00 -178,826.69 172,090.69 96.23 %

32013-000 Net Assets-Unrestricted 2,123,794.39 1,589,291.35 534,503.04 33.63 %

Total for 32010-000 Net Assets $2,993,830.66 $2,993,830.66 $0.00 0.0 %

32000-000 Retained Earnings 7,853,767.63 13,095,466.33 -5,241,698.70 -40.03 %

Net Revenue -1,442,350.75 -1,887,960.93 445,610.18 23.6 %

Total for Equity $9,405,247.54 $14,201,336.06 -
$4,796,088.52

-33.77 %

Total for Liabilities and Equity $10,386,680.42 $15,521,880.63 -
$5,135,200.21

-33.08 %
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Revenue

40001-000 CAC Assessment Revenue-Current Year 817,415.84 818,550.00 -1,134.16 99.86 % $817,415.84 $818,550.00 $ -1,134.16 99.86 %

40011-000 HAB Rebate Assess. Revenue-Current Year 1,676,437.33 1,659,600.00 16,837.33 101.01 % $1,676,437.33 $1,659,600.00 $16,837.33 101.01 
%

42001-000 Accounting/Administration Fee Revenue (AIP) 36,000.00 -
36,000.00

$0.00 $36,000.00 $ -
36,000.00

0.00%

46000-000 Grant Funding $0.00 $0.00 $0.00 0.00%

46022-000 USDA Grant - FAS MAP China/North Asia - Revenue 49,524.05 50,000.00 -475.95 99.05 % $49,524.05 $50,000.00 $ -475.95 99.05 %

Total 46000-000 Grant Funding 49,524.05 50,000.00 -475.95 99.05 % $49,524.05 $50,000.00 $ -475.95 99.05 %

48001-000 Interest Income 11,017.51 25,000.02 -13,982.51 44.07 % 105,927.80 94,999.98 10,927.82 111.50 % $116,945.31 $120,000.00 $ -3,054.69 97.45 %

48003-000 Other - Pine Tree Ranch Crop Income 31,250.00 -
31,250.00

$0.00 $31,250.00 $ -
31,250.00

0.00%

48009-000 Other Income - Misc 755.00 755.00 $755.00 $0.00 $755.00 0.00%

48009-118 Other Income - From the Grove 14,750.00 30,000.00 -
15,250.00

49.17 % $14,750.00 $30,000.00 $ -
15,250.00

49.17 %

Total Revenue $1,687,454.84 $1,684,600.02 $2,854.82 100.17 % $988,372.69 $1,060,799.98 $ -
72,427.29

93.17 % $2,675,827.53 $2,745,400.00 $ -
69,572.47

97.47 %

GROSS PROFIT $1,687,454.84 $1,684,600.02 $2,854.82 100.17 % $988,372.69 $1,060,799.98 $ -
72,427.29

93.17 % $2,675,827.53 $2,745,400.00 $ -
69,572.47

97.47 %

Expenditures

50000-000 Marketing $0.00 $0.00 $0.00 0.00%

51000-000 Consumer Marketing $0.00 $0.00 $0.00 0.00%

51001-072 Media Planning & Buying-Curious Plot 75,420.55 200,507.00 -125,086.45 37.61 % $75,420.55 $200,507.00 $ -
125,086.45

37.61 %

51002-072 Creative Strategy, Content & Production-Curious Plot 236,626.92 243,338.00 -6,711.08 97.24 % $236,626.92 $243,338.00 $ -6,711.08 97.24 %

51004-072 Consumer Marketing-Retail-Curious Plot 52,758.40 121,168.00 -68,409.60 43.54 % 17,109.15 51,000.00 -
33,890.85

33.55 % $69,867.55 $172,168.00 $ -
102,300.45

40.58 %

51801-072 Account Administration-Curious Plot 115,772.92 115,838.00 -65.08 99.94 % $115,772.92 $115,838.00 $ -65.08 99.94 %

54001-072 Consumer PR-Curious Plot 160,756.25 162,121.00 -1,364.75 99.16 % 10,770.00 10,770.00 $171,526.25 $162,121.00 $9,405.25 105.80 
%

55101-072 Consumer Email Marketing & Website-Curious Plot 64,897.13 88,706.00 -23,808.87 73.16 % $64,897.13 $88,706.00 $ -
23,808.87

73.16 %

55103-072 Social Media & Content Marketing-Curious Plot 156,606.54 92,000.00 64,606.54 170.22 % 23,894.77 73,000.00 -
49,105.23

32.73 % $180,501.31 $165,000.00 $15,501.31 109.39 
%

Total 51000-000 Consumer Marketing 862,838.71 1,023,678.00 -160,839.29 84.29 % 51,773.92 124,000.00 -
72,226.08

41.75 % $914,612.63 $1,147,678.00 $ -
233,065.37

79.69 %

52000-000 Trade - Retail $0.00 $0.00 $0.00 0.00%

52000-001 Trade Relations $0.00 $0.00 $0.00 0.00%

52001-066 Trade Advertising-Media-Fusion 44,053.77 36,994.12 7,059.65 119.08 % $44,053.77 $36,994.12 $7,059.65 119.08 
%

52002-066 Trade Advertising-Production-Fusion 22,417.98 27,950.00 -5,532.02 80.21 % $22,417.98 $27,950.00 $ -5,532.02 80.21 %

52022-000 Dues 7,485.84 6,945.00 540.84 107.79 % $7,485.84 $6,945.00 $540.84 107.79 
%

52042-000 Conventions 15,001.18 0.00 15,001.18 $15,001.18 $0.00 $15,001.18 0.00%

52052-081 Program Admin/Strategy/Planning-PJ/PR 9,166.79 10,002.00 -835.21 91.65 % 0.00 0.00 $9,166.79 $10,002.00 $ -835.21 91.65 %

52055-081 Key Account Marketing Communications-Fees-PJ/PR 2,083.33 2,083.33 154,800.00 154,800.00 0.00 100.00 % $156,883.33 $154,800.00 $2,083.33 101.35 
%
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52059-081 Retail Co-Promotion-PJ/PR 3,750.00 5,000.00 -1,250.00 75.00 % $3,750.00 $5,000.00 $ -1,250.00 75.00 %

52060-000 Cross-Functional Shopper Insights Survey 11,950.00 -11,950.00 $0.00 $11,950.00 $ -
11,950.00

0.00%

52060-081 Cross-Functional Shopper Insights Survey-PJ/PR 21,950.00 10,700.00 11,250.00 205.14 % $21,950.00 $10,700.00 $11,250.00 205.14 
%

52071-075 Key Account Coverage-TX/MW/SE-Anderson 67,285.00 64,500.00 2,785.00 104.32 % 0.00 0.00 $67,285.00 $64,500.00 $2,785.00 104.32 
%

52075-013 Key Account Coverage-SW/NW-Becker 86,000.00 84,000.00 2,000.00 102.38 % $86,000.00 $84,000.00 $2,000.00 102.38 
%

Total 52000-001 Trade Relations 279,193.89 258,041.12 21,152.77 108.20 % 154,800.00 154,800.00 0.00 100.00 % $433,993.89 $412,841.12 $21,152.77 105.12 
%

52010-000 Retail & Consumer Promotions 0.00 0.00 $0.00 $0.00 $0.00 0.00%

52124-000 Retail Performance Programs-Retail Promotions 24,527.08 80,000.00 -55,472.92 30.66 % 0.00 0.00 $24,527.08 $80,000.00 $ -
55,472.92

30.66 %

52125-000 Retail Brand Awareness Programs 31,797.12 150,000.00 -118,202.88 21.20 % $31,797.12 $150,000.00 $ -
118,202.88

21.20 %

52128-066 Retail Trade Promotions-Fusion 17,698.70 21,550.00 -3,851.30 82.13 % $17,698.70 $21,550.00 $ -3,851.30 82.13 %

52129-000 Retailer Social Media Advertising Support 7,500.00 -7,500.00 101.02 101.02 $101.02 $7,500.00 $ -7,398.98 1.35 %

52131-000 Retail Merchandising Services (POS Placement) 570.90 0.00 570.90 $570.90 $0.00 $570.90 0.00%

52132-000 Retail Identity Programs-Display Bins 217.75 191,000.00 -190,782.25 0.11 % $217.75 $191,000.00 $ -
190,782.25

0.11 %

52301-000 Premiums 0.00 5,000.00 -5,000.00 0.00 % $0.00 $5,000.00 $ -5,000.00 0.00 %

52302-000 POS Materials 5,000.00 -5,000.00 $0.00 $5,000.00 $ -5,000.00 0.00%

52303-000 Storage/Fulfillment 7,506.95 10,500.00 -2,993.05 71.49 % $7,506.95 $10,500.00 $ -2,993.05 71.49 %

Total 52010-000 Retail & Consumer Promotions 82,318.50 470,550.00 -388,231.50 17.49 % 101.02 0.00 101.02 $82,419.52 $470,550.00 $ -
388,130.48

17.52 %

52200-000 Data, Research & Analysis $0.00 $0.00 $0.00 0.00%

52202-000 Retail POS Scan Data-Circana 33,015.50 33,500.00 -484.50 98.55 % $33,015.50 $33,500.00 $ -484.50 98.55 %

52204-066 Data Analysis & Retail Research-FUSION 63,002.01 71,600.00 -8,597.99 87.99 % $63,002.01 $71,600.00 $ -8,597.99 87.99 %

52206-086 Inventory Reporting-AVMA 0.00 0.00 1,350.00 1,350.00 0.00 100.00 % $1,350.00 $1,350.00 $0.00 100.00 
%

52211-066 California Avocado Market Analysis-Fusion 47,177.40 53,150.00 -5,972.60 88.76 % $47,177.40 $53,150.00 $ -5,972.60 88.76 %

52213-066 Retail Support, Consultation, Planning, Program & Data Admin-
Fusion

14,680.02 12,000.00 2,680.02 122.33 % $14,680.02 $12,000.00 $2,680.02 122.33 
%

Total 52200-000 Data, Research & Analysis 157,874.93 170,250.00 -12,375.07 92.73 % 1,350.00 1,350.00 0.00 100.00 % $159,224.93 $171,600.00 $ -
12,375.07

92.79 %

52400-000 Administration & Other $0.00 $0.00 $0.00 0.00%

52140-098 Grower Communications-GingerRoot 1,980.00 3,760.00 -1,780.00 52.66 % $1,980.00 $3,760.00 $ -1,780.00 52.66 %

52401-004 Travel Expenses - Splane 864.66 2,000.00 -1,135.34 43.23 % $864.66 $2,000.00 $ -1,135.34 43.23 %

52401-019 Travel Expenses - Marketing Staff 9,777.31 8,500.00 1,277.31 115.03 % $9,777.31 $8,500.00 $1,277.31 115.03 
%

52411-000 Office Expenses - Marketing 2,829.50 8,000.00 -5,170.50 35.37 % 0.00 0.00 $2,829.50 $8,000.00 $ -5,170.50 35.37 %

Total 52400-000 Administration & Other 13,471.47 18,500.00 -5,028.53 72.82 % 1,980.00 3,760.00 -1,780.00 52.66 % $15,451.47 $22,260.00 $ -6,808.53 69.41 %

Total 52000-000 Trade - Retail 532,858.79 917,341.12 -384,482.33 58.09 % 158,231.02 159,910.00 -1,678.98 98.95 % $691,089.81 $1,077,251.12 $ -
386,161.31

64.15 %

53000-000 Trade - Foodservice $0.00 $0.00 $0.00 0.00%

53001-070 Media-Agency 11,550.00 31,350.00 -19,800.00 36.84 % $11,550.00 $31,350.00 $ - 36.84 %
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19,800.00

53002-070 Production-Agency 12,997.00 22,000.00 -9,003.00 59.08 % $12,997.00 $22,000.00 $ -9,003.00 59.08 %

53101-070 Public Relations-Agency 32,109.66 45,600.00 -13,490.34 70.42 % $32,109.66 $45,600.00 $ -
13,490.34

70.42 %

53103-070 Foodservice Events-Agency 11,088.90 20,700.00 -9,611.10 53.57 % $11,088.90 $20,700.00 $ -9,611.10 53.57 %

53104-070 Chain Promotions-Agency 52,283.63 61,225.00 -8,941.37 85.40 % -3,350.00 -3,350.00 $48,933.63 $61,225.00 $ -
12,291.37

79.92 %

53105-070 Culinary Education Program-Agency 450.00 900.00 -450.00 50.00 % $450.00 $900.00 $ -450.00 50.00 %

53801-070 Program Administration Fees-Agency 11,050.00 9,600.00 1,450.00 115.10 % $11,050.00 $9,600.00 $1,450.00 115.10 
%

53802-070 Program Administration Expenses-Agency 704.39 750.00 -45.61 93.92 % $704.39 $750.00 $ -45.61 93.92 %

Total 53000-000 Trade - Foodservice 132,233.58 192,125.00 -59,891.42 68.83 % -3,350.00 -3,350.00 $128,883.58 $192,125.00 $ -
63,241.42

67.08 %

59000-000 Marketing Activities Support $0.00 $0.00 $0.00 0.00%

51003-000 Buy California Marketing Agreement 12,500.02 12,499.00 1.02 100.01 % $12,500.02 $12,499.00 $1.02 100.01 
%

51803-067 Marketing Planning/Special Projects-RoMo 22,200.00 22,200.00 0.00 100.00 % $22,200.00 $22,200.00 $0.00 100.00 
%

51805-000 Marketing Personnel Expense 337,459.36 410,724.00 -73,264.64 82.16 % $337,459.36 $410,724.00 $ -
73,264.64

82.16 %

52134-000 Export Program 12,600.00 15,000.00 -2,400.00 84.00 % $12,600.00 $15,000.00 $ -2,400.00 84.00 %

Total 59000-000 Marketing Activities Support 349,959.38 423,223.00 -73,263.62 82.69 % 34,800.00 37,200.00 -2,400.00 93.55 % $384,759.38 $460,423.00 $ -
75,663.62

83.57 %

Total 50000-000 Marketing 1,877,890.46 2,556,367.12 -678,476.66 73.46 % 241,454.94 321,110.00 -
79,655.06

75.19 % $2,119,345.40 $2,877,477.12 $ -
758,131.72

73.65 %

64000-000 Industry Affairs $0.00 $0.00 $0.00 0.00%

64000-001 Industry Statistics and Information $0.00 $0.00 $0.00 0.00%

64001-000 AMRIC Operation 2,056.96 1,800.00 256.96 114.28 % $2,056.96 $1,800.00 $256.96 114.28 
%

64001-130 AMRIC Operation-Hooman Mohammadpour 7,500.00 7,200.00 300.00 104.17 % $7,500.00 $7,200.00 $300.00 104.17 
%

64002-000 Crop Forecasting and Analysis 1,842.69 5,000.00 -3,157.31 36.85 % $1,842.69 $5,000.00 $ -3,157.31 36.85 %

64002-104 Crop Forecasting And Analysis-Land IQ 39,436.00 39,500.00 -64.00 99.84 % $39,436.00 $39,500.00 $ -64.00 99.84 %

64004-000 Grove ID GIS Project Dmnt 2,399.00 2,400.00 -1.00 99.96 % $2,399.00 $2,400.00 $ -1.00 99.96 %

Total 64000-001 Industry Statistics and Information 53,234.65 55,900.00 -2,665.35 95.23 % $53,234.65 $55,900.00 $ -2,665.35 95.23 %

64100-000 Grower Communications $0.00 $0.00 $0.00 0.00%

64105-000 Online Information 1,330.69 1,900.00 -569.31 70.04 % $1,330.69 $1,900.00 $ -569.31 70.04 %

64105-098 Online Information-GingerRoot 9,225.00 10,800.00 -1,575.00 85.42 % $9,225.00 $10,800.00 $ -1,575.00 85.42 %

64105-099 Online Information-Fishhook 3,397.50 2,100.00 1,297.50 161.79 % $3,397.50 $2,100.00 $1,297.50 161.79 
%

64106-000 Publications 1,267.03 1,500.00 -232.97 84.47 % $1,267.03 $1,500.00 $ -232.97 84.47 %

64106-067 Publications-ROMO 750.00 750.00 0.00 100.00 % $750.00 $750.00 $0.00 100.00 
%

64106-085 Publications-Fox Wthr 660.00 660.00 0.00 100.00 % $660.00 $660.00 $0.00 100.00 
%

64106-098 Publications-GingerRoot 10,237.50 8,700.00 1,537.50 117.67 % $10,237.50 $8,700.00 $1,537.50 117.67 
%
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64106-118 Publications-Champ 16,098.82 36,000.00 -
19,901.18

44.72 % $16,098.82 $36,000.00 $ -
19,901.18

44.72 %

64107-000 Annual Meeting 5,092.13 15,000.00 -9,907.87 33.95 % $5,092.13 $15,000.00 $ -9,907.87 33.95 %

64108-098 Annual Report-GingerRoot 4,000.00 -4,000.00 $0.00 $4,000.00 $ -4,000.00 0.00%

Total 64100-000 Grower Communications 48,058.67 81,410.00 -
33,351.33

59.03 % $48,058.67 $81,410.00 $ -
33,351.33

59.03 %

64200-000 Issues Management $0.00 $0.00 $0.00 0.00%

64202-000 Field/Technical Support 20,000.00 -
20,000.00

$0.00 $20,000.00 $ -
20,000.00

0.00%

64204-000 Research Program Coordination & Outreach 49,578.87 48,000.00 1,578.87 103.29 % $49,578.87 $48,000.00 $1,578.87 103.29 
%

64206-000 Legislative & Regulatory Advocacy 218,189.92 213,000.00 5,189.92 102.44 % $218,189.92 $213,000.00 $5,189.92 102.44 
%

Total 64200-000 Issues Management 267,768.79 281,000.00 -
13,231.21

95.29 % $267,768.79 $281,000.00 $ -
13,231.21

95.29 %

64300-000 Legal & Governance $0.00 $0.00 $0.00 0.00%

64301-000 Elections 1,046.81 1,500.00 -453.19 69.79 % $1,046.81 $1,500.00 $ -453.19 69.79 %

64302-000 Legal Support 140,692.33 75,000.00 65,692.33 187.59 % $140,692.33 $75,000.00 $65,692.33 187.59 
%

64303-000 Governance Support 4,702.78 5,000.00 -297.22 94.06 % $4,702.78 $5,000.00 $ -297.22 94.06 %

64304-000 Referendum 10,000.00 -
10,000.00

$0.00 $10,000.00 $ -
10,000.00

0.00%

64305-000 Redistricting 1,380.00 5,000.00 -3,620.00 27.60 % $1,380.00 $5,000.00 $ -3,620.00 27.60 %

Total 64300-000 Legal & Governance 147,821.92 96,500.00 51,321.92 153.18 % $147,821.92 $96,500.00 $51,321.92 153.18 
%

64400-000 Demonstration Grove $0.00 $0.00 $0.00 0.00%

64402-000 Pine Tree - Grove Management 11,573.37 16,332.00 -4,758.63 70.86 % $11,573.37 $16,332.00 $ -4,758.63 70.86 %

64403-000 Pine Tree - Utilities -2,364.83 2,700.00 -5,064.83 -87.59 % $ -2,364.83 $2,700.00 $ -5,064.83 -87.59
%

64404-000 Pine Tree - Property Tax & Insurance 817.82 1,278.00 -460.18 63.99 % $817.82 $1,278.00 $ -460.18 63.99 %

64405-000 Pine Tree - Miscellaneous Expense 28.00 0.00 28.00 $28.00 $0.00 $28.00 0.00%

64406-000 Pine Tree - Crop Harvesting 1,865.72 6,250.00 -4,384.28 29.85 % $1,865.72 $6,250.00 $ -4,384.28 29.85 %

64408-000 Pine Tree - CAC Assessment 250.00 -250.00 $0.00 $250.00 $ -250.00 0.00%

64409-000 Pine Tree - HAB Assessment 625.00 -625.00 $0.00 $625.00 $ -625.00 0.00%

Total 64400-000 Demonstration Grove 11,920.08 27,435.00 -
15,514.92

43.45 % $11,920.08 $27,435.00 $ -
15,514.92

43.45 %

64500-000 Education & Outreach $0.00 $0.00 $0.00 0.00%

64501-000 Field Meetings, Seminars & Workshops 5,000.00 -5,000.00 $0.00 $5,000.00 $ -5,000.00 0.00%

64502-000 Pine Tree Ranch Field Days 283.25 1,000.00 -716.75 28.33 % $283.25 $1,000.00 $ -716.75 28.33 %

64503-000 Grower Outreach 45,000.00 0.00 45,000.00 $45,000.00 $0.00 $45,000.00 0.00%

Total 64500-000 Education & Outreach 45,283.25 6,000.00 39,283.25 754.72 % $45,283.25 $6,000.00 $39,283.25 754.72 
%

64800-000 Other Industry Affairs 0.00 0.00 $0.00 $0.00 $0.00 0.00%

64801-000 Coalition Dues, Sponsorships , Registrations & Rep 24,500.00 29,000.00 -4,500.00 84.48 % $24,500.00 $29,000.00 $ -4,500.00 84.48 %

64801-086 Industry Reports-AVMA 240.00 240.00 0.00 100.00 % $240.00 $240.00 $0.00 100.00 
%

64803-000 Travel Expenses - Industry Affairs 4,164.52 12,000.00 -7,835.48 34.70 % $4,164.52 $12,000.00 $ -7,835.48 34.70 %
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64804-000 Office Expenses - Industry Affairs 618.53 3,750.00 -3,131.47 16.49 % $618.53 $3,750.00 $ -3,131.47 16.49 %

64805-000 Committee Meeting Expense 1,411.07 2,400.00 -988.93 58.79 % $1,411.07 $2,400.00 $ -988.93 58.79 %

64901-000 Misc IA Exps (Theft Reward) 131.26 500.00 -368.74 26.25 % $131.26 $500.00 $ -368.74 26.25 %

Total 64800-000 Other Industry Affairs 31,065.38 47,890.00 -
16,824.62

64.87 % $31,065.38 $47,890.00 $ -
16,824.62

64.87 %

Total 64000-000 Industry Affairs 605,152.74 596,135.00 9,017.74 101.51 % $605,152.74 $596,135.00 $9,017.74 101.51 
%

65000-000 Production Research $0.00 $0.00 $0.00 0.00%

65100-000 Pest & Disease $0.00 $0.00 $0.00 0.00%

65133-000 Chemical Synthesis and Field Evaluation of an Enantiopure (+)-
Grandisol

197,513.00 111,773.00 85,740.00 176.71 % $197,513.00 $111,773.00 $85,740.00 176.71 
%

65135-000 Integrating Chemical and Cultural Practices for Bot Canker Control in 
Avocado

6,000.00 6,000.00 0.00 100.00 % $6,000.00 $6,000.00 $0.00 100.00 
%

65137-000 Improve Phytophthora cinnamomi management by monitoring field 
populations for changes in fungicide s

50,633.00 50,633.00 0.00 100.00 % $50,633.00 $50,633.00 $0.00 100.00 
%

Total 65100-000 Pest & Disease 254,146.00 168,406.00 85,740.00 150.91 % $254,146.00 $168,406.00 $85,740.00 150.91 
%

65200-000 Breeding, Varieties & Genetics $0.00 $0.00 $0.00 0.00%

65218-000 CAL POLY Continued Research at the San Luis Obispo Rootstock 
Trial Site (2025-2027)

12,000.00 12,000.00 0.00 100.00 % $12,000.00 $12,000.00 $0.00 100.00 
%

Total 65200-000 Breeding, Varieties & Genetics 12,000.00 12,000.00 0.00 100.00 % $12,000.00 $12,000.00 $0.00 100.00 
%

65300-000 Cultural Management $0.00 $0.00 $0.00 0.00%

65326-000 Addressing the relationship between soil characteristics and soil 
salinity in CA avocado groves

755.00 755.00 0.00 100.00 % $755.00 $755.00 $0.00 100.00 
%

65327-000 Creating a Weather Station Network to Guide Irrigation Decision of 
Avocados

88,375.00 88,375.00 0.00 100.00 % $88,375.00 $88,375.00 $0.00 100.00 
%

65328-000 Assessing irrigation management tools and strategies on avocado fruit 
quality and yield impacts

57,264.36 75,413.00 -
18,148.64

75.93 % $57,264.36 $75,413.00 $ -
18,148.64

75.93 %

Total 65300-000 Cultural Management 146,394.36 164,543.00 -
18,148.64

88.97 % $146,394.36 $164,543.00 $ -
18,148.64

88.97 %

Total 65000-000 Production Research 412,540.36 344,949.00 67,591.36 119.59 % $412,540.36 $344,949.00 $67,591.36 119.59 
%

66010-000 Grant Programs $0.00 $0.00 $0.00 0.00%

66015-000 Export Marketing $0.00 $0.00 $0.00 0.00%

66022-000 USDA Grant - FAS MAP China/North Asia 90,494.46 95,000.00 -4,505.54 95.26 % $90,494.46 $95,000.00 $ -4,505.54 95.26 %

Total 66015-000 Export Marketing 90,494.46 95,000.00 -4,505.54 95.26 % $90,494.46 $95,000.00 $ -4,505.54 95.26 %

66100-000 Unreimbursed Grant Receivables 8,115.42 8,115.42 $8,115.42 $0.00 $8,115.42 0.00%

Total 66010-000 Grant Programs 98,609.88 95,000.00 3,609.88 103.80 % $98,609.88 $95,000.00 $3,609.88 103.80 
%

70000-000 Operations $0.00 $0.00 $0.00 0.00%

71100-000 Office Expense $0.00 $0.00 $0.00 0.00%

71102-000 Rent-CAM, Ins, Prop Tax 1,418.71 4,000.00 -2,581.29 35.47 % $1,418.71 $4,000.00 $ -2,581.29 35.47 %

71104-000 Rent-Offsite Storage 5,130.00 5,400.00 -270.00 95.00 % $5,130.00 $5,400.00 $ -270.00 95.00 %

71111-000 Insurance-Liability 39,599.04 51,000.00 -
11,400.96

77.65 % $39,599.04 $51,000.00 $ -
11,400.96

77.65 %

71121-000 Office Expenses - Operations 3,890.48 2,500.00 1,390.48 155.62 % $3,890.48 $2,500.00 $1,390.48 155.62 
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71122-000 Office Supplies 789.21 1,500.00 -710.79 52.61 % $789.21 $1,500.00 $ -710.79 52.61 %

71123-000 Janitorial 489.00 2,050.00 -1,561.00 23.85 % $489.00 $2,050.00 $ -1,561.00 23.85 %

71131-000 Office Utilities 265.90 0.00 265.90 $265.90 $0.00 $265.90 0.00%

71141-000 Bank & Payroll Fees 20,963.91 31,950.00 -
10,986.09

65.61 % $20,963.91 $31,950.00 $ -
10,986.09

65.61 %

71151-000 Equipment Maintenance & Expense 215.54 0.00 215.54 $215.54 $0.00 $215.54 0.00%

71161-000 Telephone 2,390.76 4,200.00 -1,809.24 56.92 % $2,390.76 $4,200.00 $ -1,809.24 56.92 %

71162-000 Employee Communication Expense 6,900.00 7,200.00 -300.00 95.83 % $6,900.00 $7,200.00 $ -300.00 95.83 %

71181-000 Postage & Courier Service 238.55 650.00 -411.45 36.70 % $238.55 $650.00 $ -411.45 36.70 %

Total 71100-000 Office Expense 82,291.10 110,450.00 -
28,158.90

74.51 % $82,291.10 $110,450.00 $ -
28,158.90

74.51 %

71200-000 Professional Fees $0.00 $0.00 $0.00 0.00%

71201-000 CPA-Financial Audits 42,997.50 43,000.00 -2.50 99.99 % $42,997.50 $43,000.00 $ -2.50 99.99 %

71207-000 CDFA Fiscal and Compliance Audit 10,762.50 11,000.00 -237.50 97.84 % $10,762.50 $11,000.00 $ -237.50 97.84 %

71211-000 Calif. Department of Food & Ag.-CDFA 46,215.19 37,500.00 8,715.19 123.24 % $46,215.19 $37,500.00 $8,715.19 123.24 
%

71221-000 Dept. of Ag-USDA/AMS 23,948.81 25,200.00 -1,251.19 95.03 % $23,948.81 $25,200.00 $ -1,251.19 95.03 %

71235-000 Legal-Ballard/Rosenberg-Labor Issues 5,380.50 2,000.00 3,380.50 269.03 % $5,380.50 $2,000.00 $3,380.50 269.03 
%

78301-000 Pension Adm & Legal 18,928.67 14,300.00 4,628.67 132.37 % $18,928.67 $14,300.00 $4,628.67 132.37 
%

Total 71200-000 Professional Fees 148,233.17 133,000.00 15,233.17 111.45 % $148,233.17 $133,000.00 $15,233.17 111.45 
%

71300-000 Personnel Expenses $0.00 $0.00 $0.00 0.00%

71301-000 Salaries/Wages $0.00 $0.00 $0.00 0.00%

71302-000 Salaries/Wages - IA & Ops 334,777.25 342,300.00 -7,522.75 97.80 % $334,777.25 $342,300.00 $ -7,522.75 97.80 %

71303-000 Salaries/Wages - Marketing 44,455.34 52,724.00 -8,268.66 84.32 % $44,455.34 $52,724.00 $ -8,268.66 84.32 %

Total 71301-000 Salaries/Wages 379,232.59 395,024.00 -
15,791.41

96.00 % $379,232.59 $395,024.00 $ -
15,791.41

96.00 %

71311-000 Pension Expense $0.00 $0.00 $0.00 0.00%

71312-000 Pension Expense - IA & Ops 34,693.71 34,232.00 461.71 101.35 % $34,693.71 $34,232.00 $461.71 101.35 
%

71313-000 Pension Expense - Marketing 3,941.40 4,694.00 -752.60 83.97 % $3,941.40 $4,694.00 $ -752.60 83.97 %

Total 71311-000 Pension Expense 38,635.11 38,926.00 -290.89 99.25 % $38,635.11 $38,926.00 $ -290.89 99.25 %

71321-000 Payroll Tax & Work Comp $0.00 $0.00 $0.00 0.00%

71322-000 Payroll Tax & Work Comp - IA & Ops 25,055.25 24,607.98 447.27 101.82 % $25,055.25 $24,607.98 $447.27 101.82 
%

71323-000 Payroll Tax & Work Comp - Marketing 3,472.78 3,916.98 -444.20 88.66 % $3,472.78 $3,916.98 $ -444.20 88.66 %

Total 71321-000 Payroll Tax & Work Comp 28,528.03 28,524.96 3.07 100.01 % $28,528.03 $28,524.96 $3.07 100.01 
%

71331-000 Benefits $0.00 $0.00 $0.00 0.00%

71332-000 Benefits - IA & Ops 63,636.82 68,716.00 -5,079.18 92.61 % $63,636.82 $68,716.00 $ -5,079.18 92.61 %

71333-000 Benefits - Marketing 7,894.92 10,792.00 -2,897.08 73.16 % $7,894.92 $10,792.00 $ -2,897.08 73.16 %

Total 71331-000 Benefits 71,531.74 79,508.00 -7,976.26 89.97 % $71,531.74 $79,508.00 $ -7,976.26 89.97 %

Total 71300-000 Personnel Expenses 517,927.47 541,982.96 -
24,055.49

95.56 % $517,927.47 $541,982.96 $ -
24,055.49

95.56 %
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71400-000 Commissioner Expenses $0.00 $0.00 $0.00 0.00%

71403-000 Travel Expenses - Board Members 8,981.05 20,000.00 -
11,018.95

44.91 % $8,981.05 $20,000.00 $ -
11,018.95

44.91 %

71404-000 Board Meeting Expenses 22,463.59 12,750.00 9,713.59 176.19 % $22,463.59 $12,750.00 $9,713.59 176.19 
%

71405-000 HAB BOLD Participation 3,656.92 4,000.00 -343.08 91.42 % $3,656.92 $4,000.00 $ -343.08 91.42 %

71406-000 District Designated Funds 10,870.53 0.00 10,870.53 $10,870.53 $0.00 $10,870.53 0.00%

Total 71400-000 Commissioner Expenses 45,972.09 36,750.00 9,222.09 125.09 % $45,972.09 $36,750.00 $9,222.09 125.09 
%

73000-000 Information Technology $0.00 $0.00 $0.00 0.00%

73001-000 Network Maintenance 12,536.79 15,060.00 -2,523.21 83.25 % $12,536.79 $15,060.00 $ -2,523.21 83.25 %

73002-000 Network Hardware, Software & Licenses 5,028.29 7,072.00 -2,043.71 71.10 % $5,028.29 $7,072.00 $ -2,043.71 71.10 %

73003-000 IT Support & Consulting 11,040.00 17,290.00 -6,250.00 63.85 % $11,040.00 $17,290.00 $ -6,250.00 63.85 %

73004-000 Accounting & Assessment System 2,964.25 2,200.00 764.25 134.74 % $2,964.25 $2,200.00 $764.25 134.74 
%

73005-000 IT Services 820.00 3,500.00 -2,680.00 23.43 % $820.00 $3,500.00 $ -2,680.00 23.43 %

Total 73000-000 Information Technology 32,389.33 45,122.00 -
12,732.67

71.78 % $32,389.33 $45,122.00 $ -
12,732.67

71.78 %

78000-000 Depreciation, Interest & Other Operations $0.00 $0.00 $0.00 0.00%

78101-000 Travel Expenses - Operations 13,708.13 29,700.00 -
15,991.87

46.16 % $13,708.13 $29,700.00 $ -
15,991.87

46.16 %

78501-000 Dues, Education, Training, Recruitment & Other 14,251.15 12,000.00 2,251.15 118.76 % $14,251.15 $12,000.00 $2,251.15 118.76 
%

79001-000 Amortization Expense 22,207.22 22,210.00 -2.78 99.99 % $22,207.22 $22,210.00 $ -2.78 99.99 %

79100-000 Interest Expense 2,160.24 2,723.00 -562.76 79.33 % $2,160.24 $2,723.00 $ -562.76 79.33 %

Total 78000-000 Depreciation, Interest & Other Operations 52,326.74 66,633.00 -
14,306.26

78.53 % $52,326.74 $66,633.00 $ -
14,306.26

78.53 %

Total 70000-000 Operations 879,139.90 933,937.96 -
54,798.06

94.13 % $879,139.90 $933,937.96 $ -
54,798.06

94.13 %

Total Expenditures $1,877,890.46 $2,556,367.12 $ -
678,476.66

73.46 % $2,236,897.82 $2,291,131.96 $ -
54,234.14

97.63 % $4,114,788.28 $4,847,499.08 $ -
732,710.80

84.88 %

NET OPERATING REVENUE $ -190,435.62 $ -871,767.10 $681,331.48 21.84 % $ -
1,248,525.13

$ -
1,230,331.98

$ -
18,193.15

101.48 % $ -
1,438,960.75

$ -
2,102,099.08

$663,138.33 68.45 %

Other Expenditures

99999-000 Suspense 3,390.00 3,390.00 $3,390.00 $0.00 $3,390.00 0.00%

Total Other Expenditures $0.00 $0.00 $0.00 0.00% $3,390.00 $0.00 $3,390.00 0.00% $3,390.00 $0.00 $3,390.00 0.00%

NET OTHER REVENUE $0.00 $0.00 $0.00 0.00% $ -3,390.00 $0.00 $ -
3,390.00

0.00% $ -3,390.00 $0.00 $ -3,390.00 0.00%

NET REVENUE $ -190,435.62 $ -871,767.10 $681,331.48 21.84 % $ -
1,251,915.13

$ -
1,230,331.98

$ -
21,583.15

101.75 % $ -
1,442,350.75

$ -
2,102,099.08

$659,748.33 68.61 %
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Item 4.c-1 

BOARD INFORMATION 

ITEM 4.c: 2026 GENERAL ELECTION SCHEDULE 
 
SUMMARY: 
 

Based on deadlines set forth in CAC’s Election Procedures that govern when certain events 
must occur, attached is the 2026 General Election Schedule.  Also included with the schedule is the 
summary of all open seats.   
 
FISCAL ANALYSIS: 
 

• The “Elections” line item (64301) budget of $10,000 was approved as part of the 2025-26 CAC 
Budget in October 2025 and is sufficient to cover the cost of the upcoming election 

 
BOARD OPTIONS: 
 

• Information item only 
 
STAFF RECOMMENDATION: 
 

• Not applicable 
 
EXHIBITS / ATTACHMENTS: 
 

• 2026 Board of Directors Election Schedule 
  



 
 

Item 4.c-2 

CALIFORNIA AVOCADO COMMISSION 
2026 BOARD OF DIRECTORS ELECTION 

 

The Annual CAC Board Election will be held in October 2026 for two Producer Member Seats and one 
Producer Alternate Member Seat in each of the five CAC districts. In addition, one Handler Member Seat 
and one Handler Alternate Member Seat are also open. The California Department of Food and 
Agriculture (CDFA) will announce the results of the 2026 Annual CAC Board Election and seat new 
Board Members at the CAC Board meeting in November 2026. 

 

SUMMARY OF OPEN SEATS* 

District 
Two Member Seats 

One 2-Year Term 
One 1 Year Term 

One Alternate Seat 
One 2-Year Term 

1                                                      
(Previously District 1 & 2) 

Robert Jackson 
Al Stehly 

Ohannes Karaoghlanian 
Tina Wolferd 

Enrico Ferro 
Kurt Bantle 

2 
(Previously District 3) 

Maureen Cottingham 
John Berns 

Doug O’Hara 

3 
(Previously District 4) 

Rachael Laenen 
Stephen Sheldon 

Nathan Lurie 

4 
(Previously District 5) 

Andy Sheaffer 
Daryn Miller 

Adam Franscioni 

Handler John Dmytriw Currently Vacant 

* Names shown are incumbents presently holding producer/handler seats 
 

2026 ELECTION SCHEDULE 

July 15 
Election announcement / self-nomination notice sent to all 
Producers and Handlers 

August 24 
Deadline for receipt of signed nomination petitions, candidate 
disclosure statements & affidavits and requests for voter access 
mailings 

September 3 Deadline for CAC receipt of voter access mailings 

September 23 CAC mails ballots to producers and handlers 

October 23 Deadline for receipt of ballots by CDFA 

November 6 CDFA advises CAC staff of election results 

November 12 
CDFA announces election results to CAC Board and seats new Board 
Members and Alternates  



BOARD OF DIRECTORS MEETING, June 1, 2026 
 
 

Item 4.d-1 
 

BOARD ACTION 
 
ITEM 4.d: CONSIDER APPROVAL OF AVOCADO INSPECTION COMMITTEE (AIC) MEMBER / 

ALTERNATE RECOMMENDATIONS    
SUMMARY: 

The California Department of Food and Agriculture, Inspection Services Division provides 
oversight on inspections of avocados at the point of packing to ensure compliance with maturity, 
quality, size, and weight standards.  The Avocado Certification and Inspection Program (AIP) was 
established in 1972, and, since 1986, the California Avocado Commission, through a 
Memorandum of Understanding with the CDFA, has been the administrator of the program, 
providing accounting services and retaining inspection personnel.  The Avocado Inspection 
Committee (AIC) is advisory to the Secretary on all matters pertaining to avocado inspection.   

Growers and handlers are appointed to the AIC by the California Secretary of Agriculture.  
The Secretary appoints six members (three handlers and three growers) and two alternates (one 
alternate handler, one alternate grower).  Four positions are appointed annually.  In odd years, the 
Secretary appoints two handler members, one grower member and one alternate handler.  In even 
years, the Secretary appoints one handler member, two grower members and one alternate 
grower.  The Secretary may also appoint a public member as appropriate.  The current AIC 
members are: 

 
Name    Seat          Term Expires 
John Schaap   Handler Member   2026 (Termed out) 
Vacant Seat   Grower Member   2026 
Jed Harrison   Grower Member   2026 (Reappointment) 
Vacant Seat   Alternate Grower Member  2026 
 
Vacant Seat   Handler Member   2027 
Hillary DeCarl   Handler Member   2027 
Vacant Seat   Grower Member   2027 
Vacant Seat   Alternate Handler Member  2027 

 
Committee member terms and alternate terms are two years.  Each committee member is 

limited to four consecutive terms.  Once a person has served four consecutive terms, or portions 
thereof, as a member or alternate, he or she is not eligible to serve on the AIC as an alternate or 
member until at least one year has elapsed since the end of his or her last term.     

 
The CDFA reviews all applications for vacant seats and provides the names of interested 

parties to the California Avocado Commission for consideration.  The Commission Board reviews 
the list of applicants and submits a letter of recommended nominees to the California Secretary of 
Agriculture. 
 

CDFA has advised Commission management that Jed Harrison is eligible for reappointment 
and interested in continuing in his grower member seat, however John Schaap has served four 
consecutive terms and is no longer eligible to serve on the AIC. In addition, CDFA has advised CAC 
that Bailey Diioia and Chiles Wilson have expressed interest in serving on the AIC as grower 
members and have submitted their prospective member appointment questionnaires, which are 
attached to this write-up for consideration.  







THE STATE OF CALIFORNIA  
DEPARTMENT OF FOOD AND AGRICULTURE 

CALIFORNIA AVOCADO INSPECTION COMMITTEE 
 

PROSPECTIVE MEMBER APPOINTMENT QUESTIONNAIRE 
AVO – 120 (REV. 1/2015) 

PERSONAL INFORMATION 

NAME: ________________________________________________ DATE:_________________________________

MAILING ADDRESS: ________________________________________________________________________________

TELEPHONE NUMBER: ____________ FAX NUMBER: _______________ EMAIL: ______________________

PROFESSIONAL INFORMATION 

NAME OF COMPANY:_______________________________________________________________________________

WHAT IS YOUR POSITION IN THE COMPANY? __________________________________________________________

HOW LONG HAVE YOU PARTICIPATED IN THIS INDUSTRY?________________________________________________

PLEASE LIST NAMES AND DATES OF ANY INDUSTRY, TRADE, ASSOCIATIONS AND/OR PROGRAMS THAT YOU ARE

AND/OR HAVE BEEN ASSOCIATED WITH: _______________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________

_________________________________________________________________________________________________

PLEASE LIST THE REASON(S) YOU WOULD LIKE TO SERVE ON THIS COMMITTEE: ____________________________

_________________________________________________________________________________________________

ADDITIONAL INFORMATION 

PLEASE INDICATE WHICH MEMBER POSITION YOU ARE SEEKING TO FILL AND ANSWER THE ASSOCIATED 

QUESTIONS. 

PRODUCER

 PRODUCTION ACREAGE: _________ LOCATION (CITY AND COUNTY): _______________________________

HANDLER 

PUBLIC MEMBER 

 ARE YOU A CITIZEN AND RESIDENT OF CALIFORNIA? YES NO

ARE YOU FINANCIALLY INTERESTED IN ANY PRODUCER, SHIPPER, OR PROCESSOR? YES NO

  IF YES, PLEASE EXPLAIN: ________________________________________________________________________

Chiles Wilson Jr 02/02/2026

PO Box 708 Walnut Grove CA 95690

chilesjr@rivermaid.com

Rivermaid 

15 years

Operations

California Pear Board, California Cherry Board, San Joaquin Young Farmers & Ranchers

30 Walnut Grove, Sacramento County

To protect & improve the California Avocado industry.

916-417-4982
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*Custom sponsorship packages are available. Please discuss with your account representative.

$15,000

Full Page

4

2026 Sponsorship Package*

6

Exhibitor Booth
8x20 Booth with Premier End Cap Placement 
Standard Booth Furnishings (table, chairs, wastebasket)
Company Listing on Website
Company Listing on Show Guide
Expo Floor Sticker
Complimentary Registrations
Logo Exposure
Logo on Website
Logo on Post Show Thank You Ad
Logo on Sponsor Thank You Signage at Show
Logo on Rotation During Sessions
Logo Recognition on all Expo Print Advertising, Emails 
and Eblasts Pre- and Post-Show

Show Guide Marketing Package
Complimentary Show Guide Ad
Enhanced Listing in Show Guide

Pre- and Post-Show Marketing Package
Early Attendee List in October 2026
Attendee List in November 2026
Social Media Asset Provided by The Packer 
Logo/Listing on Mobile App
On-Site Marketing Package
20 min. with Q&A presentation the main stage 
2-3 minute video highlighting your marketing e�orts
played in general session between speakers
Giveaway Item in Attendee Bags 
(sponsor provided, no literature)
Other Items 
Gala Dinner Complimentary Tickets	
Gala Dinner Reserved Table

As part of our partnership 
with your association, we have 
a special event package for 
you ... Join us at The Avocado 
Conference designed to connect 
industry leaders, innovators, 
and enthusiasts in the world 
of avocados. This year, our 
focus is on fostering invaluable 
connections, developing forward-
thinking strategies, and unlocking 
new levels of knowledge to  
drive the future of the Hass 
avocado industry.

The Avocado 
Conference 2026
Association 
Sponsor Package

AVOCADO
CONFERENCE 2026

THE

ASSOCIATION SPONSORSHIP PROSPECTUS

November 18–20, 2026 | Hilton San Diego Bayfront 

TheAvocadoConference.com
Brought to you by:

Item 



EXPO SPONSORSHIP APPLICATION AND CONTRACT 

November 18-20, 2026 
Hilton San Diego Bayfront
         San Diego, CA 

INSTRUCTIONS: Complete all fields, sign & return this application with payment to Farm Journal. Send checks to PO Box 28742, New 
York, NY 10087. Applications must include a payment as noted in Item 1 below.  Completed applications should be emailed to 
produceexpos@farmjournal.com. A confirmation will be returned to you. 

Company Name 

Contact Name 

Title 

Address 

City/State/Zip 

E-Mail

Phone 

1   Choose your sponsorship commitment 

Please see attached prospectus for details regarding the Association Sponsorship package. 

2026 The Avocado Conference Association Sponsorship

$15,000 □ Association Sponsor

1. ___________    2. ___________   3. _________

Total association sponsorship  $ ____________________ 

Booth application will not be processed without 100% down payment by credit card or check sent within 30 days. Sponsorship must be paid in 
full prior to Sept. 1, 2026 or your sponsorship/booth will be cancelled. There is a 3% credit card fee on credit card transactions. As an alternative 
we also accept ACH, Check, and wire transactions. Please contact us directly by emailing accountsreceivable@farmjournal.com. 

 Check. I’ll be mailing a check within 10 days of signed agreement to Farm Journal: PO Box 28742, New York, NY 10087 

 VISA        AMEX           MasterCard 

 Invoice me      

If invoicing, please provide  

BILLING EMAIL ADDRESS:  _____________________________PO #____________________ 

This existence and terms of this agreement (“Agreement”) are confidential. CANCELLATION POLICY: If an exhibitor’s written notice of 
cancellation is received by Sept. 1, 2026, then Expo Management shall refund to the exhibitor an amount equal to the amount the exhibitor has 
already paid less a $300 processing fee for each 10' wide x 8' deep booth space canceled in the Expo. Under no circumstances will a refund be made 
after  Sept.1, 2026 unless Expo is canceled or postponed by reason of an Act of God, catastrophe, government regulations, or other occurrence 
beyond the control of Farm Journal.  Applications received without an authorized signature and/or payment will not be processed. 

Authorized Signature (Exhibitor)_____________________________________________________________ Date ________________ 

Click here to pay via credit 
card.or scan QR code

ADD TO NOTE AREA:  
Avocado Conference 2026

Booth location preferences:

Item 7.a-5
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EXPO SPONSORSHIP APPLICATION AND CONTRACT 

November 18-20, 2026 

Custom Sponsorship Details or Additional Information: 

Hilton San Diego Bayfront
         San Diego, CA
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BOARD OF DIRECTORS MEETING, June 11, 2026 
 
 
 

Item 8.a-1 

BOARD ACTION 
 

ITEM 8.a: Consider PRC recommendations on new funding requests 
 
SUMMARY: 

 
The Production Research Committee met on Thursday, May 28, 2026, and had two new proposals 
to review and two requests for additional funding for existing research projects to consider.  
 
Evaluating diverse avocado rootstocks for salinity using morphological, ionic, and 
physiological parameters 
In 2025 the PRC reviewed a proposal from Drs. Jorge Ferreira and Devinder Sandhu, USDA Salinity 
Laboratory, to investigate the physiological response of avocado rootstocks to salinity. The PRC did 
not recommend that proposal for funding, feeling it was too ambitious, utilized too many 
rootstocks not commercially available, and was overall poorly designed. In response to the PRC’s 
decision, the researchers took it upon themselves to obtain a smaller number of commercially 
available rootstocks and conduct a more focused trial. A preliminary report of this scaled down 
trial was shared with the PRC in February, with the researchers indicating that funding was needed 
to analyze the large number of samples they would have when the trial trees are harvested in July. 
The PRC asked the researchers for a proposal for the costs of the final analysis, which was 
reviewed at the May 28th meeting. Although there was some concern from the committee that 
some of the funding being requested was to backfill money already spent, there was a consensus 
that the data obtained from the trial, particularly because it focuses on existing commercially 
available rootstocks, would provide much needed knowledge about avocado rootstock responses 
to salinity. The Committee recommends funding the proposal for the amount requested.  
Total Budget: $50,000 FY 2025-26  
 
Enhancing integrated pest management for avocado lace bug in organic production 
The avocado lace bug is a pest of growing concern as it continues to spread throughout the 
industry. CAC has invested significantly in ALB research with Dr. Mark Hoddle to understand the 
biology and lifecycle of this pest. There are several pesticides currently registered for use against 
ALB, several more that are registered for use on avocados that can be effective against this pest, 
and an additional product is currently making its way through the IR-4 program. That said, although 
there are good tools in place to manage this pest in conventional production systems there is very 
little that is effective for use in organic production. This proposal from Dr. Hamutahl Cohen, 
Entomology Advisor Ventura County, focuses on screening organic approved pesticides to combat 
ALB. Drs. Tim Spann and Danny Klittich have discussed the proposal with Dr. Cohen and worked to 
improve the proposal prior to its review by the Committee and Dr. Cohen has indicated she is 
further willing to work with the Committee and CAC to further refine the project to best meet 
growers’ needs. For these reasons, and the relatively low budget, the Committee recommends 
funding the proposal as requested. 
Total Budget: $38,430 (FY 2025-26, $18,375; FY 2026-27 $20,055) 
 



Item 8.a-2 

Consider additional funding request for mowing needs for project “Creating a weather station 
network to guide irrigation decision of avocados” 
CAC is currently funding a project with Andre Biscaro, UC Irrigation and Water Resources 
Management Farm Advisor, to investigate the minimum grass area size necessary around a 
weather station to collect accurate data. The goal of the project is to establish a lower cost, more 
diverse weather station network for growers compared with the current CIMIS network. Andre has 
signed memoranda of understanding with organizations (Limoneira and Fillmore School) to host 
weather stations. In addition, a more traditional setup with a 4-acre grass field will be established 
at the UC’s new Hansen Agricultural Research and Extension Center in Camarillo. However, the 
HAREC does not have the equipment needed to maintain the grass area around the weather 
station. Andre is requesting if CAC can fund the purchase of a mower to maintain the grass, with 
the HAREC providing the labor and maintenance of the equipment. The cost of the mower is 
$14,169. Another option is to hire a contractor to mow the site as needed. Sierra Pacific Farms, Inc 
has provided a quote for mowing at a rate of $650 per mowing. Assuming 24 mowings per year, the 
annual cost of mowing would be $15,600. The Committee was supportive of providing funding to 
purchase a mower for the project, but felt that a more economical option could be found. 
Therefore, the Committee recommends providing up to $10,000 of funding to purchase a mower for 
the project.  
Total Budget: $10,000 FY 2025-26 
 
Does artificial pollination improve yield of ‘Hass’ and ‘GEM’ avocado?’ 
This is an ongoing project that requests a one-year extension. The Committee decided to revisit this 
request later in the year after the project’s annual report is submitted in October. 
 
Investigating conditional host status of GEM avocado to fruit fly 
Details for this project were not available at the May 2026 PRC meeting and will be provided for 
Board consideration during the June 11, 2026 meeting. 
Estimated Total Budget: $50,000 FY 2025-26 
 
FISCAL ANALYSIS:  
 

• If the Board approves the PRC recommendation for new funding, the total increase to 
expense, by fiscal year, is as follows: 

o 2025-26: $128,375 
o 2026-27: $20,055  

 
BOARD OPTIONS: 
 

• Approve some or all of the PRC recommendations for new funding 
• Take no action 

 
STAFF RECOMMENDATION: 
 

• Approve all of the PRC recommendations for new funding 
 
EXHIBITS / ATTACHMENTS: 
 

• None 



BOARD OF DIRECTORS MEETING, June 11, 2026 
 
 
 

Item 9.a-1 

BOARD ACTION 
 

ITEM 9.a: Consider approval of Corporate Insurance Schedule 
 

SUMMARY: 
 

As part of its fiduciary role, the Board is required to ensure that CAC is adequately insured 
against various liabilities and potential losses. The Finance Committee is tasked to review CAC’s 
schedule of corporate insurance for the current year and bring its recommendation for next year’s 
coverage to the Board for approval. The current schedule of insurance was reviewed by the Finance 
Committee at their June 1 meeting where they recommended maintaining the current schedule of 
insurance and coverage levels. Management, in consultation with CAC’s insurance broker, 
believes that the current insurance schedule provides CAC with adequate coverage against 
potential liability and loss. 

 
FISCAL ANALYSIS:  
 

• The total premium for all current CAC corporate liability insurance policies is $ 74,686 
which is $24,610 lower than prior year and $27,063 lower than budget 

 
BOARD OPTIONS: 
 

• Approve Finance Committee recommendation to maintain current schedule of insurance 
and coverage levels 

• Direct management to obtain more information or modify the corporate insurance 
schedule and coverage levels 

• Take no action   
 
STAFF RECOMMENDATION: 
 

• Recommend approval of the Finance Committee recommendation to renew CAC’s current 
corporate insurance schedule and coverage levels for 2027 

 
EXHIBITS / ATTACHMENTS: 
 

• Premium comparison 2026 vs. 2025 
• CAC’s current schedule of corporate insurance 

 
 



BUDGET

ACTUAL

Commercial General Liability – Property, Auto

(Fireman’s Fund Co)

Umbrella Liability

(Allianz via Axon)

Foreign Package

(Ace American Insurance Company)

Directors & Officers Coverage/Employment Practices Liability/Fiduciary

(Twin City Fire Insurance Co.)

Errors & Omissions / Professional Liability-Media

(Lloyd’s of London)

Travel Accident

(Hartford Life & Accident Co)

Crime Liability

(Travelers Casualty & Surety)

Cyber Liability

(At-Bay Specialty Insurance Company)

Worker's Compensation

(Employers Preferred Insurance Company)

Total

Over (Under) Budget

CALIFORNIA AVOCADO COMMISSION

CORPORATE INSURANCE PREMIUMS

PREMIUM COMPARISON – 2026 vs 2025

2026 2025
Difference

Over (Under)

$101,750.00 $101,960.00 ($210.00)

$16,149.00 $23,883.00 ($7,734.00)

$6,975.00 $6,682.00 $293.00 

$4,520.00 $4,520.00 $0.00 

$1,443.00 $1,443.00 $0.00 

$25,486.00 $42,484.00 ($16,998.00)

$11,869.49 $12,535.79 ($666.30)

$3,148.00 $3,406.00 ($258.00)

$2,500.00 $2,500.00 $0.00 

$2,595.67 $1,842.79 $752.88 

$74,686.16 $99,296.58 ($24,610.42)

($27,063.84) ($2,663.42)
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Company & Policy No. Policy Period Coverage Limits Type of Coverage Premium

COMMERCIAL PACKAGE 16,149.00$    

Fireman's Fund Insurance Co.(Allianz via Axon) 1/1/26 Loc # Locations:

Pol. # AXMP24000142-02 to 1 Mail - 2271 W Malvern Ave., PMB 234; Fullerton, CA 92833-9926

A.M.. Best Rating:  A+ XV 1/1/27 2 326 State Pace, Escondido, CA. 92029

3 27537 Commerce Center Dr, Suite 103, Temecula, CA. 92590

4 15875 Laguna Canyon Rd., Irvine, CA. 92618

5 705 E. Main Street, Suite A, Santa Paula, CA. 93060

6 19455 E. Telegraph Rd., Santa Paula, CA. 93060 (Liability only)

PROPERTY:

122,000$  Blanket Personal Property (Incl TIB/VP/EDP)

Replacement Cost, No-coinsurance

1,000,000$   Unnamed Location Coverage (Fulfillment Center)

Included Equipment Breakdown

250,000$  Blanket Business Income, Extra Expense

180 day Extended Period of Indemnity

Deductible(s): 

2,500$       Property

24 Hours Business Income

EQSL:

1,000,000$   Blanket

Deductible(s):

25,000$  Per Occurrence/Loss Event

INLAND MARINE:

44,000$  Scheduled Equipment (Laptops)

500$   Deductible

2026-2027

California Avocado Commission
Schedule of Insurance

These schedules are provided as a brief outline of your policy.  You must refer to the provisions found in your policy for the details of your coverages, terms, 
conditions and exclusions that apply.
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Company & Policy No. Policy Period Coverage Limits Type of Coverage Premium

GENERAL LIABILITY

2,000,000$       General Aggregate Limit

2,000,000$       Products/Compl. Operations Aggregate Limit

1,000,000$       Each Occurrence Limit

1,000,000$       Personal & Advertising Injury Limit - Any one person or organization

100,000$     Damage to Premises Rented to you Limit - Any one premises

5,000$         Medical Expense Limit (Any One Person)

1,000,000$       Employee Benefit Liability, Each Employee

1,000,000$       Employee Benefit Liability, Aggregate

BUSINESS AUTOMOBILE:

1,000,000$       Hired and Non Owned Auto Liability

Hired Auto Physical Damage Applies $50 Comp Ded/$250Coll Ded.

Excess Liability

Fireman's Fund Insurance Co.(Allianz via Axon) 1/1/26 5,000,000$       Each Occurrence & Aggregate 6,975.00$      

Pol.#AXEX24000071-02 to NIL Self Insured Retention, (SIR)

A.M.. Best Rating: A+ XV 1/1/27 Underlying Coverages:

Commercial General Liability-Fireman's Fund

Automobile Liability-Fireman's Fund

FOREIGN PACKAGE 2,500.00$      

ACE American Insurance Company 1/1/26 International General liability

Pol. # PHFD95044098 003 to 2,000,000$       General Aggregate Limit

A.M.. Best Rating: A++XV 1/1/27 Not Covered Products/Compl. Operations Aggregate Limit

1,000,000$       Each Occurrence Limit

1,000,000$       Personal & Advertising Injury Limit - Any one person or organization

1,000,000$       Damage to Premises Rented to you Limit - Any one premises

50,000$            Medical Expense Limit (Any One Person)

1,000,000$       Employee Benefit Liability, Each Employee

1,000,000$       Employee Benefit Liability, Aggregate

Contingent Business Auto
 $  1,000,000 Combined Single Limit BI/PD any one accident (Covering Hired or Non-owned Autos)
 $   50,000 Hired Auto Physical Damage
 $   50,000 Medical Payments - Each Accident

These schedules are provided as a brief outline of your policy.  You must refer to the provisions found in your policy for the details of your coverages, terms, 
conditions and exclusions that apply.
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Company & Policy No. Policy Period Coverage Limits Type of Coverage Premium

FOREIGN PACKAGE (Cont.)

INTERNATIONAL FOREIGN VOLUNTARY WORKERS COMPENSATION AND 
EMPLOYERS LIABILITY

1,000,000$       Bodily Injury, Each Accident

1,000,000$       Bodily Injury by Disease, Policy Limit

1,000,000$       Bodily Injury By Disease, Each Employee

1,000,000$       Executive Assistance Services (including Repatriation)

DIRECTORS & OFFICERS / EMPLOYMENT PRACTICES LIABILITY / FIDUCIARY

Twin City fire Insurance Co. 1/1/26 5,000,000$   Shared Aggregate Limit (D&O, EPL and FID)  $    25,086.00 

Pol. #72KM084774326 to D&O / EPL Pending and Prior Litigation Date: 3/11/1987 $400

A.M.. Best Rating:  A+ XV 1/1/27 Fiduciary Pending and Prior Litigation Date: 1/1/2025

Retention(s): 

-$  D&O - Each Claim

25,000$   D&O - Corporate Reimbursement / Entity Coverage

25,000$   Each EPLI Claim 

-$  Fiduciary

MEDIA LIABILITY (Cyber carved out as of 5/29/20)

Lloyd's of London 1/1/26 1,000,000$       Limit of Liability Per Claim (inclusive of costs of defense) 10,966.00$    
Pol. #CR170044 to 1,000,000$  Aggregate $400
A.M.. Best Rating:  A XV 1/1/27 12-1-2011 Prior Acts Date $150

25,000$  Retention $353.49

TRAVEL ACCIDENT

Hartford Life and Accident Insurance Company 1/1/26 100,000$     Accidental Death and Dismemberment 1,443.00$      

Pol. #ETB200507 to 500,000$     Aggregate Limitation

A.M.. Best Rating:  A+ XV 1/1/27

Foreign Voluntary Workers Compensation Benefits applicable according to the laws of the states, providences, territories 
or countries (US Nationals - State of Hire)

These schedules are provided as a brief outline of your policy.  You must refer to the provisions found in your policy for the details of your coverages, terms, 
conditions and exclusions that apply.
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Company & Policy No. Policy Period Coverage Limits Type of Coverage Premium

CRIME
Travelers Casualty and Surety Co. of America 1/1/26 1,000,000$  Employee Theft 4,520.00$    

Pol. #105727123 to 1,000,000$   ERISA Fidelity Coverage

A.M.. Best Rating:  A++ XV 1/1/27 1,000,000$   Forgery  or Alteration Coverage

1,000,000$   On Premises

1,000,000$   In Transit

1,000,000$   Money Orders & Counterfeit Currency Fraud Coverage

1,000,000$   Computer Fraud Coverage

100,000$      Data Restoration Expense

1,000,000$   Funds Transfer Fraud Coverage

1,000,000$   Personal Accounts Forgery or Alteration

25,000$   Claim Expense

Deductible(s):

5,000$   All items with the exception of ERISA and Claims Expense which are NIL

Cyber

At-Bay Specialty Insurance Company 1/1/26 1,000,000$   Information Privacy/Network Security/Bus Interruption/ Cyber Extortion/Reputational Harm 1,978.00$    
Pol. #AB660472207 to 250,000$  Financial Fraud (Social Engineering/Computer Fraud) $400
A.M.. Best Rating:  A- VIII 1/1/27 1,000,000$  Policy Aggregate $150

5,000$  Retention: $67.67
NA Retro Date

12/01/2011 Continuity Date
05/29/2020 Prior and Pending Litigation date

180 Days Reputational Harm Indemnity Period

System Failure Enhancement to Business Interruption

Included Contingent and Direct System Failure

1,000,000$   Direct System Failure Limit

1,000,000$   Contingent System Failure Limit

8 Hours System Failure Waiting Period

Full Limit Ransomware Event Sub-Limit

Workers' Compensation - CA
Employers Preferred Insurance Company 3/1/2026 $1,000,000 Bodily Injury by Accident, each accident $2,992
#EIG518944104 To $1,000,000 Bodily Injury by Disease, policy limit Taxes/Fees: $156

(AM Best’s Rating: A XI) 3/1/2027 $1,000,000 Bodily Injury by Disease, each employee

These schedules are provided as a brief outline of your policy.  You must refer to the provisions found in your policy for the details of your coverages, terms, 
conditions and exclusions that apply.
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BOARD OF DIRECTORS MEETING, June 11, 2026 
 
 
 

Item 9.b-1 

BOARD ACTION 
 

ITEM 9.b: Consider Amended and Restated 401(a) and 457(b) Retirement Plans for ERISA 
Compliance 

 
SUMMARY: 
 

As an employer with employee retirement plans (401a and 457b), CAC is required to 
complete restatement of these plans every six years. A plan restatement is a comprehensive and 
legally mandated update of retirement plan documents that incorporates all regulatory changes 
and amendments that have been made since the last restatement. CAC has completed the 
restatements of the 401(a) and 457(b) retirement plans to comply with the periodic requirement 
and to ensure compliance with the SECURE 2.0 Act, no other changes have been made from CAC’s 
existing plans. 

 
The Finance Committee considered this item at their June 1, 2026 meeting and 

recommended approval of the amended and restated plans as presented. 
 

FISCAL ANALYSIS:  
 

• Not applicable 
 
BOARD OPTIONS: 
 

• Accept Finance Committee’s recommendation to approved of the amended and restated 
401(a) and 457(b) plans as presented 

• Request additional amendments to the 401(a) and 457(b) retirement plans 
• Take no action   

 
STAFF RECOMMENDATION: 
 

• Accept Finance Committee’s recommendation to approved of the amended and restated 
401(a) and 457(b) plans as presented 

 
EXHIBITS / ATTACHMENTS: 
 

• 401(a) Retirement Plan as Restated 
• 457(b) Retirement Plan as Restated 

 
 



California Avocado 
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California Avocado Commission Profit Sharing Plan 
 
 
 

TABLE OF CONTENTS 
 

 Plan Highlights.  This information sheet provides you with a quick reference to the key provisions 
of your retirement plan document. 

 
 Resolution to Adopt the Plan and Trust Document.  Please sign and date this resolution 

immediately. 
 

 Adoption Agreement. Please have the employer and plan trustee(s) sign and date this information 
immediately. 

 
o Model Amendments to the Plan and Trust Document.  Please sign and date these 

mandatory amendments immediately. 
 

 Trust Agreement.  Please have the employer and plan trustee(s) sign and date this information 
immediately. 
 

 Basic Plan and Trust Document.  Access this information via our website for your records. 
 

 
 Participant Forms and Notices.  Distribute a copy of the participant enrollment kit to all eligible 

plan participants immediately and maintain a copy of the below items for your records. 
 

1. Beneficiary Designation 
2. Procedures for Determining the Qualified Status of a Domestic Relations Order 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Experience, Service and Technology, 

Specialized to advance your business and retirement potential 
www.bidwellconsulting.com 

Item 9.b-3



 
Prepared by Bidwell Consulting Services, A Strongpoint Partner  Copyright © 2002-2026 

CCH Incorporated, DBA ftwilliam.com 

 
CALIFORNIA AVOCADO COMMISSION PROFIT SHARING PLAN 

PLAN HIGHLIGHTS 
 

IMPORTANT: This is a summary of the Plan features. For full details, please refer to the Plan document. 
 

ADMINISTRATIVE INFORMATION 

 
 
The Plan Sponsor and Plan Administrator is California Avocado Commission. 
Address: 2271 W Malvern Ave., PMB234, Fullerton, California  92833 
Phone number: 949-341-1955 
 

DEFINITIONS 

 
 
Compensation  

Plan Compensation is wages within the meaning of Code section 3401(a) and all other payments of compensation 
paid to an Employee by the Employer (in the course of the Employer's trade or business) for which the Employer is 
required to furnish the Employee a written statement under Code sections 6041(d), 6051(a)(3), and 6052 over the 
Plan Year. 

 
 Unless otherwise indicated below, Plan Compensation will exclude Post Year End Compensation which includes 
amounts earned during a year but not paid during that year solely because of the timing of pay periods and pay dates 
when: (i) these amounts are paid during the first few weeks of the next year; (ii) the amounts are included on a uniform 
and consistent basis with respect to all similarly situated Employees; and (iii) no compensation is included in more than 
one year and Payments of unused accrued bona fide sick, vacation, or certain other leave that are paid to you after you 
terminate employment for purposes of all contributions. 
 
 The following adjustments will be made to the definition of Plan Compensation: 
 

• For purposes of Non-Elective Contributions, Plan Compensation will include only that compensation 
which is actually paid to you by the Employer during that part of the Plan Year that you are eligible to 
participate in the Plan. 

 
• For purposes of Non-Elective Contributions, Plan Compensation will also exclude payments of unused 

accrued bona fide sick, vacation, or certain other leave that are paid to you after you terminate 
employment. 

 
• For purposes of Non-Elective Contributions, Plan Compensation will exclude Post Year End 

Compensation. Post Year End Compensation includes amounts earned during a year but not paid during 
that year solely because of the timing of pay periods and pay dates when: (i) these amounts are paid 
during the first few weeks of the next year; (ii) the amounts are included on a uniform and consistent 
basis with respect to all similarly situated Employees; and (iii) no compensation is included in more than 
one year. 

Disability  
Disability means the determination by the Social Security Administration that the Participant is eligible to receive 
disability benefits under the Social Security Act.  

 
Eligible Employee 

All Employees are eligible to participate in the Plan except those listed below.  
• Employees who are included in a unit of employees covered by a collective bargaining agreement, if 

retirement benefits were the subject of good faith bargaining, and if the collective bargaining agreement 
does not provide for participation in this Plan. 

• Leased employees. 
• Employees who are non-resident aliens who received no earned income which constitutes income from 

services performed within the United States. 
• A worker whom the Employer did not treat as an Employee even if either (i) the individual might otherwise 

satisfy certain legal tests or criteria to be considered a common law employee of the Employer or (ii) the 
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individual is subsequently determined to be a common law Employee of the Employer by a local, State or 
federal governmental entity or by a court of competent jurisdiction; Employees who are used in the 
Avocado Inspection Program; Employees other than regular full-time Employees as described in the 
Employer's employment guidelines. 

 
Limitation Year  

The Limitation Year is the Plan Year.  
 
Normal Retirement Age  

Normal Retirement Age is the attainment of age 65. 
 
Plan Year 

The Plan Year is each 12-consecutive month period ending on October 31. 
 
Required Beginning Date  

The Required Beginning Date is the later of age 70-1/2 or retirement. 
 

NON-ELECTIVE CONTRIBUTIONS 

 
 
Eligibility  
 
Eligible Employees must meet the following requirements to receive Non-Elective Contributions. 

• Attain age 21.  
• Complete 1000 Hours of Service in a 12 month period. 

 
Eligible Employees will enter the Plan with respect to Non-Elective Contributions on the first day of the first month and 
seventh month of the Plan Year coincident with or next following the date they meet the above eligibility requirements. 
 
Contributions  
  
In order to receive a Non-Elective Contribution a Participant must complete 1000 Hours of Service. 
 
The hours of service requirement will be waived for: 

• death 
• Disability 
• attainment of Normal Retirement Age 

 
The above service requirement is modified by: There is no requirement to be employed on the last day of the Plan Year to 
accrue a benefit for that Plan Year, but the employer will have discretion to allocate benefits to terminated participants 
who accrued 1000 hours in their year of termination.. 
 
Non-Elective Contributions will be made by the Employer in an amount of 10% of total Participant Compensation for the 
Plan Year to be allocated in the ratio that each Participant's Compensation bears to the Compensation of all eligible 
Participants. 
 
Vesting  
 
Participants will become vested in their Non-Elective Contributions according to the schedule below.  
  

i.  Other Non-Elective Schedule - 
  less than 1 year:0% 

xii.  Other Non-Elective Schedule - 
  11 years but less than 12 years:100% 

ii.  Other Non-Elective Schedule - 
  1 years but less than 2 years:0% 

xii.  Other Non-Elective Schedule - 
  12 years but less than 13 years:100% 

iii.  Other Non-Elective Schedule - 
  2 years but less than 3 years:0% 

xii.  Other Non-Elective Schedule - 
  13 years but less than 14 years:100% 

iv.  Other Non-Elective Schedule - 
  3 years but less than 4 years:25% 

xii.  Other Non-Elective Schedule - 
  14 years but less than 15 years:100% 

v.  Other Non-Elective Schedule - xii.  Other Non-Elective Schedule - 
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  4 years but less than 5 years:75%   15 years but less than 16 years:100% 
vi.  Other Non-Elective Schedule - 
  5 years but less than 6 years:100% 

xii.  Other Non-Elective Schedule - 
  16 years but less than 17 years:100% 

vii.  Other Non-Elective Schedule - 
  6 years but less than 7 years:100% 

xii.  Other Non-Elective Schedule - 
  17 years but less than 18 years:100% 

viii.  Other Non-Elective Schedule - 
  7 years but less than 8 years:100% 

xii.  Other Non-Elective Schedule - 
  18 years but less than 19 years:100% 

ix.  Other Non-Elective Schedule - 
  8 years but less than 9 years:100% 

xii.  Other Non-Elective Schedule - 
  19 years but less than 20 years:100% 

x.  Other Non-Elective Schedule - 
  9 years but less than 10 years:100% 

xii.  Other Non-Elective Schedule - 
  20 years:100% 

xi.  Other Non-Elective Schedule - 
  10 years but less than 11 years:100% 

  

 

DISTRIBUTIONS 

 
 
Termination of Employment  

Upon termination of employment, Participants will be able to take a distribution immediately.  
 
In-Service Distributions - Normal Retirement Age  

In-service distributions will be allowed at Normal Retirement Age for the following Accounts: All Accounts. 
 
In-Service Distributions - Rollover Contributions  

In-service distributions of Rollover Contributions will be allowed at any time. 
 
 
 

Note: These Plan highlights are intended to be a very concise overview of the Plan's features. For a detailed 
description of the Plan's features, please contact the Plan Administrator for more information. The Plan 
features described in these Plan Highlights are subject to change, and in the event of a discrepancy between 
the Plan document and these Highlights (or any other summary of Plan features, written or oral), the Plan 
document will control. 
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ADOPTION AGREEMENT #001 

GOVERNMENTAL PROFIT SHARING NON-STANDARDIZED PLAN 

 

The undersigned adopting employer hereby adopts this Plan. The Plan is intended to qualify as a tax-exempt plan under Code section 

401(a). The Plan is further intended to qualify as a governmental plan under Code section 414(d). The Plan shall consist of this 

Adoption Agreement, its related Basic Plan Document #02, and any Addendum to the Adoption Agreement. Unless otherwise indicated, 

all Section references are to Sections in the Basic Plan Document. 

 

NOTE: Code section 401(k)(4)(B)(ii) prohibits governmental employers from establishing new 401(k) plans. This provision does not 

apply to governmental 401(k) plans adopted before May 6, 1986. 

  

EMPLOYER INFORMATION 

 

NOTE: An amendment is not required to change the responses in items 1-10 below. 

 

NOTE: The Plan Sponsor must be an entity that is eligible to adopt a governmental plan as defined in Code section 414(d). 

 

1. Name of adopting employer (Plan Sponsor): California Avocado Commission 

2. Address: 2271 W Malvern Ave., PMB234 

3. City: Fullerton 

4. State: California 

5. Zip: 92833 

6. Phone number: 949-341-1955 

7. Fax number:            

8. Plan Sponsor EIN:            

9. Plan Sponsor fiscal year end: October 31 

10. State of organization of Plan Sponsor: California 

 

PLAN INFORMATION 

 

SECTION A. GENERAL INFORMATION 

 

 

Plan Name/Effective Date 

 

1. Plan Number: 001 

2. Plan name: 

a. California Avocado Commission Profit Sharing Plan 

b.            

NOTE: A.1 is optional. 

3. Effective Date 

a. Original effective date of Plan: October 28, 2001 

b.   This is a restatement of a previously-adopted plan. Effective date of Plan restatement: November 01, 2026 

NOTE: The dates specified above in A.3a or A.3b may not be earlier than the first day of the Plan Year during which the Plan is 

adopted or amended and restated by the Plan Sponsor. 

4. Merger Information 

a. Other Plan name:            

b. Merger effective date:            

c. Additional merger information:            

5. Plan Year 

a. Plan Year means each consecutive 12-month period ending on October 31 (e.g. December 31) 

b.   The Plan has a Short Plan Year. The Short Plan Year begins            and ends            

i. In the event of a Short Plan Year, service conditions will be pro-rated based on months for the following purposes: 

   None 

   All purposes (i.e., eligibility, allocation conditions, and vesting) 

   Other:            

NOTE: The provisions of A.5b apply only in the event of an initial Plan Year. A Short Plan Year for reasons other than the initial 

Plan Year requires a Plan amendment. 
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6. Limitation Year means: 

a.   Plan Year 

b.   calendar year 

c.   Other:            

NOTE: If "Other" is selected, the Limitation Year must be a consecutive 12-month period. 

7. Frozen Plan 

a.   The Plan is frozen as to eligibility effective:            

b.   The Plan is frozen as to benefit accruals effective:            

 

Plan Features 

 

8. Employee Contributions (Section 4.01) 

a. Mandatory Employee Contributions (pick-up contributions) are permitted under the Plan: 

i.   Yes,           % of Plan Compensation 

ii.   Yes, salary schedule according to the chart below: 

Salary Range Mandatory Employee Contributions 

iii.   Yes, other fixed method:            

iv.   No 

b. Voluntary (After-Tax) Contributions are permitted under the Plan: 

i.   Yes 

ii.   No 

iii.   Formerly Allowed 

c. Mandatory After-Tax Employee Contributions are permitted under the Plan: 

i.   Yes,           % of Plan Compensation 

ii.   Yes, salary schedule according to the chart below: 

Salary Range Mandatory After-Tax Employee Contributions 

iii.   Yes, other fixed method:            

iv.   No 

d.   Grandfathered 401(k) Contributions adopted by the governmental entity before May 6, 1986 are permitted under the Plan 

e.   Grandfathered Roth 401(k) Contributions are permitted under the Plan 

NOTE: If A.8a is "No", questions regarding Mandatory Employee Contributions are disregarded. 

NOTE: If other method (A.8a.iii or A.8c.iii) is selected, the method must be objectively determinable and may not be specified 

in a manner that is subject to Employer discretion. 

NOTE: The governmental entity adopting the 401(k) feature must be the same Employer as the Plan Sponsor within the 

meaning of Treas. Reg. section 1.410(b)-9. Code section 401(k)(4)(B)(ii) prohibits governmental employers from establishing 

new 401(k) plans. This provision does not apply to any 401(k) plan adopted before May 6, 1986. 

NOTE: A.8e only applies if A.8d is selected. 

9. Matching Contributions 

Matching Contributions are permitted (Section 4.02): 

  Yes    No 

NOTE: If A.9 is "No", questions regarding Matching Contributions are disregarded. 

10. Non-Elective Contributions 

Non-Elective Contributions are permitted (Section 4.03): 

  Yes    No 

NOTE: If "No", questions regarding Non-Elective Contributions are disregarded. 

11. Plan Features Effective Dates 

a.   There is a special effective date for one or more features specified in A.8 through A.10. The special effective date(s) which 

occur after the Effective Date specified in A.3 is/are:            

b.   A previous plan amendment eliminated one or more of the features specified in A.8 through A.10. Specify any provisions 

that apply to the eliminated Plan features:            

NOTE: Mandatory Employee Contributions cannot be effective earlier than the date the arrangement was adopted. 

 

Compensation 

 

12. Statutory Compensation 

a. Definition of Statutory Compensation (as defined in Article 2 of the Basic Plan Document): 

i.   Section 415 Compensation 

ii.   W-2 Compensation 

iii.   Withholding Compensation 
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iv.   Section 415 Safe Harbor Option 

b.   Include deemed Code section 125 compensation in definition of Statutory Compensation. 

c.   Include Post Severance Compensation in definition of Statutory Compensation. 

d.   Include Post Year End Compensation in definition of Statutory Compensation. 

13. Plan Compensation 

a. Definition of Plan Compensation (as defined in Article 2 of the Basic Plan Document) for purposes of allocations will be 

Statutory Compensation with the following exclusions: 

 

  Employee 

Contributions 

Matching 

Contributions 

Non-Elective 

Contributions 

Grandfathered 

401(k) 

Contributions 

i. No Exclusions     

ii. Pay earned before 

participation 

   n/a 

iii. Amounts which are 

contributed by the Employer 

pursuant to a salary 

reduction agreement and not 

includible in the gross 

income of the Participant 

under Code sections 125, 

402(e)(3), 402(h), 403(b), 

132(f) or 457 

    

iv. All of the following benefits 

(even if includable in gross 

income): reimbursements or 

other expense allowances, 

fringe benefits (cash and 

noncash), moving expenses, 

deferred compensation, and 

welfare benefits (Treas. Reg. 

section 1.414(s)-1(c)(3)) 

    

v. Differential military pay as 

defined in Code section 

3401(h)(2) 

    

vi. Final Paycheck Pay     

vii. Post Severance 

Compensation 

    

viii. Post Year End 

Compensation 

    

ix. Other adjustments (e.g., 

commissions, bonuses, 

etc.):  

    

 

NOTE: If any exclusions are selected which do not meet the safe harbor exclusions as described under Section 414(s) 

Compensation, the definition of Plan Compensation will cause the Plan to fail to qualify for any contribution safe harbors, such as 

the permitted disparity allocation or safe harbor contributions. 

NOTE: If "Other adjustments" is selected, the description must be objectively determinable and may not be specified in a manner 

that is subject to Employer discretion. 

NOTE: See Section 4.01(c) for rules regarding elections for bonuses or other special pay. 

b. Plan Compensation is determined over the period specified below ending with or within the Plan Year: 

i.   Plan Year 

ii.   calendar year 

iii.   Plan Sponsor Fiscal Year 

iv.   Limitation Year 

v.   Other 12-month period beginning on:            (enter month and day) 

 

Item 9.b-11



  4 Copyright © 2002-2026 
Bidwell Consulting Services, A Strongpoint Partner 

Definitions 

 

14. Disability 

Definition of Disability 

a.   The Participant is unable to engage in any substantial gainful activity by reason of any medically determinable physical or 

mental impairment that can be expected to result in death or which has lasted or can be expected to last for a continuous 

period of not less than 12 months. The permanence and degree of such impairment shall be supported by medical evidence. 

b.   Under the Social Security Act. The determination by the Social Security Administration that the Participant is eligible to 

receive disability benefits under the Social Security Act. 

c.   Inability to engage in comparable occupation. The Participant suffers from a physical or mental impairment that results in 

his inability to engage in any occupation comparable to that in which the Participant was engaged at the time of his disability. 

The permanence and degree of such impairment shall be supported by medical evidence. 

d.   Pursuant to other Employer Disability Plan. The Participant is eligible to receive benefits under an Employer-sponsored 

disability plan. 

e.   Under uniform rules established by the Plan Administrator. The Participant is mentally or physically disabled under a 

written policy. 

f.   Other:            

NOTE: If "Other" is selected, the definition provided must be objectively determinable and may not be specified in a manner that is 

subject to Employer discretion. 

15. Choice of Law/State Law 

a. Name of state or commonwealth for choice of law (Section 12.05): California 

b. Enter any state law provisions that apply to the Plan:            

NOTE: Only state law and regulations may be entered in A.15b. The Plan may not violate applicable state law. 

 

SECTION B. ELIGIBILITY 

 

 

Exclusions 

 

1. The term "Eligible Employee" shall not include (Check items as appropriate): 

 

  Employee 

Contributions 

Matching 

Contributions 

Non-Elective 

Contributions 

Grandfathered 

401(k) 

Contributions 

a. No Exclusions     

b. Union Employees     

c. Leased Employees     

d. Non-Resident Alien     

e. Other Employees (Section 

3.06(a)): A worker whom the 

Employer did not treat as an 

Employee even if either (i) the 

individual might otherwise 

satisfy certain legal tests or 

criteria to be considered a 

common law employee of the 

Employer or (ii) the individual is 

subsequently determined to be 

a common law Employee of the 

Employer by a local, State or 

federal governmental entity or 

by a court of competent 

jurisdiction; Employees who 

are used in the Avocado 

Inspection Program; 

Employees other than regular 

full-time Employees as 

described in the Employer's 

employment guidelines 

    
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NOTE: If "Other Employees" is selected, the definition provided must be objectively determinable and may not name a specific 

individual or be specified in a manner that is subject to Employer discretion. 

2. Opt-Out 

  An Employee may irrevocably elect not to participate in the Plan. 

NOTE: If the Plan provides for Mandatory Employee Contributions (A.8a.iv is not selected), B.2 shall not apply to Mandatory 

Employee Contributions. 

 

Eligibility Service Rules 

 

3. Other Employer Service 

  Count service with employers other than the Employer for eligibility purposes. List other employers and indicate for what 

purposes (e.g. Mandatory Employee Contributions, Matching, etc.) the service applies along with any limitations:            

4. Special Participation Date 

a.   Allow immediate participation for all Eligible Employees employed on a specific date. All Eligible Employees employed on            

shall become eligible to participate in the Plan as of            

b.   The Plan provides conditions or limitations on immediate participation:             

NOTE: Describe the conditions or limitations and indicate for what purposes (e.g. Mandatory Employee Contributions, Matching, 

etc.) the conditions or limitations apply. The conditions/limitations must be objectively determinable and may not be specified in a 

manner that is subject to Employer discretion. 

 

Eligibility for All Contribution Types 

 

5. Age Requirement for Plan Participation 

 

  Employee 

Contributions 

Matching 

Contributions 

Non-Elective 

Contributions 

Grandfathered 

401(k) 

Contributions 

a. Age Requirement n/a n/a 21 n/a 

 

6. Service Requirement for Plan Participation 

 

  Employee 

Contributions 

Matching 

Contributions 

Non-Elective 

Contributions 

Grandfathered 

401(k) 

Contributions 

a. No Minimum Service     

b. Completion of            Year(s) 

of Eligibility Service - Elapsed 

Time 

    

c. Completion of 1000 Hours of 

Service (not to exceed 1,000) in a 

12 month period (not to exceed 

12; hours of service failsafe 

applies) 

    

d. Completion of            Hours of 

Service (not to exceed 1,000) 

within a 12-month period. The 

service requirement shall be 

deemed met at the time the 

specified number of Hours of 

Service are completed 

    

e. Completion of            

month(s) of service - Elapsed 

Time 

    

f. Completion of            day(s) 

of service - Elapsed Time 

    

g. Other:                

h. Additional Requirements:                

 

Item 9.b-13



  6 Copyright © 2002-2026 
Bidwell Consulting Services, A Strongpoint Partner 

NOTE: If "Other" is selected, the service requirements provided must be definitely determinable and may not be specified in a 

manner that is subject to Employer discretion. 

NOTE: Any "Additional Requirements" provided must be objectively determinable and may not be specified in a manner that is 

subject to Employer discretion. 

7. Entry Dates 

 

  Employee 

Contributions 

Matching 

Contributions 

Non-Elective 

Contributions 

Grandfathered 

401(k) 

Contributions 

a. Immediate     

b. First day of each payroll period     

c. First day of the calendar month     

d. First day of each Plan quarter     

e. First day of the first month and 

seventh month of the Plan Year 

    

f. First day of the Plan Year     

g. Other:      

 

NOTE: If B.7g is selected, the other entry date must be objectively determinable and may not be specified in a manner that is 

subject to Employer discretion. 

8. Entry Timing for Plan Participation 

An Eligible Employee shall become a Participant on the entry date that is: 

 

  Employee 

Contributions 

Matching 

Contributions 

Non-Elective 

Contributions 

Grandfathered 

401(k) 

Contributions 

a. Coincident with or next following 

the date the eligibility 

requirements are met 

    

b. Next following the date the 

eligibility requirements are met 

    

c. Coincident with or immediately 

preceding the date the eligibility 

requirements are met 

n/a   n/a 

d. Immediately preceding the date 

the eligibility requirements are met 

n/a   n/a 

e. Nearest to the date the eligibility 

requirements are met 

n/a   n/a 

 

NOTE: If B.7a is selected, an Eligible Employee shall become a Participant eligible to make Mandatory Employee 

Contributions/Voluntary Contributions/Mandatory After-tax Employee Contributions/Grandfathered 401(k) Contributions 

immediately upon meeting the eligibility requirements. 

 

Transfers/Rehires 

 

9. Transfers/Rehires 

a.  If an Employee either (1) upon rehire again qualifies as an Eligible Employee (2) or if not previously an Eligible Employee who 

due to a change in status becomes an Eligible Employee, he shall become a Participant with respect to the contributions for 

which the eligibility requirements have been satisfied (Section 3.05): 

i.   as of the later of the effective date of such subsequent change of status or the date the Employee meets the 

eligibility requirements of this Article 3 

ii.   on the entry date as of the later of the effective date of such subsequent change of status or the date the Employee 

meets the eligibility requirements of this Article 3 

b. An individual who has satisfied the applicable eligibility requirements set forth in Article 3 before his rehire date, and who is 

subsequently reemployed by the Employer as an Eligible Employee shall resume or become a Participant (Section 3.05): 

i.   immediately upon his rehire date with respect to the contributions for which the eligibility requirements of this Article 

3 have been satisfied 

ii.   on the entry date coincident with or next following his rehire date with respect to the contributions for which the 

eligibility requirements of this Article 3 have been satisfied 
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SECTION C. CONTRIBUTIONS 

 

 

Voluntary Contributions/Grandfathered 401(k) Contributions 

 

NOTE: If A.8b is "Yes" or A.8d is selected (Voluntary Contributions or Grandfathered 401(k) Contributions are permitted), an 

Eligible Employee who has met the requirements of B.5 through B.7 shall be eligible to make Voluntary 

Contributions/Grandfathered 401(k) Contributions to the Plan as follows (Section 4.01): 

 

1. Minimum and Maximum Employee Contributions 

a. Voluntary Contributions 

i. Minimum Voluntary Contribution:            

ii. Maximum Voluntary Contribution:            

iii. Other limits on Voluntary Contributions apply:            

b. Grandfathered 401(k) Contributions 

i.   Minimum Grandfathered 401(k) Contribution:           % of Plan Compensation 

ii.   Minimum Grandfathered 401(k) Contribution: $           for the following period:            

iii.   Maximum Grandfathered 401(k) Contribution:            of Plan Compensation 

iv.   Other limitations on Grandfathered 401(k) Contributions (specify):            

c.   Allow Participants to make Catch-up Contributions in addition to Grandfathered 401(k) Contributions 

NOTE: C.1a.i,C.1b.i, C.1a.ii and C.1b.iii may not be more than 100% of Plan Compensation. 

NOTE: If C.1a.iii or C.1b.iv is selected the requirements provided must be objectively determinable and may not be specified in a 

manner that is subject to discretion. 

NOTE:C.1b and C.1c shall not apply if A.8d is not selected (Grandfathered 401(k) Contributions are not permitted). 

2. Modifications of Voluntary Contributions/Grandfathered 401(k) Contributions 

a. Participants modify/start/stop Grandfathered 401(k) Contributions/Voluntary Contribution elections: 

i.   Each pay period 

ii.   Monthly 

iii.   Quarterly 

iv.   Semiannual 

v.   Annual 

vi.   Pursuant to Plan Administrator procedures (at least once each calendar year) 

b.   Participants may stop an election to contribute at any time. 

 

Automatic Enrollment 

 

3. Grandfathered 401(k) - Automatic Enrollment  

a. The Plan provides automatic enrollment (Section 4.01(g)) in the following manner: 

i.   None 

ii.   Specified amount. The initial amount of the automatic enrollment (as a percentage of pay):            

iii.   Administrative policy. Automatic enrollment amounts shall be determined according to a written administrative policy 

which is timely communicated to Participants so they have an effective opportunity to elect to receive cash or complete 

an affirmative election deferring a different amount or no amount. 

b.   The amount specified in C.3a shall increase in the following manner (e.g., 1% per year to a maximum of 7% with 

increases occurring on the first day of each Plan Year):            

c.   Delayed automatic enrollment. The traditional automatic enrollment will be deemed elected            after the initial 

satisfaction of the eligibility requirements of Article 3 with respect to Grandfathered 401(k) Contributions (and after effective 

date of the addition of an automatic enrollment feature for current Participants). 

d. Indicate who will be eligible to receive automatic contributions: 

i.   Eligible Employees who have not made a Grandfathered 401(k) Contribution election 

ii.   All Eligible Employees to the extent that no election was made or their Grandfathered 401(k) Contribution elections 

are less than the automatic enrollment amount 

iii.   Other:            

e. If the Plan provides for automatic enrollment and Grandfathered Roth 401(k) Contributions are allowed to the Plan, select 

whether automatic contributions will be pre- or post-tax: 

i.   Pre-tax. All Grandfathered 401(k) Contributions made under Section 4.01(g) shall be designated as Pre-tax 

Grandfathered 401(k) Contributions. 
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ii.   Post-tax. All Grandfathered 401(k) Contributions made under Section 4.01(g) shall be designated as Grandfathered 

Roth 401(k) Contributions. 

NOTE: For example, if the automatic enrollment amount is 3% for the first year and increases by 1% per year for five years, insert 

"3%" in the first blank (C.3a.i) and "increase by 1% in the second through sixth year to a maximum of 8%" in the second blank 

(C.3b). 

NOTE: The Plan must provide that the initial default contribution is a uniform percentage of Plan Compensation; although the 

percentage may vary based on years of service. 

NOTE: If the Plan is an EACA (C.4a is selected), the uniform percentage of Plan Compensation is determined after the 

aggregation/disaggregation rules in Treas. Reg. section 1.414(w)-1(b)(2)(iii), although the percentage may vary as permitted in 

Treas. Reg. section 1.414(w)-1(b)(2)(ii). 

NOTE: C.3b is only applicable if C.3a.ii is selected. 

NOTE: C.3c is only applicable if C.3a is selected. C.3c may contain a period of days (90 days, for example) or a specified date 

(first of the next calendar month, for example).  

NOTE: C.3e only applies if A.8e is selected (Roth contributions are allowed to the Plan) and C.3a (automatic enrollment) is 

selected. 

NOTE: If C.3d.iii is selected, the description must be objectively determinable and may not be specified in a manner that is subject 

to Employer discretion. 

4. EACA 

a.   The Plan intends to be an eligible automatic contribution arrangement (EACA) (Section 4.01(g)(4)(B)) 

b. "Covered Employee" means: 

i.   All Employees who make an affirmative election shall remain covered Employees within the meaning of Treas. Reg. 

section 1.414(w)-1(e)(3) 

ii.   Only Eligible Employees who have not made a Grandfathered Roth 401(k) Contribution election 

c.   Permissible withdrawals will be allowed, provided they are requested within            days after the date of the first 

contribution under an EACA (no fewer than 30 or more than 90) 

NOTE: C.4 only applies if C.3 (automatic enrollment) is selected. 

NOTE: C.4b only applies if C.3 (automatic enrollment) is selected and C.4a is selected. 

NOTE: Covered Employees must receive the notice described in Section 4.01(g)(1). 

 

Matching - Allocation Service 

 

NOTE:  If A.9 is "Yes" (Matching Contributions are permitted), an Eligible Employee who has met the requirements of B.5 through 

B.7 and who has satisfied the following requirements shall be eligible to receive an allocation of Matching Contributions during the 

applicable Plan Year): 

 

5. Allocation Service Requirements for Matching Contributions 

a.   None 

b.   In order to share in the allocation of Matching Contributions, a Participant is required to complete at least the following 

number of Hours of Service in the applicable Plan Year            

c.   In order to share in the allocation of Matching Contributions, a Participant is required to be employed by the Employer on 

the last day of Plan Year 

d.   In order to share in the allocation of Matching Contributions, a Participant is required to be employed by the Employer on 

the last day of Plan Year or complete at least            Hours of Service in the applicable Plan Year 

NOTE: C.5b and C.5c are inapplicable if C.5a or C.5d is selected. 

6. Exceptions to Allocation Service Requirements for Matching Contributions 

a.   A Participant whose employment terminates on the last day of the Plan Year is treated as being employed by the 

Employer on the last day of the Plan Year. 

b. Modify Hour of Service requirement or last day requirement for a Participant who Terminates employment with the Employer 

during the Plan Year due to: 

i.   death 

ii.   Disability 

iii.   attainment of Normal Retirement Age 

iv.   attainment of Early Retirement Age 

c. Any Hour of Service requirement and last day requirement shall be modified as follows: 

i.   Waive both the Hour of Service requirement and last day requirement 

ii.   Waive the Hour of Service requirement only 

iii.   Waive last day requirement only 

d.   The following other modifications shall be made to the requirements specified in C.5-7c:            

NOTE: Other modifications must be specified in a manner that is objectively determinable and may not be specified in a manner 
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that is subject to Employer discretion. 

 

Matching Contribution- Formula 

 

7. Matched Employee Contribution Inclusions 

The following contributions are Matched Employee Contributions: 

a.   Grandfathered 401(k) Contributions shall be included in the definition of Matched Employee Contributions 

b.   Include a Participant's Catch-up Contributions in the definition of Matched Employee Contributions 

c.   Voluntary Contributions shall be included in the definition of Matched Employee Contributions 

d.   Mandatory Employee Contributions shall be included in the definition of Matched Employee Contributions 

e.   Mandatory After-tax Employee Contributions shall be included in the definition of Matched Employee Contributions 

f.   Contributions made under the following 403(b) or 457(b) plan(s) of the Employer shall be included in the definition of 

Matched Employee Contributions:            

NOTE: If A.8b.i is not selected (Voluntary Contributions are not permitted), C.7c is not applicable; if A.8a.iv is selected (no 

Mandatory Employee Contributions), C.7d is not applicable; if A.8c.iv is selected (no Mandatory After-tax Employee Contributions), 

C.7e is not applicable, and if A.8d (Grandfathered 401(k) Contributions are not permitted) C.7a and C.7b are not applicable. 

8. Matching Contribution Formula 

a.   A discretionary amount. The amount will be allocated: 

i.   as a uniform percentage of Matched Employee Contributions. 

ii.   as a flat dollar amount for each Participant. 

iii.   based on written instructions provided by the Employer to the Plan Administrator (or Trustee, if applicable) 

describing (1) how the discretionary Employer Matching Contribution formula will be allocated to Participants (e.g., a 

uniform percentage of Matched Employee Contributions or a flat dollar amount), (2) the computation period(s) to which 

the discretionary Employer Matching Contribution formula applies, and (3) if applicable, a description of each business 

location or business classification subject to separate discretionary Employer Matching Contribution allocation formulas. 

Such instructions must be provided no later than the date on which the discretionary Employer Matching Contribution is 

made to the Plan. A summary of these instructions must be communicated to Participants who receive discretionary 

Employer Matching Contributions. The summary must be communicated to Participants no later than 60 days following 

the date on which the last discretionary Employer Matching Contribution is made to the Plan for a Plan Year. 

b.   Fixed rate. The Employer will contribute as a Matching Contribution an amount equal to i.           % of the Participant's 

Matched Employee Contributions that are not in excess of ii.           % of the Participant's Plan Compensation 

c.   Years of service. See C.9 below 

d.   Special schedule. Matching Contributions shall be made according to the following schedule:            

NOTE: If B.8d is selected, the other schedule must describe a formula from the options already available or a combination thereof 

(e.g., discretionary rate formula applies to Group A; fixed rate formula applies to Group B), be objectively determinable and may 

not be specified in a manner that is subject to discretion. 

9. Years of Service 

a. The Matching contribution will be made according to the schedule below: 

i.            Years of service           % of Matched Employee Contributions 

ii.            Years of service           % of Matched Employee Contributions 

iii.            Years of service           % of Matched Employee Contributions 

iv.            Years of service           % of Matched Employee Contributions 

b.   Only Matched Employee Contributions that are not in excess of           % of the Participant's Plan Compensation shall 

be matched. 

c. In determining years of service in this C.9, the following service shall be used: 

i.   Years of Eligibility Service 

ii.   Years of Vesting Service 

d. Enter the number of Hours of Service necessary to earn a year of service described in C.9a:            

10. Maximum Allocations for Matching Contributions 

a. Plan limits Matching Contributions to the following in each Plan Year: 

i.   Maximum percentage of Plan Compensation:           % 

ii.   Maximum dollar amount: $           

iii.   Other:            

iv.   No Maximum 

b. Apply the dollar limit in C.10: 

i.   On a Plan Year basis only 

ii.   Pro rata as of each period specified in C.11a 

NOTE: If "Other" is selected the requirements provided must be objectively determinable and may not be specified in a manner 

that is subject to Employer discretion. 
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NOTE: C.10b shall only apply if a maximum dollar amount (C.10a.ii or C.10a.iii) is selected and End of Plan Year (C.11a.i) is not 

selected. 

11. Allocation Times for Matching Contributions 

a. Fixed Matching Contributions are allocated to Participant Accounts at the following time(s): 

i.   End of Plan Year 

ii.   Semi-annually 

iii.   Quarterly 

iv.   Each calendar month 

v.   Each pay period 

vi.   At such times as may be determined by the Employer 

NOTE: Any service requirements specified in C.5 through C.6 shall be applied pro rata to the period selected in this C.11. Any last 

day rule specified in C.5 through C.6 shall be applied as of the end of each period selected in this C.11. 

 

Non-Elective Contributions - Service 

 

NOTE: If A.10 is "Yes" (Non-Elective Contributions are permitted), an Eligible Employee who has met the requirements of B.5 

through B.7 and who has satisfied the following requirements shall be eligible to receive an allocation of Non-Elective Contributions 

during the applicable Plan Year. 

12. Allocation Service Requirements for Non-Elective Contributions 

a.   None 

b.   In order to share in the allocation of Non-Elective Contributions, a Participant is required to complete at least the following 

number of Hours of Service in the applicable Plan Year 1000 

c.   In order to share in the allocation of Non-Elective Contributions, a Participant is required to be employed by the Employer 

on the last day of Plan Year 

d.   In order to share in the allocation of Non-Elective Contributions, a Participant is required to be employed by the Employer 

on the last day of Plan Year or complete at least            Hours of Service in the applicable Plan Year 

13. Exceptions to Allocation Service Requirements for Non-Elective Contributions 

a.  A Participant whose employment terminates on the last day of the Plan Year is treated as being employed by the Employer 

on the last day of the Plan Year. 

b. Modify Hour of Service requirement or last day requirement for a Participant who Terminates employment with the Employer 

during the Plan Year due to: 

i.   death 

ii.   Disability 

iii.   attainment of Normal Retirement Date 

iv.   attainment of Early Retirement date 

c. Any Hour of Service requirement and last day requirement shall be modified as follows: 

i.   Waive both the Hour of Service requirement and last day requirement 

ii.   Waive the Hour of Service requirement only 

iii.   Waive last day requirement only 

d.   The following other modifications shall be made to the requirements specified in C.12-13b: There is no requirement to be 

employed on the last day of the Plan Year to accrue a benefit for that Plan Year, but the employer will have discretion to 

allocate benefits to terminated participants who accrued 1000 hours in their year of termination. 

NOTE: Other modifications must be specified in a manner that is objectively determinable and may not be specified in a manner 

that is subject to Employer discretion. 

 

Non-Elective Contributions - Formula 

 

14. Amount of Non-Elective Contributions 

a.   Discretionary in an amount as determined by the Employer 

b.   10% of total Participant Plan Compensation for the Plan Year 

c.   $           for the Plan Year 

d.   Other:            

15. Non-Elective allocation formula. The Non-Elective Contribution shall be allocated to eligible Participants who have met the 

requirements of B.5 through B.7 and C.12 through C.13 (Section 4.03): 

a.   Pro rata. In the ratio that each Participant's Plan Compensation bears to the Plan Compensation of all eligible Participants. 

b.   Points. See C.16. 

c.   Fixed Amount. In an amount equal to the total Non-Elective Contribution divided by the number of Participants eligible to 

share in such contribution. 

d.   Defined Groups. See C.17 
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e.   One Group per Participant. In an amount designated by the Employer to be allocated to each group. For purposes of this 

C.15e, there shall be one group created for each Participant eligible to receive allocations of Non-Elective Contributions. The 

contribution shall be allocated to each group in a manner determined by the Employer. The amount allocated to one group 

need not bear any relationship to amounts allocated to any other group. The Employer shall notify the Plan Administrator in 

writing of the amount of contributions allocated to each group. 

f.   Other fixed formula:            

NOTE: If B.15f is selected, the other fixed formula must describe a formula from the options already available or a combination 

thereof (e.g., pro rata formula applies to Group A; fixed amount applies to Group B), be objectively determinable and may not be 

specified in a manner that is subject to Employer discretion. 

16. Non-Elective Contribution - Points 

If C.15b is selected, the Non-Elective Contribution shall be allocated to eligible Participants who have met the requirements of B.5 

through B.7 and C.12 through C.13 in the ratio that such Participant's points bears to the points of all eligible Participants. 

Each Participant shall receive to the extent provided in C.16a: (a) the points described in C.16d for each year of age he has 

attained (as of his birthday during such Plan Year), (b) the points described in C.16c for each Plan Year, including the current Plan 

Year, during which he was eligible to participate in the Plan after meeting the requirements of Article 3 (regardless of any service or 

last day requirement in Article 4) applicable to Non-Elective Contributions, and (c) the points described in C.16b for each $           

of Plan Compensation he has earned for such Plan Year. 

a. Points will be computed on basis of: 

i.   Age, Service and Plan Compensation 

ii.   Age and Service 

iii.   Age and Plan Compensation 

iv.   Service and Plan Compensation 

v.   Age Only 

vi.   Service Only 

b. Points awarded for $           of Plan Compensation:            

c. Points awarded for each year of participation:            

d. Points awarded for each year of age:            

NOTE: C.16b, C.16c and C.16d apply to the extent that C.16a provides points for Plan Compensation, Years of Service or age; 

respectively. 

17. Non-Elective Contribution - Defined Groups 

If C.15d is selected, the Non-Elective Contribution shall be allocated to eligible Participants who have met the requirements of B.5 

through B.7 and C.12 through C.13 in an amount designated by the Employer to be allocated to each group described in C.17. The 

contribution for a group shall then be further allocated to the members of such group who are eligible to receive allocations of 

Non-Elective Contributions in the method as specified in C.17 for such group. The amount allocated to one group need not bear 

any relationship to amounts allocated to any other group. The Employer shall notify the Plan Administrator in writing of the amount 

of contributions allocated to each group. 

The groups and allocations shall be determined as follows: 

a. Group One:                     An amount equal to: 

i.   A percentage of Plan Compensation                    

ii.   A fixed dollar amount                    

iii.   the greater of i. or ii. 

NOTE: Groups must be defined in a manner that is objectively determined with no Employer discretion. Groups may not be 

designed so that the permanency requirement of Treas. Reg. section 1.401-1(b)(2) is violated. 

NOTE: See Section 3.06 for rules regarding eligibility requirements. 

18. Determination Period for Non-Elective Contributions 

a. Non-Elective Contributions are determined at the following time(s): 

i.   End of Plan Year 

ii.   Semi-annually 

iii.   Quarterly 

iv.   Each calendar month 

v.   Each pay period 

b. Minimum and Maximum Non-Elective Contributions 

i.   Allocations of Non-Elective Contributions for a Participant shall be subject to a minimum amount:             

ii.   Allocations of Non-Elective Contributions for a Participant shall be subject to a maximum amount:            

NOTE: Any service requirements specified in C.12 through C.13 shall be applied pro rata to the period selected in this C.18a. Any 

last day rule specified in C.12 through C.13 shall be applied as of the end of each period selected in this C.18a. 

19. Paid Time Off 

a.   The Employer will contribute a Participant's unused paid time off (vacation or sick leave) as a Non-Elective Contribution to 

the Plan. Unused paid time off shall be contributed to the Plan: 

Item 9.b-19



  12 Copyright © 2002-2026 
Bidwell Consulting Services, A Strongpoint Partner 

i.   Each Plan Year 

ii.   Upon Termination 

b.   The following limitations/conditions shall apply:            

NOTE: Any unused paid time off where the Participant has the right to request cash payment is not eligible for contribution to the 

Plan under this C.19. 

NOTE: The unused paid time off contributions must be contributed by multiplication of the Participant's current daily rate of pay 

against the amount of accrued unpaid leave. 

NOTE: Paid time off contributions must conform with Revenue Rulings 2009-31 and 2009-32. 

20. Non-Elective Contributions - Disability 

  Allocate Non-Elective Contributions to Disabled Participants who do not meet the allocation service requirements (Section 

4.03(d)). Allocations to Disabled Participants end as of the earliest of: (i) the last day of the Plan Year in which occurs the            

anniversary of the start of the Participant's Disability or (ii) such other time specified in Section 4.03(d). 

21. Collective Bargaining Agreement 

a.   In addition to the formula selected in C.15, an amount necessary to meet the Employer's requirements under an 

applicable collective bargaining agreement shall be allocated as follows:            

b. The collective bargaining allocations will offset other Employer contribution allocations that would otherwise be made to a 

Participant: 

i.   Yes - Non-Elective Contributions only 

ii.   No 

iii.   Other:            

NOTE: C.14-18 (amount, timing, maximum and minimum Non-Elective Contributions) will not apply to collectively bargained 

contributions. Collectively bargained contribution allocation timing, maximums and minimums will be determined under the 

collective bargaining agreement unless otherwise specified in C.21b. 

 

Other Contributions 

 

22. Prevailing Wage 

a.   The Employer will make a prevailing wage contribution for each Participant who performs an hour or more of service 

under a public contract subject to the Davis-Bacon Act. The formula for allocating prevailing wage contributions shall be 

specified in the Prevailing Wage Addendum to the Adoption Agreement. The contribution allocated will be dependent on the 

Participant's job classification and the hourly rate established: 

i.   by the applicable federal, state, or municipal prevailing wage laws. 

ii.   in the Prevailing Wage Addendum to the Adoption Agreement. 

b. Offset of other contributions: 

i.   Any other employer contribution allocations that would otherwise be made to a Participant 

ii.   Other:            

NOTE: If C.22a.ii is selected, the Prevailing Wage Addendum entry should include job classifications and applicable hourly rates. 

To the extent the hourly rates established in the Prevailing Wage Addendum result in a smaller contribution than is required under 

the applicable federal, state, or municipal prevailing wage laws, the Plan Administrator retains the discretion to make the larger 

contribution as the prevailing wage contribution. 

 

23. Rollovers 

Rollover Contributions are permitted (Section 4.04): 

a.   No 

b.   Yes - All Eligible Employees may make a Rollover Contribution even if not yet a Participant in the Plan 

c.   Yes - Only active Participants may make a Rollover Contribution 

d.   Yes -            Participants may make a Rollover Contribution 

NOTE: The Plan Administrator must use its discretion in a consistent and nondiscriminatory manner. 

24. Deemed IRAs 

  The Plan may accept voluntary contributions to deemed IRAs (Section 4.08) 

25. Death or Disability During Qualified Military Service 

  For benefit accrual purposes, a Participant that dies or becomes Disabled while performing qualified military service will be 

treated as if he had been employed by the Employer on the day preceding death or Disability and terminated employment on the 

day of death or Disability pursuant to Code section 414(u)(9) (Section 6.02). 

26. 415 Additional Language 

  Additional language necessary to satisfy Code section 415 because of the required aggregation of multiple plans:           . 

 

SECTION D. VESTING 
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Vesting Schedules 

 

1. Matching Contribution Account 

Vesting Schedule for Matching Contributions: 

a.   100% 

b.              year cliff 

c.   Other: 

i.  Other Match Schedule - 

  less than 1 year:           % 

xii.  Other Match Schedule - 

  11 years but less than 12 years:           % 

ii.  Other Match Schedule - 

  1 years but less than 2 years:           % 

xiii.  Other Match Schedule - 

  12 years but less than 13 years:           % 

iii.  Other Match Schedule - 

  2 years but less than 3 years:           % 

xiv.  Other Match Schedule - 

  13 years but less than 14 years:           % 

iv.  Other Match Schedule - 

  3 years but less than 4 years:           % 

xv.  Other Match Schedule - 

  14 years but less than 15 years:           % 

v.  Other Match Schedule - 

  4 years but less than 5 years:           % 

xvi.  Other Match Schedule - 

  15 years but less than 16 years:           % 

vi.  Other Match Schedule - 

  5 years but less than 6 years:           % 

xvii.  Other Match Schedule - 

  16 years but less than 17 years:           % 

vii.  Other Match Schedule - 

  6 years but less than 7 years:           % 

xviii.  Other Match Schedule - 

  17 years but less than 18 years:           % 

viii.  Other Match Schedule - 

  7 years but less than 8 years:           % 

xix.  Other Match Schedule - 

  18 years but less than 19 years:           % 

ix.  Other Match Schedule - 

  8 years but less than 9 years:           % 

xx.  Other Match Schedule - 

  19 years but less than 20 years:           % 

x.  Other Match Schedule - 

  9 years but less than 10 years:           % 

xxi.  Other Match Schedule - 

  20 years: 100% 

xi.  Other Match Schedule - 

  10 years but less than 11 years:           % 

  

NOTE: D.1 does not apply if the Plan does not provide for Matching Contributions (A.9 is "No"). 

NOTE: A cliff vesting schedule means no vesting is provided until the participant meets the number of Years of Vesting Service 

provided in D.1b. 

NOTE: D.1b and D1c may not be completed with a cliff vesting schedule of more than 15. However, if substantially all Participants 

are qualified public safety employees within the meaning of Code section 72(t)(10(B) the limit is increased to 20. 

NOTE: D.1c may provide for a graded vesting schedule of up to 5 to 20 years. 

2. Non-Elective 

a.   100% 

b.              year cliff 

c.   Other: 

i.  Other Non-Elective Schedule - 

  less than 1 year: 0% 

xii.  Other Non-Elective Schedule - 

  11 years but less than 12 years: 100% 

ii.  Other Non-Elective Schedule - 

  1 years but less than 2 years: 0% 

xiii.  Other Non-Elective Schedule - 

  12 years but less than 13 years: 100% 

iii.  Other Non-Elective Schedule - 

  2 years but less than 3 years: 0% 

xiv.  Other Non-Elective Schedule - 

  13 years but less than 14 years: 100% 

iv.  Other Non-Elective Schedule - 

  3 years but less than 4 years: 25% 

xv.  Other Non-Elective Schedule - 

  14 years but less than 15 years: 100% 

v.  Other Non-Elective Schedule - 

  4 years but less than 5 years: 75% 

xvi.  Other Non-Elective Schedule - 

  15 years but less than 16 years: 100% 

vi.  Other Non-Elective Schedule - 

  5 years but less than 6 years: 100% 

xvii.  Other Non-Elective Schedule - 

  16 years but less than 17 years: 100% 

vii.  Other Non-Elective Schedule - 

  6 years but less than 7 years: 100% 

xviii.  Other Non-Elective Schedule - 

  17 years but less than 18 years: 100% 

viii.  Other Non-Elective Schedule - 

  7 years but less than 8 years: 100% 

xix.  Other Non-Elective Schedule - 

  18 years but less than 19 years: 100% 

ix.  Other Non-Elective Schedule - 

  8 years but less than 9 years: 100% 

xx.  Other Non-Elective Schedule - 

  19 years but less than 20 years: 100% 

x.  Other Non-Elective Schedule - xxi.  Other Non-Elective Schedule - 
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  9 years but less than 10 years: 100%   20 years: 100% 

xi.  Other Non-Elective Schedule - 

  10 years but less than 11 years: 100% 

  

NOTE: D.2 does not apply if the Plan does not provide for Non-Elective Contributions (A.10 is "No"). 

NOTE: A cliff vesting schedule means no vesting is provided until the participant meets the number of Years of Vesting Service 

provided in D.2b. 

NOTE: D.2b and D2c may not be completed with a cliff vesting schedule of more than 15. However, if substantially all Participants 

are qualified public safety employees within the meaning of Code section 72(t)(10(B) the limit is increased to 20. 

NOTE: D.2c may provide for a graded vesting schedule of up to 5 to 20 years. 

3. Other Vesting Schedule 

  The Plan has another vesting schedule:           

NOTE: The vesting schedule in D.3 is in addition to the vesting schedules in D.1. through D.2 

NOTE: The other vesting schedule must be definitely determinable and may not be specified in a manner that is subject to 

Employer discretion. 

  

Vesting Service Rules 

 

NOTE: If D.1a and D.2a are selected (or D.1 or D.2 do not apply) and D.3 is not selected, the remaining options in section D.4-8 

are inapplicable. 

 

4. Vesting Computation Period 

a.   Calendar year 

b.   Plan Year 

c.   The consecutive 12-month period commencing on the date the Employee first performs an Hour of Service; each 

subsequent consecutive 12-month period shall commence on the anniversary of such date 

d.   Other:            

NOTE: D.4d must be based on creditable years of service. 

5. Other Employer Service 

  Count service with employers other than the Employer for vesting purposes. List other employers for which the service applies 

along with any limitations:            

6. Vesting Exceptions (Section 6.02) 

a.   Death. Provide for full vesting for a Participant who Terminates employment with the Employer due to death while an 

Employee. 

b.   Disability. Provide for full vesting for a Participant who Terminates employment with the Employer due to Disability while 

an Employee. 

c.   Early Retirement. Provide for 100% vesting upon the attainment of Early Retirement Age while an Employee. 

7. Vesting Exclusions 

a.   Exclude Years of Vesting Service earned before age 18. 

b.   Exclude Years of Vesting Service earned before the Employer maintained this Plan or a predecessor plan. 

8. Vesting Forfeitures 

a. Upon termination, nonvested account balances shall be forfeited 

i.   as soon as administratively feasible 

ii.   other timeframe: the last day of the Plan Year in which the Participant incurs a Break in Service 

b. Upon receiving a distribution, the nonvested portion of the account shall be forfeited 

i.   as soon as administratively feasible 

ii.   other timeframe:            

NOTE: The other timeframes must be definitely determinable and may not be specified in a manner that is subject to Employer 

discretion. 

9. Forfeitures and Re-employment 

a.   forfeited account balances shall be restored and continue to vest (select any of the following if applicable) 

i.   only if the period of severance was less than or equal to the following period 5 years 

ii.   only to the extent the vested account balance was not distributed 

iii.   only to the extent the vested distributed account balance is restored to the Plan 

b.   forfeited account balances shall not be restored 

10. Use of Forfeitures 

Forfeitures will be used in the following manner (Articles 5 and 6): 

a.   Any permissible method described in Section 6.03(d) 

b.   Other: reduce Employer contributions 

NOTE: If D.10a is selected, forfeitures may be allocated in any manner at the discretion of the Plan Administrator. 
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NOTE: D.10b is limited to one or a combination of the options described in D.10a, may be used to further restrict the uses of 

forfeitures, and must be applied in a consistent and nondiscriminatory manner. 

11. Special Vesting Provisions 

  Provide for special vesting provisions (e.g., 100% vesting as of a certain date, or to set a different vesting schedule for 

employees based on division): Should an Employee's eligibility computation period for a plan requiring one (1) Year Of Service for 

eligibility overlap two (2) vesting computation periods, and such Employee completes one thousand (1,000) Hours Of Service in the 

eligibility computation period but fails to complete one thousand (1,000) Hours Of Service in either of the overlapped vesting 

computation periods, and the Employee is admitted to participation in the Plan, the Year Of Service completed for eligibility 

purposes shall also be considered a Year Of Credited Service at the time the Employee becomes a Participant for purposes of 

determining the Participant's Vested percentage in the Participant's Nonelective Account. Years of Vesting Service accrued prior to 

a Break in Service will be excluded. 

NOTE: The special vesting provisions must be definitely determinable and may not be specified in a manner that is subject to 

Employer discretion. 

 

SECTION E. DISTRIBUTIONS 

 

 

1. Normal Retirement 

Normal Retirement Age means: 

a.   Attainment of age (not to exceed 65): 65 

b.   Later of attainment of age            or the            anniversary of Plan participation. 

c.   Other:            

NOTE: Effective Plan Years beginning on or after the later of (1) January 1, 2015 or (2) the close of the first regular legislative 

session of the legislative body with the authority to amend the Plan that begins on or after the date that is 3 months after the final 

regulations are published in the Federal Register, the definition of Normal Retirement Age must satisfy Treas. Reg. section 

1.401(a)-1(b) pursuant to IRS Notice 2012-29. 

2. Early Retirement 

Early Retirement Age means: 

a.   None. The Plan does not have an early retirement feature. 

b.   Attainment of age            

c.   Later of attainment of age            or            service. 

d.   Other:            

3. Time of Payment (Other than Death) 

Distributions after Termination of Employment for reasons other than death shall commence (Section 7.02): 

a.   Immediate. As soon as administratively feasible with a final payment made consisting of any allocations occurring after 

such Termination of Employment. 

b.   End of Plan Year. As soon as administratively feasible after all contributions have been allocated relating to the Plan Year 

in which the Participant's Account balance becomes distributable. 

c.   Normal Retirement Age. When the Participant attains Normal Retirement Age. 

d.   Other:            

NOTE: Any entry in "Other" must comply with Code section 401(a)(9), Section 7.02(e) and other requirements of Article 7. 

4. Form of Payment (Other than Death) 

Medium of distribution from the Plan: 

a.   Cash only 

b.   Cash or in-kind 

c.   Other:            

5. Default Form of Payment (Other than Death) 

a. Unless otherwise elected by the Participant, distributions shall be made in the form of: 

i.   Lump sum only 

ii.   Other:            

b. In addition to the form described in E.5a, distributions from the Plan after Termination for reasons other than death may be 

made in the following forms (select all that apply): 

i.   Lump sum only 

ii.   Lump sum payment or substantially equal annual, or more frequent installments over a period not to exceed the joint 

life expectancy of the Participant and his Beneficiary 

iii.   Partial withdrawals - a Participant may withdraw such amounts at such times as he shall elect 

iv.   Other:            

NOTE: Any entry in E.5a.ii or E.5b.iv must comply with Code section 401(a)(9), Section 7.02(e) and other requirements of Article 7. 

6. Permit Distributions as an Annuity 

Item 9.b-23



  16 Copyright © 2002-2026 
Bidwell Consulting Services, A Strongpoint Partner 

  Permit distributions in the form of an annuity 

NOTE: If E.6 is selected, a Participant/Beneficiary may elect to have the Plan Administrator apply his entire vested Account toward 

the purchase of an annuity contract, which shall be distributed to the Participant/Beneficiary. The terms of such annuity contract 

shall comply with the provisions of this Plan and any annuity contract shall be nontransferable. 

7. Payment upon Participant's Death 

Distributions on account of the death of the Participant shall be made in accordance with the following: 

a.   Pay entire Account balance by end of fifth year for all Beneficiaries in accordance with Sections 7.02(b)(1)(A) and 

7.02(b)(2)(A) only 

b.   Pay entire Account balance no later than the 60th day following the end of Plan Year in which the Participant dies 

c.   Allow extended payments for all Beneficiaries in accordance with Sections 7.02(b)(1)(A), (B) and (C) and 7.02(b)(2)(A) 

and (B) 

d.   Pay entire Account balance by end of fifth year for Beneficiaries in accordance with Sections 7.02(b)(1)(A) and 

7.02(b)(2)(A) and allow extended payments in accordance with Sections 7.02(b)(1)(B) and (C) and 7.02(b)(2)(B) only if the 

Participant's spouse is the Participant's sole primary Beneficiary 

e.   Other:            

NOTE: Any entry in "Other" must comply with Code section 401(a)(9), Section 7.02(b) and other requirements of Article 7. 

8. Beneficiaries 

a. Death benefits when there is no designated beneficiary: 

i.   In accordance with Section 7.04(b) 

ii.   Other:            

b.   A beneficiary designation to a spouse shall be automatically revoked upon the legal divorce of the Participant and the 

spouse. 

NOTE: If "Other" is selected, must be definitely determinable and may not be specified in a manner that is subject to Employer 

discretion. 

9. Force-Out Provisions 

a.   Maximum force-out amount for purposes of Section 7.03 (not to exceed $5,000): $1000 

i.   Exclude amounts attributable to Rollover Contributions in determining the value of the Participant's nonforfeitable 

account balance 

ii. Force-outs will be subject to the automatic rollover provisions of 7.06(c) if over: $1000 

b. Force-out of a terminated Participant's Account balance is deferred under Section 7.03(b) until: 

i.   Later of age 62 or Normal Retirement Age - payment made in a lump sum only 

ii.   Required Beginning Date - Participant may elect payment in a lump sum or installments 

iii.   Required Beginning Date - payment made in a lump sum only 

NOTE: If E.9a is less than $1,000, E.9a.i may not be selected. 

10. Required Beginning Date 

Required Beginning Date for a Participant: 

a.   Retirement. April 1 of the calendar year following the later of the calendar year in which the Participant attains age 70-1/2 

or retires 

b.   Age 70-1/2. April 1 of the calendar year following the calendar year in which the Participant attains age 70-1/2 

c.   Election. The option provided in E.10a; provided that a Participant may elect to commence distributions pursuant to either 

E.10a or E.10b 

 

SECTION F. IN-SERVICE WITHDRAWALS 

 

 

NOTE: See Section 8.05 for limits on in-service distributions. 

 

Retirement/Hardship/Age 

 

1. Normal/Early Retirement 

a.  Allow in-service distributions after attainment of Normal Retirement Age (Section 7.01(b)) from the following Accounts: All 

Accounts 

b.  Allow in-service distributions after attainment of Early Retirement Age (Section 7.01(a)) from the following Accounts:             

NOTE: If the Normal Retirement Age or Early Retirement Age is less than age 59-1/2 and in-service is selected, Grandfathered 

401(k) Contributions shall not be eligible for withdrawal until the Participant attains age 59-1/2. 

2. Hardship 

Hardship withdrawals are allowed as follows (Section 8.01): 

a.   None 

b.   All Accounts. 
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c.   Selected Accounts 

i.   Mandatory Employee Contribution Account 

ii.   Mandatory After-tax Employee Contribution Account 

iii.   Matching Account 

iv.   Non-Elective Contribution Account 

v.   Grandfathered 401(k) Contribution Account 

vi.   Voluntary Contribution Account 

vii.   Rollover Contribution Account 

viii.   Transfer Account 

ix.   Other:            

d. The criteria used in determining whether a Participant is entitled to receive a Hardship withdrawal: 

i.   Safe Harbor criteria set forth in Section 8.01(b) 

ii.   Non Safe Harbor criteria set forth in Section 8.01(c) 

e.   More flexible Hardship criteria applies to permitted Account(s) 

i.   Use criteria specified in Section 8.01(c) 

ii.   Use criteria specified in Section 8.01(c) with the following additional criteria or modifications:            

f.   Expand the Hardship criteria to include the Beneficiary of the Participant 

g. If a Participant may receive a Hardship withdrawal from his Grandfathered 401(k) Contribution Account, permit Hardship 

withdrawals from the Participant's Grandfathered Roth 401(k) Contribution Account subject to the same terms and conditions 

as apply to the Participant's Grandfathered 401(k) Contribution Account: 

i.   Yes 

ii.   Yes - only if the withdrawal from the Grandfathered Roth 401(k) Contribution Account qualifies as a "qualified 

distribution" within the meaning of Code section 402A(d)(2) 

iii.   No 

h.   Other limitations on Hardship withdrawals:            

NOTE: If F.2a is selected, F.2b through F.2h do not apply. 

NOTE: F.2e only applies if Hardship withdrawals are permitted from Accounts not subject to Treas. Reg. 1.401(k)-1(d) (Accounts 

specified in F.2cii-vi to the extent applicable and selected above). If F.2e is selected, the requirements of Section 8.01(b)(2) shall 

not apply, the amount of the hardship distribution may not exceed the Participant's vested interest under the applicable Account 

and the requirements of Revenue Ruling 71-224 and any superseding guidance shall apply. 

NOTE: F.2f only applies if the Plan provides for in-service withdrawals on account of Hardship and uses the safe harbor criteria for 

Hardship determinations. If F.2f is selected, Hardship distributions may be made for a primary Beneficiary for expenses described 

in Treas. Reg. sections 1.401(k)-1(d)(3)(iii)(B)(1), (3), or (5) (relating to medical, tuition, and funeral expenses, respectively). A 

"primary Beneficiary" is an individual who is named as a Beneficiary under the Plan and has an unconditional right to all or a 

portion of the Participant's Account Balance upon the death of the Participant. 

NOTE: F.2g only applies if A.8d or A.8e is selected, (Grandfathered Roth 401(k) Contributions are permitted). 

NOTE: Any limitations in F.2h (such as limits on the number of withdrawals per year or minimum amount of distributions) must be 

objectively determinable and may not be specified in a manner that is subject to Employer discretion. 

3. Specified Age and Service 

a. In-service withdrawals are allowed on attainment of age            and            service (Section 8.02): 

i.   None 

ii.   All Accounts 

iii.   Selected Accounts 

b. If Selected Accounts is selected, specified age and service withdrawals may be made from the following Accounts: 

i.   Mandatory Employee Contribution Account 

ii.   Mandatory After-tax Employee Contribution Account 

iii.   Matching Account 

iv.   Non-Elective Contribution Account 

v.   Grandfathered 401(k) Contribution Account 

vi.   Voluntary Contribution Account 

vii.   Rollover Contribution Account 

viii.   Transfer Account 

ix.   Other:            

c. If a Participant may receive a withdrawal upon the attainment of a specified age and service from his Grandfathered 401(k) 

Contribution Account, permit such withdrawals from the Participant's Grandfathered Roth 401(k) Contribution Account subject 

to the same terms and conditions as apply to the Participant's Grandfathered 401(k) Contribution Account: 

i.   Yes 

ii.   Yes - only if the withdrawal from the Grandfathered Roth 401(k) Contribution Account qualifies as a "qualified 

distribution" within the meaning of Code section 402A(d)(2) 
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iii.   No 

NOTE: F.3b only applies if F.3a.iii is selected.  

NOTE: If F.3a is less than age 59-1/2, Grandfathered 401(k) Contributions shall not be eligible for withdrawal until the Participant 

attains age 59-1/2. 

NOTE: F.3c only applies if A.8e is selected (Grandfathered Roth 401(k) Contributions are permitted) and F.3a.ii or F.3a.iii and 

F.3b.v is selected. 

4. Specified Age 

a. In-service withdrawals are allowed on attainment of age           (Section 8.02): 

i.   None 

ii.   All Accounts 

iii.   Selected Accounts 

b. If Selected Accounts is selected, specified age withdrawals may be made from the following Accounts: 

i.   Mandatory Employee Contribution Account 

ii.   Mandatory After-tax Employee Contribution Account 

iii.   Matching Account 

iv.   Non-Elective Contribution Account 

v.   Grandfathered 401(k) Contribution Account 

vi.   Voluntary Contribution Account 

vii.   Rollover Contribution Account 

viii.   Transfer Account 

ix.   Other:            

c. If a Participant may receive a withdrawal upon the attainment of a specified age from his Grandfathered 401(k) Contribution 

Account, permit such withdrawals from the Participant's Grandfathered Roth 401(k) Contribution Account subject to the same 

terms and conditions as apply to the Participant's Grandfathered 401(k) Contribution Account: 

i.   Yes 

ii.   Yes - only if the withdrawal from the Grandfathered Roth 401(k) Contribution Account qualifies as a "qualified 

distribution" within the meaning of Code section 402A(d)(2) 

iii.   No 

NOTE: F.4b only applies if F.4a.iii is selected.  

NOTE: If F.4a is less than age 59-1/2, Grandfathered 401(k) Contributions shall not be eligible for withdrawal until the Participant 

attains age 59-1/2. 

NOTE: F.4c only applies if A.8e is selected (Grandfathered Roth 401(k) Contributions are permitted) and F.4a.ii or F.4a.iii and 

F.4b.v is selected. 

 

Other Withdrawals 

 

5. Withdrawals After Period of Participation 

a.   Matching Contributions (Section 8.03(a)). In-service withdrawals are allowed from a Participant's Matching Contribution 

Account after            years of Participation 

b.   Non-Elective Contributions (Section 8.03(a)). In-service withdrawals are allowed from a Participant's Non-Elective 

Contribution Account after            years of Participation 

NOTE: F.5a-b may not be less than five. 

6. Withdrawals After Period of Accumulation 

a.   Matching Contributions (Section 8.03(a)). In-service withdrawals are allowed from a Participant's Matching Contribution 

Account on funds held for            years. 

b.   Non-Elective Contributions (Section 8.03(a)). In-service withdrawals are allowed from a Participant's Non-Elective 

Contribution Account on funds held for            years. 

NOTE: F.6a-b may not be less than two. 

7. At Any Time (Section 8.03(b)) 

In-service withdrawals are allowed from the following Accounts at any time: 

a.   Voluntary Contribution Account 

b.   Rollover Contribution Account 

8. Military Distributions 

   Qualified Reservist Distributions are permitted (Section 8.03(c)) 

   Deemed Severance Distributions are permitted (Section 8.03(d)) 

NOTE: F.8 only applies to Grandfathered 401(k) Contributions. 

9. Disability 

  Allow distributions upon Disability. 

NOTE: If distributions upon Disability is selected, the Grandfathered 401(k) Contribution Accounts may not be distributed unless a 
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severe disability equivalent to A.14a. has occurred. A severe disability equivalent to A.14a is as follows: the Participant is unable to 

engage in any substantial gainful activity by reason of any medically determinable physical or mental impairment that can be 

expected to result in death or which has lasted or can be expected to last for a continuous period of not less than 12 months. The 

permanence and degree of such impairment shall be supported by medical evidence. 

10. Other (Section 8.03(e)) 

  Other in-service distributions are permitted as follows:            

NOTE: The other in-service distributions described must be definitely determinable and may not be specified in a manner that is 

subject to Employer discretion. 

11. Vesting Status for In-service Withdrawals 

  In-service withdrawals otherwise permitted under Section F are allowed only if the distributing Account is fully vested. 

12. Other Conditions/Limitations 

  The following limitations, conditions or special rules apply to in-service withdrawals:            

NOTE: Unless otherwise specified, the limitations will apply to all in-service withdrawals (F.1 through F.10). 

 

Grandfathered Roth 401(k) Rollovers and Transfers 

 

13. In-Plan Roth Rollovers 

a. If the Plan allows for Grandfathered Roth 401(k) Contributions, In-Plan Roth Rollovers are permitted (Section 4.04(b)): 

i.   No 

ii.   Yes - no limitations 

iii.   Yes - only if the Plan otherwise allows for the distribution/in-service withdrawal 

iv.   Yes - all distributions/in-service withdrawals permitted under the Code even if not otherwise provided under the Plan 

and upon the attainment of age:            

v.   Yes - limitations or conditions apply:            

b.   In-Plan Roth Rollovers are permitted from partially vested accounts 

c. Indicate method of preserving Code section 411(d)(6) protected benefits: 

i.   Distributions from the In-Plan Roth Rollover Account are permitted at any time 

ii.   Preserve existing distributions/in-service withdrawals rights for each Account 

iii.   Other:            

NOTE: To prevent terminated Employees from taking an In-Plan Roth Rollover or to limit In-Plan Roth Rollovers to a 

nondiscriminatory class, choose "limitations or conditions apply" and describe the circumstances under which Participants can take 

an In-Plan Roth Rollover. 

NOTE: In-Plan Roth Rollovers may only be permitted for eligible distributions that are also eligible rollover distributions (as defined 

in Code section 402(c)(4)). 

NOTE: Grandfathered 401(k) Contributions shall not be eligible for withdrawal until the Participant attains age 59-1/2 irrespective of 

F.13a.iii, an age entered under F.13a.iv, or other limitation under F.13a.v. 

 

14. In-Plan Roth Transfers 

If the Plan allows for Roth contributions, In-Plan Roth Transfers are permitted (Section 4.04(c)): 

a.   No 

b.   Yes 

c.   Yes - limitations or conditions apply:            

NOTE: Assets included in an In-Plan Roth Transfer will retain the restrictions on distribution the assets had before such transfer. 

NOTE: Any limitations or conditions in F.14c must be objectively determinable and may not be specified in a manner that is subject 

to Employer discretion. 

 

SECTION G. PLAN OPERATIONS 

 

 

1. Permitted Investments 

a.   Plan may invest in life insurance (Section 9.06) 

b.   Participants may invest in a Qualifying Longevity Annuity Contract (Section 9.07) 

2. Participant Self-Direction 

a. Specify the extent to which the Plan permits Participant self-direction (Section 9.02): 

i.   All Accounts 

ii.   Some Accounts 

iii.   None 

b. If "Some Accounts" is selected, a Participant may self-direct the following Accounts: 

i.   Mandatory Employee Contribution Account 
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ii.   Mandatory After-tax Employee Contribution Account 

iii.   Matching Account 

iv.   Non-Elective Contribution Account 

v.   Grandfathered 401(k) Contribution Account 

vi.   Voluntary Contribution Account 

vii.   Rollover Contribution Account 

viii.   Transfer Account 

ix.   Other:            

c.   Participants may also establish individual brokerage accounts. 

d.   Participants may exercise voting rights with respect to investments (Section 9.05) 

3. Valuation Date 

Enter Valuation Date: 

a.   Last day of Plan Year 

b.   Last day of each Plan quarter 

c.   Last day of each month 

d.   Each business day 

e.   Other:            (Must be at least annually). 

4. Plan Administration 

a. Designation of Plan Administrator (Section 10.01): 

i.   Plan Sponsor 

ii.   Committee appointed by Plan Sponsor 

iii.   Other:            

b. Establishment of procedures for the Plan Administrator and the Investment Fiduciary (Sections 10.01(c) and 10.02(c)): 

i.   Plan Administrator and Investment Fiduciary adopt own procedures 

ii.   Governing body of the Plan Sponsor sets procedures for Plan Administrator and Investment Fiduciary 

c. The Trustee is also the Investment Fiduciary (Section 10.02): 

i.   Yes 

ii.   No. The Investment Fiduciary is:            

d. Type of indemnification for the Plan Administrator and Investment Fiduciary: 

i.   None - the Employer will not indemnify the Plan Administrator or the Investment Fiduciary 

ii.   Standard according to Section 10.06 

iii.   Provided pursuant to an outside agreement 

e.   The following modifications shall be made to the duties of the applicable parties:            

 

SECTION H. MISCELLANEOUS 

 

 

Failure to properly fill out the Adoption Agreement may result in disqualification of the Plan. 

 

The Plan shall consist of this Adoption Agreement #001, its related Basic Plan Document #02, and any Addendum to the Adoption 

Agreement. 

 

The adopting Employer may rely on an opinion letter issued by the Internal Revenue Service as evidence that the Plan is qualified 

under Code section 401 only to the extent provided in Revenue Procedure 2017-41 and any superseding guidance. The Employer may 

not rely on the opinion letter in certain other circumstances or with respect to certain qualification requirements, which are specified in 

the opinion letter issued with respect to the Plan and in Revenue Procedure 2017-41 and any superseding guidance. In order to have 

reliance in such circumstances or with respect to such qualification requirements, application for a determination letter must be made to 

Employee Plans Determinations of the Internal Revenue Service. The Pre-Approved Plan Provider will inform the adopting Employer of 

any amendments made to the Plan or of the discontinuance or abandonment of the Plan. The Pre-Approved Plan Provider, Bidwell 

Consulting Services, Inc may be contacted at P.O. Box 8150, Chico, CA 95927; 530-891-9519. 
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SECTION I. EXECUTION PAGE 

 

 

The undersigned agree to be bound by the terms of this Adoption Agreement and Basic Plan Document and acknowledge receipt of 

same. The parties have caused this Plan to be executed this _______ day of ________________, 2026. 

 

CALIFORNIA AVOCADO COMMISSION: 

 

 

Signature:________________________________ 

 

Print Name: ______________________________ 

 

Title/Position:_____________________________ 
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CUSTOM LANGUAGE ADDENDUM 

 

 

 

If a 411(d)(6) protected benefit in the Plan or a plan merged into the Plan is not either: (i) available as a provision through the 

Pre-Approved Plan, or (ii) the subject of a prior determination, advisory, or opinion letter, the Employer cannot rely on the 

Pre-Approved Plan Provider's opinion letter for qualification with respect to such benefit. If a 411(d)(6) protected benefit in the 

plan or a plan being merged into the Plan is not permitted in a pre-approved plan, as described in Section 6.03 of Revenue 

Procedure 2017-41, such provision must be discontinued no later than the date the Employer adopts this Pre-Approved Plan, 

in the case of a merger, the merger date shall apply only to the extent required under Code Section 411(d)(6). 

 

If any Participant (i) has a Severance From Employment, or (ii) is granted a leave of absence, such Participant shall cease to 

be an active Participant under this Plan. A Participant's employment with the Employer shall not be considered to be 

terminated if the Participant is on an unpaid leave of absence granted by the Employer, in accordance with rules uniformly 

applied to all Participants, for reasons of health or public service, or for reasons determined by the Employer to be in its best 

interests, or for periods of military service for which employment rights are prescribed by law. Notwithstanding the foregoing, 

a Participant who does not return to active employment with the Employer within thirty (30) days following the end of the 

leave of absence, or such longer period as may be prescribed by law, shall be deemed to have had a Severance From 

Employment as of the date when such Participant's leave of absence began unless such failure to return was the result of 

such Participant's death or retirement at or after age sixty-five (65). 

 

Effective as of January 1, 2013, in accordance with, but only to the extent required by, California Government Code section 

7522.10(f)(2) as in effect on January 1, 2013 or as subsequently amended, and the lawful guidance published thereunder, an 

Employee who receives an Employer contribution to the Plan shall not have a vested right to continue receiving any Employer 

contributions in the future. 

 

In accordance with, but only to the extent required by, California Government Code section 7522.10(g) as in effect on January 

1, 2013 or as subsequently amended, and the lawful guidance published thereunder, any Employer contributions to any 

defined contribution plan, including this Plan, above either (i) one hundred percent (100%) of the Social Security contribution 

and benefit base specified in section 430(b) of Title 42 of the United States Code for an employee whose service is included in 

the Social Security system, or (ii) one hundred twenty percent (120%) of such Social Security contribution and benefit base 

for an employee whose service is not included in the Social Security system (as such amounts are adjusted by the Plan for 

changes in the Consumer Price Index for All Urban Consumers) shall not, when combined with the Employer's contribution to 

the employee's retirement benefits below such compensation limit, exceed the Employer's contribution level, as a percentage 

of pay, required to fund the retirement benefits of employees with income below the compensation limits. This section shall 

apply only to Employer contributions for a "new member," as that term is defined in California Government Code section 

7522.04(f), who is a member of both this Plan and a defined benefit pension plan sponsored by the Employer. 

 

For any Plan Year in which any Participant does not receive an allocation based on the Participant's entire Compensation 

(without regard to Code section 401(a)(17)) for the fiscal year, due to the limitations imposed by Code section 401(a)(17), each 

such Participant shall receive a special profit sharing allocation in an amount, as established by the board of trustees of the 

Employer on or before the last day of the Employer's fiscal year, which, when added to the allocation, equals ten percent 

(10%) of such Participant's entire annual Compensation (without regard to Code section 401(a)(17)) during the Employer's 

fiscal year. The special profit sharing allocation pursuant to this paragraph shall not exceed the Maximum Permissible 

Amount for any Participant in any Plan Year, and if the Employer's nonelective contributions exceeds the Maximum 

Permissible Amount for any Participant in any Plan Year, the total allocation for such Participant for such Plan Year shall be 

limited to the Maximum Permissible Amount, and the unallocated amount that exceeds the Maximum Permissible Amount for 

such Participant for such Plan Year shall be added to the "Shortfall" described below, for each such Participant. The 

"Maximum Permissible Amount" means the maximum amount that may be allocated to a Participant's Nonelective Account 

for any Plan year as determined below. 

 

"Shortfall" means an amount equal to ten percent (10%) of such Participant's entire annual Compensation (without regard to 

Code section 401(a)(17)) for the Employer's fiscal years ending on or after October 31, 1995, plus earnings on such amounts 

as though the entire amount had been invested on such Participant's behalf under the Plan, less the actual allocation received 

by such Participant for such fiscal years which did not equal ten percent (10%) of such Participant's entire annual 

Compensation (without regard to Code section 401(a)(17)) due to the limits imposed under Code section 401(a)(17). 

 

The Plan specifically incorporates herein by this reference the limitations under Code section 415, and the Treasury 
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regulations thereunder, as in effect from time to time. Notwithstanding any other provision of the Plan to the contrary, the 

Annual Additions (as defined below) under the Plan and all other defined contribution plans maintained by the Employer for 

any Limitation Year shall not exceed the limitations under Code section 415. 

 

The limitations under Code section 415 for a Limitation Year shall be applied using 415 Compensation. 

 

"Annual Additions" are defined in Treasury regulations 1.415(c)-1(b). 

 

If the Employer contributes to more than one defined contribution plan, allocations shall first be made to any defined 

contribution pension plan maintained by the Employer and then to any other defined contribution plan maintained by the 

Employer. 

 

If there are excess Annual Additions, the Employer and the Administrator shall correct the excess Annual Addition in 

accordance with the requirements of the Employee Plans Compliance Resolution System as described in Rev. Proc. 2013-12 

and any subsequent guidance. 

 

Effective as of November 1, 2012, in addition to the foregoing, each Plan Year, the Employer may establish the additional 

amount, if any, to be contributed and allocated to this Plan on behalf of certain designated Employees. However, such 

additional amounts allocated to a Participant's Account may not cause the Participant's allocation for the Plan Year to exceed 

the maximum amount that may be allocated to a Participant's Nonelective Account for any Plan year. 
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SECURE/CARES/CAA ADDENDUM 

 

 

This Addendum is intended as a good faith effort to comply with the requirements of the Further Consolidated Appropriations 

Act, 2020, including the SECURE Act provisions, the Coronavirus, Aid, Relief and Economic Security (CARES) Act, and the 

Consolidated Appropriations Act, 2021 (CAA), and corresponding guidance (the "Applicable Law"). This Addendum is to be 

construed in accordance with the Applicable Law and both the Addendum and the Applicable Law will supersede any 

inconsistent Plan provisions. 

 

OPTIONAL PROVISIONS: 

 

For each item below, if the check boxes are empty, the italicized provision will apply. 

  

1. Qualified Birth or Adoption Distributions (see Section A. below) 

The Plan does not permit qualified birth or adoption distributions as a separate distribution event. 

 

 Effective            (no earlier than January 01, 2020), the Plan permits qualified birth or adoption distributions 

as a separate distribution event. 

 

 The following limitations and conditions apply:           . 

 

2. Treatment of 2020 RMDs (see Section B. below) 

Effective January 01, 2020, unless the Participant or beneficiary chooses otherwise, a Participant or beneficiary who 

would have been required to receive a 2020 RMD will not receive this distribution. 

 

Effective            (no earlier than January 01, 2020): 

 

 Unless the Participant or beneficiary chooses otherwise, a Participant or beneficiary who would have been 

required to receive a 2020 RMD will not receive this distribution. 

 

 Unless the Participant or beneficiary chooses otherwise, a Participant or beneficiary who would have been 

required to receive a 2020 RMD will receive this distribution. 

 

3. 2020 RMDs as Direct Rollovers (see Section B. below) 

A direct rollover is not offered for 2020 RMDs or Extended 2020 RMDs. 

 

For purposes of the direct rollover provisions of the Plan, the following will be treated as eligible rollover distributions in 

2020: 

 

 2020 RMDs. 

 

 2020 RMDs and Extended 2020 RMDs. 

 

 2020 RMDs, but only if paid with an additional amount that is an eligible rollover distribution without regard to 

Code section 401(a)(9)(l). 

 

4. Portability of Lifetime Income Options (see Section F. below) 

The Plan does not permit "qualified distributions" or "qualified plan distribution annuity contracts" of lifetime income 

investment options. 

 

 The Plan permits "qualified distributions" or "qualified plan distribution annuity contracts" of lifetime income 

investment options when such investment options are no longer authorized to be held as an investment option 

under the Plan effective:            (no earlier than the plan year beginning after December 31, 2019). 

 

 The following limitations and conditions apply:           . 

 

 

 

STANDARD PROVISIONS: 
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A. Qualified Birth or Adoption Distributions 

 

To the extent provided above, a Participant may receive a distribution up to $5,000 during the 1-year period beginning on the date on 

which the Participant's child is born or on which the legal adoption by the Participant of an eligible adoptee is finalized. An eligible 

adoptee is any individual (other than a child of the Participant's spouse) who has not attained age 18 or is physically or mentally 

incapable of self-support. The $5,000 maximum is an aggregate amount of such distributions from all plans maintained by the 

Employer. 

 

B. Required Minimum Distributions 

 

In defining Required Beginning Date or determining required minimum distributions, any references to age 70-1/2 are replaced with: 

age 70-1/2 (for Participants born before July 01, 1949) or age 72 (for Participants born after June 30, 1949). 

 

Notwithstanding other provisions of the Plan to the contrary and if selected above, a Participant or beneficiary who would have been 

required to receive required minimum distributions in 2020 (or paid in 2021 for the 2020 calendar year for a Participant with a required 

beginning date of April 01, 2021) but for the enactment of section 401(a)(9)(l) of the Code ("2020 RMDs"), and who would have 

satisfied that requirement by receiving distributions that are either: (1) equal to the 2020 RMDs, or (2) one or more payments (that 

include the 2020 RMDs) in a series of substantially equal periodic payments made at least annually and expected to last for the life (or 

life expectancy) of the Participant, the joint lives (or joint life expectancies) of the Participant and the Participant's designated 

beneficiary, or for a period of at least 10 years ("Extended 2020 RMDs"), may receive those distributions. 

 

C. Distribution on Account of Death for Certain Eligible Retirement Plans 

 

Whether before or after distribution has begun, a Participant's entire interest will be distributed to the designated beneficiary by 

December 31 of the calendar year containing the tenth anniversary of the Participant's death unless the designated beneficiary meets 

the requirements of an "eligible designated beneficiary". An "eligible designated beneficiary" may receive distributions over the life of 

such designated beneficiary. If there is no designated beneficiary as of September 30 of the year following the year of the Participant's 

death, the Participant's entire interest will be distributed by December 31 of the calendar year containing the fifth anniversary of the 

Participant's death. 

 

An "eligible designated beneficiary" is defined as any designated beneficiary who is: (i) the surviving spouse of the Participant; (ii) a 

minor child of the Participant; (iii) disabled; (iv) a chronically ill individual; or (v) an individual who is not more than 10 years younger 

than the Participant. The determination of whether a designated beneficiary is an "eligible designated beneficiary" is made as of the 

date of death of the Participant. If an "eligible designated beneficiary" dies before the portion of the Participant's interest is entirely 

distributed, the remainder of such portion must be distributed within 10 years after the death of such "eligible designated beneficiary". 

 

D. Qualified Automatic Contribution Arrangement (QACA) 

 

If a Qualified Automatic Contribution Arrangement (QACA) feature is elected, the Plan Administrator has the discretion to increase 

automatic elections subsequent to the initial period up to a maximum limitation of 15% of Plan Compensation. 

 

E. Safe Harbor Notice 

 

If the non-elective contribution method is elected for safe harbor plan exemption (including under a Qualified Automatic Contribution 

Arrangement), effective for Plan years beginning on or after January 01, 2020, the safe harbor notice is not required for satisfying the 

conditions of Code sections 401(k)(12) or 401(k)(13). 

 

F. Portability of Lifetime Income Investments 

 

To the extent provided above, any amounts invested in a "lifetime income investment" may be distributed through either "qualified 

distributions" or "qualified plan distribution annuity contracts" no earlier than 90 days prior to the date that such "lifetime income 

investment" may no longer be held as an investment option under the Plan. 

 

The following terms are used in this section: 

 

"Qualified distribution" means a direct trustee-to-trustee transfer described in Code section 401(a)(31)(A) to an eligible retirement plan 

(as defined in Code section 402(c)(8)(B)). 
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"Qualified plan distribution annuity contract" means an annuity contract purchased for a Participant and distributed to the Participant by 

a plan or contract described in subparagraph (B) of Code section 402(c)(8) (without regard to clauses (i) and (ii) thereof). 

 

"Lifetime income investment" means an investment option which is designed to provide an employee with election rights which: (a) are 

not uniformly available with respect to other investment options under the plan, and (b) are to a "lifetime income feature" available 

through a contract or other arrangement offered under the plan (or under another eligible retirement plan (as so defined), if paid by 

means of a direct trustee-to-trustee transfer described in Code section 401(a)(31)(A) to such other eligible retirement plan). 

 

"Lifetime income feature" means: (a) a feature which guarantees a minimum level of income annually (or more frequently) for at least 

the remainder of the life of the employee or the joint lives of the employee and the employee's designated beneficiary, or (b) an annuity 

payable on behalf of the employee under which payments are made in substantially equal periodic payments (not less frequently than 

annually) over the life of the employee or the joint lives of the employee and the employee's designated beneficiary. 

 

G. Disaster or Coronavirus-Related Relief 

 

Notwithstanding any provision of the Plan to the contrary, the Plan may grant temporary disaster or coronavirus-related relief in 

compliance with Code sections 1400M and 1400Q, section 15345 of the Food, Conservation, and Energy Act of 2008, section 702 of 

the Heartland Disaster Tax Relief Act of 2008, section 502 of the Disaster Tax Relief and Airport and Airway Extension Act of 2017, 

section 11028 of the Tax Cuts and Jobs Act of 2017, section 20102 of the Bipartisan Budget Act of 2018, subtitle II of Division Q of the 

Further Consolidated Appropriations Act, 2020, section 2202 of the Coronavirus, Aid, Relief and Economic Security Act, and Title III of 

Division EE of the Consolidated Appropriations Act, 2021 ("Applicable Law"). This Section only applies to the extent the Plan has 

provided some or all of the relief listed below in compliance with Applicable Law. 

 

A. Qualified Distributions 

 

I. "Qualified Distribution" means a distribution to a qualified individual within the applicable time periods as defined in the 

relevant sections of Applicable Law which may not exceed $100,000 in aggregate from all plans maintained by the 

Employer. 

 

II. If the Plan permits rollover contributions, at any time during the 3-year period beginning on the day after the Qualified 

Distribution was received, an individual may contribute as a rollover to the Plan an aggregate amount that does not 

exceed the amount of the Qualified Distribution. 

 

III. If the Plan permits rollover contributions, an individual who received a withdrawal for the purchase of a home, but could 

not use the withdrawal amount due to the disaster, may contribute as a rollover to the Plan an aggregate amount that 

does not exceed the amount of the withdrawal amount within the applicable time periods as defined in the relevant 

sections of Applicable Law. 

 

B. Expanded Loan Provisions 

 

I. The maximum loan limit under Code section 72(p)(2)(A) may be applied by substituting "$100,000" for "$50,000" and 

substituting "the present value" for "one-half the present value" under the Loan Procedures for a qualified individual 

within the applicable time periods as defined in the relevant sections of Applicable Law. 

 

II. The loan repayment may be delayed for 1 year for a qualified individual within the applicable time periods as defined in 

the relevant sections of Applicable Law. 

 

III. Subsequent repayments will be adjusted to reflect the 1-year delay and any interest accrued during such delay. 

 

IV. The 1-year delay will be disregarded in determining the 5-year maximum term of loans under Code section 72(p)(2)(B) 

and (C). 

 

H. Difficulty of Care Payments Included in Statutory Compensation 

 

In determining the contribution limitation, Statutory Compensation will be increased by qualified foster care payments. Qualified foster 

care payments are difficulty of care payments excluded from gross income under Code section 131. Any contribution by the Participant 

which is allowable due to such increase is treated as an after-tax contribution. 
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I. Long-Term, Part-Time Employees 

 

Notwithstanding any provision of the Plan to the contrary, effective for Plan years beginning after December 31, 2020, any Employee 

working at least 500 hours of service during each of three consecutive 12-month periods ("LTPT Employee") becomes a Participant 

eligible to make Elective Deferrals on the date specified in the Plan provided that he or she is an Eligible Employee and has attained 

the applicable age requirement, if any, on such date. No 12-month period beginning before January 01, 2021 is taken into account. 

Each 12-month period for which an LTPT Employee has at least 500 hours of service is treated as a year of service for vesting 

purposes. 
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SECURE 2.0 Addendum 2025 

California Avocado Commission Profit Sharing Plan 

 

The following changes are made to the California Avocado Commission Profit Sharing Plan effective as of the dates listed; however, if 

no date is listed for a given item, such change will be effective as of the date of execution, or if earlier, the date required by applicable 

law. This Addendum is intended as a good faith effort to comply with the requirements of Division T of the Consolidated Appropriations 

Act, 2023, also known as SECURE 2.0. This Addendum is to be construed in accordance with guidance issued by the Internal Revenue 

Service and Employee Benefits Security Administration. Both this "Addendum" and applicable law will supersede any inconsistent Plan 

provisions. 

 

OPTIONAL PROVISIONS 

 

For each item below, the italicized provisions will apply to the extent not overwritten by options selected. 

 

1. Employer Contributions made on a Roth basis 

The Plan does not permit Employer Contributions to be made on a Roth basis. 

a.   Effective           , the Plan allows Participants to direct Matching Contributions to be made on a Roth basis. 

b.   Effective           , the Plan allows Participants to direct Non-elective Contributions to be made on a Roth basis. 

c.   The following terms apply to this subsection:           . 

2. Eligibility, Entry, and Vesting for Military Spouses 

The Plan's provisions regarding eligibility, entry, and vesting remain unchanged with regard to Military Spouses. 

a.   Effective           , the Plan allows Military Spouses to enter the Plan and receive Employer Contributions equal to 

Employer Contributions that a similarly situated Employee Participant who is not a Military Spouse would receive as of the 

earlier of the date that is two months following the Military Spouse's date of hire or the entry date that would otherwise apply 

under the Plan's existing terms. Such Employer Contributions made to Military Spouses shall be 100% vested. 

b.   The following terms apply to this subsection:           . 

3. Matching Qualified Student Loan Payments 

The Plan does not permit matching contributions to be based on Qualified Student Loan Payments. 

a.   Effective           , Qualified Student Loan Payments are included in the definition of "Matched Employee Contribution". 

b.   The following terms apply to this Section:           . 

4. Emergency Personal Expense Distributions 

The Plan does not permit Emergency Personal Expense Distributions to be made and does not allow recontribution of said 

distributions. 

a.   Effective           , Employees eligible to make Rollover Contributions may recontribute all or a portion of Emergency 

Personal Expense Distributions to the Plan. Such recontributions shall be subject to the same provisions governing Rollover 

Contributions and such recontributions may only be made within a three-year period beginning on the day after such 

distribution is received and shall be treated as Rollover Contributions. In order to be eligible for repayment, the distribution may 

originate from: 

i.   Effective           , Participants may receive Emergency Personal Expense Distributions. 

ii.   this Plan. 

iii.   any eligible retirement plan (as defined in Code section 402(c)(8)(B)). 

b.   The following terms apply to this Section:           . 

5. Auto-Portability Transactions 

The Plan does not accept contributions nor allow distributions made via Automatic Portability Transaction. 

a.   Effective           , the Plan may receive Rollover Contributions via Automatic Portability Transaction. 

b.   Effective           , the Plan may distribute assets via Automatic Portability Transaction. 

c.   The following terms apply to this subsection:           . 

6. Involuntary force-out limit increase 

The maximum vested account balance subject to involuntary force-out is unchanged. 

a.   Effective November 01, 2026, the maximum vested account balance subject to involuntary force-out is increased to 

$7,000. 

b.   Effective November 01, 2026, the minimum Account balance for the Qualified Joint and Survivor Annuity Consent 

requirements increases to $7,000. 

c.   The following terms apply to this Section:           . 

7. Top-Heavy Rules applicable to Otherwise Excludable Employees 

The top-heavy provisions of the Plan (insofar as a top-heavy minimum contribution may be required) apply without regard to status as 
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an Otherwise Excludable Employee. 

a.   Effective           , Participants who do not meet the age or service requirements under Code section 410(a)(1) (without 

regard to subparagraph (B) thereof) ("Otherwise Excludable Employees") for a given Plan Year shall not be entitled to a 

top-heavy minimum contribution otherwise provided for under the terms of the Plan or Code section 416(c)(2)(A) or (B). In any 

Plan Year on or after the effective date (of this provision) in which the Plan is top-heavy and for which top-heavy minimum 

contributions would otherwise be allocated to Otherwise Excludable Employees but for the prior sentence, the Employer may, 

in its sole discretion, elect to provide a Non-Elective Contribution to any Otherwise Excludable Employee who remains 

employed as of the last day of the Plan Year. The amount of such non-elective contribution shall not exceed the top-heavy 

minimum contribution to which the Otherwise Excludable Employee would have otherwise been entitled (but for the application 

of section 310 of SECURE 2.0 and the first sentence of this Section). Such Non-Elective Contributions shall be subject to the 

same vesting schedule as would apply to top heavy minimum contributions under the terms of the Plan. 

b.   The following terms apply to this subsection:           . 

8. Domestic Abuse Distributions 

The Plan does not permit distributions to be made on account of Domestic Abuse and does not allow recontribution of said distributions. 

a.   Effective           , Employees eligible to make Rollover Contributions may recontribute all or a portion of distributions 

received on account of Domestic Abuse to the Plan. Such recontributions shall be subject to the same provisions governing 

Rollover Contributions and such recontributions may only be made within a three-year period beginning on the day after such 

distribution is received and shall be treated as Rollover Contributions. In order to be eligible for repayment, the distribution may 

originate from: 

i.   this Plan. 

ii.   any eligible retirement plan (as defined in Code section 402(c)(8)(B)). 

b.   Effective           , Participants may receive distributions on account of Domestic Abuse. 

c.   No Domestic Abuse Distributions to a Participant may exceed $          . 

d.   No Domestic Abuse Distributions to a Participant may exceed           % of the present value of that Participant's 

nonforfeitable accrued benefit under the Plan. 

e.   The following terms apply to this Section:           . 

9. Recontribution of distributions to Terminally-Ill Participants 

The Plan does not allow Terminally-Ill Participants to recontribute distributions made on account of terminal illness. 

a.   Effective           , the Plan permits Terminally-Ill Participants who are eligible to make a rollover contribution to the Plan 

to recontribute to the Plan distributions on account of terminal illness. Such recontributions may only be made within a 

three-year period beginning on the day after such distribution is received and shall be treated as Rollover Contributions. In 

order to be eligible for repayment, the distribution may originate from: 

i.   this Plan. 

ii.   any eligible retirement plan (as defined in Code section 402(c)(8)(B)). 

b.   The following terms apply to this Section:           . 

10. Qualified Disaster-Related Loans 

Loan terms are not modified for Participants who reside within a Qualified Disaster Area. 

a.   Effective           , the dollar-based maximum loan amount that applies to loans that are Qualified Disaster-Related 

Loans is the lesser of 

i. $          , reduced by the greater of 

A. the outstanding balance on any loan from the Plan to the Participant on the date the loan is made and 

B. the highest outstanding balance on loans from the Plan to the Participant during the one-year period ending on the 

day before the date the loan is approved by the Plan Administrator (not taking into account any payments made 

during such one-year period), and 

ii.           of the value of the Participant's vested Account (as of the Valuation Date immediately preceding the date on 

which such loan is approved by the Plan Administrator). 

b.   Effective           , if a loan is outstanding on or after the first day of an Incident Period of its Qualified Disaster, the due 

date for any repayment with respect to such loan that is due during the period beginning on the first day of the Incident Period, 

and ending on the date which is 180 days after the last day of the Incident Period, will be delayed under the Plan for one year. 

The period of delay will be disregarded in determining the term of the loan and the level of amortization under Code sections 

72(p)(2)(B) and (C). Any payments after the suspension period will be adjusted to reflect the delay and interest accruing during 

the delay. 

c.   The following terms apply to this Section:           . 

11. Qualified Disaster Recovery Distributions and repayment of Qualified Home Purchase Distributions 

The Plan does not permit Qualified Disaster Recovery Distributions to be made and does not allow recontribution of either Qualified 

Disaster Recovery Distributions or Qualified Home Purchase Distributions. 

a.   Effective           , Employees eligible to make Rollover Contributions may recontribute all or a portion of Qualified 
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Disaster Recovery Distributions to the Plan. Such recontributions shall be subject to the same provisions governing Rollover 

Contributions and may only be made within a three-year period beginning on the day after such distribution is received. In 

order to be eligible for repayment, the distribution may originate from: 

i.   this Plan. 

ii.   any eligible retirement plan (as defined in Code section 402(c)(8)(B)). 

b.   Effective           , Participants may receive Qualified Disaster Recovery Distributions. 

c.   Effective           , Participants are permitted to repay Qualified Home Purchase Distributions within a three-year period 

beginning on the day after such distribution is received that are made from: 

i.   this Plan. 

ii.   any eligible retirement plan (as defined in Code section 402(c)(8)(B)). 

d.   The following terms apply to this Section:           . 

12. Long-Term Part-Time Employees ("LTPT Employees") 

The default LTPT provisions in Section L of the Standard Provisions will apply to the extent they are not overwritten by options selected 

in this Section. 

a.   Effective           , when calculating LTPT Employee status, Eligibility Computation Periods will switch to Plan Year. 

b.   Effective           , Section L of the Standard Provisions is modified so that age 21 is replaced with           . 

c.   Effective           , the following entry dates shall apply to LTPT Employee participation:           . 

d.   Effective           , LTPT Employees who are Participants in the Plan are eligible to make Catch-up Contributions. 

e.   Effective           , LTPT Employees who are Participants in the Plan are eligible to make Roth Elective Deferrals. 

f.   Effective           , LTPT Employees who are Participants in the Plan are eligible to make Rollover Contributions. 

g.   Effective           , LTPT Employees shall be automatically enrolled in the Plan for purposes of making Elective 

Deferrals according to the provisions selected in the Adoption Agreement and outlined in the Basic Plan Document. The 

automatic contribution arrangement for LTPT Employees is intended to qualify as: 

i.   an EACA; 

ii.   a QACA. 

h.   Effective           , LTPT Employees may apply for a loan from the Plan according to the same terms as other 

Participants. 

i.   Effective           , LTPT Employees are included for purposes of determining whether the Plan satisfies the vesting and 

benefit requirements of Code sections 416(b) and (c). 

j.   Effective           , LTPT Employees who have entered the Plan will be included for purposes of determining whether the 

Plan satisfies the following: 

i. the nondiscrimination requirements of Code section 401(a)(4); 

ii. the ADP test of Code section 401(k)(3); 

iii. the ADP safe harbor provisions of Code sections 401(k)(12) and (13); 

iv. the ACP test of Code section 401(m)(2); 

v. the ACP safe harbor provisions of section 401(m)(11) and (12); 

vi. the minimum coverage requirements of section 410(b); and 

k. Subject to the following as of the effective date listed for each subsection: 

i.   Effective           , the following terms apply to this Section:           . 

ii.   effective           , LTPT Employees are eligible to make Voluntary Contributions (after-tax contributions) and shall 

enter the Plan for such purposes under the terms selected in the Adoption Agreement or Participation Agreement, 

subject to the following terms:           ; 

iii.   effective           , LTPT Employees are eligible to receive Safe Harbor           Contributions and shall enter the 

Plan for such purposes under the terms selected in the Adoption Agreement or Participation Agreement, subject to the 

following terms:           ; 

iv.   effective           , LTPT Employees are eligible to receive Fixed Employer Matching Contributions and shall enter 

the Plan for such purposes under the terms selected in the Adoption Agreement or Participation Agreement, subject to 

the following terms:           ; 

v.   effective           , LTPT Employees are eligible to receive Discretionary Employer Matching Contributions and 

shall enter the Plan for such purposes under the terms selected in the Adoption Agreement or Participation Agreement, 

subject to the following terms:           ; 

vi.   effective           , LTPT Employees are eligible to receive Employer Non-Elective Contributions and shall enter 

the Plan for such purposes under the terms selected in the Adoption Agreement or Participation Agreement, subject to 

the following restrictions subject to the following terms:           ; 

vii.   effective           , LTPT Employees are eligible to receive prevailing wage contributions and shall enter the Plan 

for such purposes under the terms selected in the Adoption Agreement, Participation Agreement, or any applicable 

Prevailing Wage Addendum, subject to the following terms:           . 
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13. Pension-Linked Emergency Savings Accounts 

The Plan does not provide Pension-Linked Emergency Savings Accounts. 

a.   Effective           , 

i.   Pension-Linked Emergency Savings Accounts are allowed, and 

ii.   instead of the minimum listed in the Standard Provisions, Participants may take a minimum of            

distributions from their Pension-Linked Emergency Savings Accounts each month. 

b.   The Account balance limitation for Pension-Linked Emergency Savings Accounts is modified as follows: 

i.   the overall Account balance limit on Pension-Linked Emergency Savings Accounts is reduced to $          . 

ii.   the Account balance limit is adjusted to include earnings on contributions to the Account. 

c.   Effective           , Participants who are Nonhighly Compensated Employees shall automatically defer           % of 

Plan Compensation into the Account on a Roth basis. 

d.   The following terms apply this Section:           . 

14. Self-certification of hardship criteria 

In determining whether a distribution is upon the hardship of an employee, a Plan Administrator may rely on Participants' written 

self-certification that the distribution meets the safe harbor hardship withdrawal requirements under the Plan 

a.   Effective           , a Plan Administrator may not rely on Participants' written self-certification that the distribution meets 

the safe harbor hardship withdrawal requirements under the Plan. 

b.   The following terms apply this Section:           . 

15. Mandatory Roth Catch-Up Contributions 

When determining Highly-Paid Individual status, only wages paid by a Participant's common-law employer will be counted. 

a.   For purposes of determining Highly-Paid Individual status, in addition to counting wages paid by a Participant's 

common-law employer, wages will be counted if paid by: 

i.   effective           , a common paymaster, as defined under Code section 3121(s), used by the employer; 

ii.   effective           , an entity related to the employer under Code sections 414(b), (c), (m), or (o); and 

iii.   effective           , if the common-law employer is a successor employer on account of an asset purchase in 

accordance with Treasury Regulation section 31.3121(a)(1)-(1)(b), the predecessor employer. 

iv.   effective           , the following entities:           . 

b.   Effective           , the following Participants are prohibited from making Catch-up Contributions: 

i.   Highly Compensated Employees; 

ii.   Highly Paid Individuals. 

c.   The following terms apply this Section:           . 

16. Higher Catch-up Contribution limit for ages 60 - 63 

To the extent the Plan permits Catch-up Contributions, the Enhanced Catch-up Limit applies to Employees eligible to make Catch-up 

Contributions as of the later of January 1, 2025, and the date Catch-up Contributions are so permitted. 

a.   Effective           , the Enhanced Catch-up Limit does not apply to the following Participants: 

i.   All Employees. 

ii.   Union Employees, 

iii.   Non-Resident Aliens, and 

iv.   LTPT Employees. 

b.   The following terms apply to this Section:           . 

17. Qualified Long-Term Care Distributions 

Qualified Long-Term Care Distributions are not permitted. 

a.   Effective           , Qualified Long-Term Care Distributions are permitted. 

b.   The following terms apply to this Section:           . 

18. Additional effective dates 

No additional effective dates apply to this Addendum. 

a.   Additional effective dates apply as follows:           . 

 

STANDARD PROVISIONS 

 

A. Qualified Birth or Adoption Distribution Repayment 

If Qualified Birth or Adoption Distributions are permitted, Qualified Birth or Adoption Distributions made after December 29, 2022, 

may only be recontributed to the Plan within the three years following the day after such a distribution is received, and subject to 

any future contrary order issued by a court of competent jurisdiction or guidance issued by the Secretary of the Treasury, Qualified 

Birth or Adoption Distributions made on or before December 29, 2022, may only be recontributed at any time before January 1, 

2026. 

B. Employer Contributions made on a Roth basis 
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1. All types of compensation (e.g., Plan Compensation) shall be determined without regard to Employer Contributions made on a 

Roth basis. 

2. Amounts that are subject to an in-Plan Roth transfers and in-Plan Roth Rollovers that are associated with Employer 

Contributions shall be so moved to designated Roth Accounts of the same type of Employer Contribution instead of to a Roth 

Elective Deferral Account. 

C. Qualified Student Loan Payments 

"Qualified Student Loan Payment" means a payment made by a Participant on any indebtedness incurred by the taxpayer solely to 

pay the cost of attendance (as defined in section 472 of the Higher Education Act of 1965, as in effect on the day before the date of 

the enactment of the Taxpayer Relief Act of 1997) at an eligible educational institution (as defined in Code section 221(d)(2)) if 

1. Such costs 

a. Were incurred on behalf of the Participant, the Participant spouse, or any person who was a dependent of the Participant 

as of the time the indebtedness was incurred; 

b. Were paid or incurred within a reasonable period of time before or after the indebtedness was incurred; and 

c. Are attributable to education furnished during a period where the person on whose behalf the indebtedness occurred 

was an "Eligible Student" (as defined in Code section 25A(b)(3)); and 

2. The Participant certifies at least annually that such payments have been made. 

D. Military Spouses 

"Military Spouse" means any individual other than a Highly Compensated Employee who is married, as defined by Code section 

7703, as of the first date that the Employee is employed by the Employer to an individual who is a member of the uniformed 

services, as defined in 10 U.S. Code section 101(a)(5), serving on active duty. An Employer may rely on an Employee's 

certification that such Employee's spouse is a member of the uniformed services if such certification provides the name, rank, and 

service branch of such spouse. 

E. Emergency Personal Expense Distributions 

"Emergency Personal Expense Distribution" means a distribution that is made from this Plan for purposes of meeting 

unforeseeable or immediate financial needs relating to necessary personal or family emergency expenses. The Plan Administrator 

may rely on the Participant's written self-certification that the Participant satisfies the prior sentence. A distribution to a Participant 

may only qualify as an Emergency Personal Expense Distributions once per calendar year. Additionally, if a Participant takes an 

Emergency Personal Expense Distributions under this Plan, the Participant is prohibited from taking other Emergency Personal 

Expense Distributions from this Plan during the immediately following three calendar years unless the distribution is fully repaid or 

the aggregate amount of Elective Deferrals made to the Plan on behalf of the Participant subsequent to the date the distribution is 

made at least equals the amount of said distribution. No such distribution may exceed $1,000 minus an individual's total 

nonforfeitable accrued benefit under the Plan, determined as of the date of such distribution. 

F. Auto-Portability Transactions 

"Automatic Portability Transaction" means a transfer of assets made as follows: 

1. From an individual retirement plan which is established on behalf of an individual and to which amounts were transferred 

under Code section 401(a)(31)(B)(i); 

2. To an employer-sponsored retirement plan described in clause (iii), (iv), (v), or (vi) of Code section 402(c)(8)(B) (other than a 

defined benefit plan) in which such individual is an active participant; and 

3. After such individual has been given advance notice of the transfer and has not affirmatively opted out of such transfer. 

G. Distributions made on account of Domestic Abuse 

1. "Domestic Abuse" means physical, psychological, sexual, emotional, or economic abuse, including efforts to control, isolate, 

humiliate, or intimidate the victim, or to undermine the victim's ability to reason independently, including by means of abuse of 

the victim's child or another family member living in the household. 

2. "Domestic Abuse Distribution" means a distribution made on account of Domestic Abuse. 

3. A distribution is considered to have been made on account of Domestic Abuse if made during a 1-year period beginning on 

any date that the Participant is a victim of Domestic Abuse by a spouse or domestic partner. The Plan Administrator may rely 

on an individual's self-certification that the individual was a victim of Domestic Abuse on a certain day or during a specified 

period of time. 

4. Unless indicated otherwise in applicable Optional Provisions, no Domestic Abuse Distribution to a Participant may exceed 

50% of the present value of that Participant's nonforfeitable accrued benefit under the Plan nor $10,000, as adjusted for 

inflation under Code section 72(t)(2)(K)(vii) and associated regulations. 

H. Loans and distributions related to natural disasters 

1. "Qualified Disaster" means any disaster with respect to which a major disaster has been declared by the President under 

section 401 of the Robert T. Stafford Disaster Relief and Emergency Assistance Act. 

2. "Qualified Disaster Area" means with respect to any Qualified Disaster is the area with respect to which the major disaster was 

declared under the Robert T. Stafford Disaster Relief and Emergency Assistance Act. 

3. "Incident Period" means the period specified by the Federal Emergency Management Agency as the period during which a 
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Qualified Disaster occurred. 

4. "Qualified Disaster-Related Loan" means a loan made to a Participant whose principal place of abode was within a Qualified 

Disaster Area during the related Qualified Disaster's Incident Period and who sustained an economic loss by reason of such 

Qualified Disaster. 

5. "Applicable Date" means, for any Qualified Disaster, the later of 

a. The first day of that Qualified Disaster's Incident Period or 

b. The date that Qualified Disaster was declared to be a major disaster. 

6. "Qualified Disaster Recovery Distribution" means a distribution where the following conditions are met: 

a. the distribution is made 

i. on or after the first day of the Incident Period and 

ii. before the date that is 180 days after Applicable Date; 

b. the Participant's principal place of abode was within the Qualified Disaster Area at any time during the period specified in 

Subsection (2); 

c. the Participant sustained an economic loss by reason of such disaster; and 

d. the sum of the distribution and all prior Qualified Disaster Recovery Distributions made to the Participant across all 

qualified retirement plans does not exceed $22,000 with respect to the same Qualified Disaster, with no fiduciary having 

responsibility to determine if the Participant has exceeded this limit by taking such distributions from plans other than 

plans maintained by the Employer or held responsible for a breach of this limit, if the limit could have been satisfied 

within all plans maintained by the Employer at the time of the distribution. 

7. Unless indicated otherwise in applicable Optional Provisions, if Qualified Disaster-Related Loans are allowed, the limits 

applicable to such loans are increased from 

a. $50,000 to $100,000 and 

b. one-half of the present value of the non-forfeitable accrued benefit of the Participant under the Plan to the present value 

of the nonforfeitable accrued benefit of the Participant under the Plan. 

8. "Qualified Home Purchase Distribution" means any qualified distribution (as defined in either Code section 72(t)(8)(F) or 

section 402(c)(13)(B)). 

I. Distributions to Terminally-Ill Participants 

A person is considered to be "Terminally-Ill" if the person is afflicted with a physician-certified illness or physical condition 

reasonably expected to result in death within 84 months of the date of certification who has furnished evidence of such affliction to 

the Plan Administrator. 

J. Pension-Linked Emergency Savings Accounts 

1. "Pension-Linked Emergency Savings Account" means an individual, short-term savings account maintained as part of the Plan 

that is a Roth Account. Such Account shall 

a. not have a minimum contribution or balance requirement and either be held as cash, held in an interest-bearing deposit 

account, or held in an investment product designed to maintain over the term of the investment, the dollar value that is 

equal to the amount invested in the product, preserve principal, and provide a reasonable rate of return (whether or not 

such return is guaranteed, consistent with the need for liquidity), and offered by a State or federally-regulated financial 

institution; 

b. separately accounts for contributions and applicable earnings made to such Account; 

c. only accept contributions from Participants who are not Highly Compensated Employees; and 

d. unless indicated otherwise in applicable Optional Provisions, not accept a contribution to the extent such contribution 

would cause the portion of the Account's balance attributable to Participant contributions without accounting for earnings 

to exceed $2,500, as modified by the cost-of-living adjustment provided under ERISA section 801(d) and associated 

regulations. 

2. Participants may take at least one withdrawal from their Pension-Linked Emergency Savings Account each month. 

3. No charge or fee may be applied to the first four withdrawals made each Plan Year by a Participant from the Participant's 

Pension-Linked Emergency Savings Account solely on the basis of withdrawal itself. 

4. Distributions may be made from Pension-Linked Emergency Savings Accounts at any time and for any reason. 

5. Participants with a balance in a Pension-Linked Emergency Savings Account may direct all or a portion of their balances to be 

transferred to one of their other, if any, Roth Accounts under the Plan, upon removal of Pension-Linked Emergency Savings 

Accounts from the Plan or termination of employment. Amounts that are not transferred according to this section shall be 

made available to the Participants and may be classified as Rollover Distributions.  

6. Upon Plan Termination, balances associated with a Pension-Linked Emergency Savings Account shall be made available to 

the Participants and may be classified as Rollover Distributions. 

7. The definition of "Matched Employee Contribution" shall include Elective Deferrals contributed to a Pension-Linked Emergency 

Savings Account to the extent Matching Contributions made on account of contributions to the Pension-Linked Emergency 

Savings Account in a Plan Year do not exceed the Pension-Linked Emergency Savings Account balance limitation for that 
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Plan Year. 

K. Mandatory Eligible Automatic Contribution Arrangements 

1. Regardless of selections made in the Optional Provisions, Covered Employees must be automatically enrolled according to 

the Eligible Automatic Contribution Arrangement rules laid out in the Basic Plan Document as modified by the Adoption 

Agreement or Participation Agreement, at a rate of least 3% of Plan Compensation during their Initial Periods, with such rate 

increasing by at least one full point each period until reaching a rate of at least 10% but not more than 15% of Plan 

Compensation unless one of the following exceptions applies. 

a. An Employee has affirmatively elected to contribute a set amount of Plan Compensation as Elective Deferrals, including 

elections to defer 0% of Plan Compensation. 

b. The Plan 

i. is subject to the Simple 401(k) provisions listed in the Basic Plan Document; 

ii. qualifies as a church plan under Code section 414(e); or 

iii. qualifies as a governmental plan under Code section 414(d). 

c. The Employee's employer: 

i. adopted the cash or deferral arrangement before December 29th, 2022; 

ii. has existed for less than 3 years; 

iii. normally employees no more than 10 Employees; or 

iv. ceased employing less than 11 Employees during a tax year that closed within the last year. 

2. "Covered Employees" has the meaning selected in the Adoption Agreement. If no selection is made, "Covered Employees" 

means only Eligible Employees who have not made an Elective Deferral election. 

L. Long-Term Part-Time Employees 

1. Effective for Plan Years beginning after December 31, 2024, the definition of "LTPT Employee" is changed to mean any 

Employee who meets all the following requirements. 

a. The Eligible Employee has not entered the Plan for Elective Deferral purposes other than through meeting the 

requirements of (b) and (c) below, as modified by the Optional Provisions. 

b. The Eligible Employee has attained the lesser of age 21 or the age requirement specified in the Optional Provisions of 

the Adoption Agreement. 

c. Beginning with Eligibility Computation Periods starting after December 31, 2020, the Eligible Employee has completed 

500 Hours of Service in each of either three consecutive Eligibility Computation Periods or, for a series of Eligibility 

Computation Periods concluding before the start of the 2025 Plan Year, two consecutive Eligibility Computation Periods. 

A series of Eligibility Computation Periods shall not qualify under this Subsection unless the age requirement of (b) is 

met before the close of the final ECP. 

2. Effective for Plan Years beginning after December 31, 2020, unless otherwise specified in the Optional Provisions, LTPT 

Employees who have not subsequently satisfied non-LTPT Employee Elective Deferral participation requirements are 

excluded from the following: 

a. Nondiscrimination requirements of Code section 401(a)(4); 

b. ADP test of Code section 401(k)(3); 

c. ADP safe harbor provisions of Code sections 401(k)(12) and (13); 

d. The ACP test of Code section 401(m)(2); 

e. The ACP safe harbor provisions of section 401(m)(11) and (12); 

f. The minimum coverage requirements of section 410(b); 

g. The application of the vesting and benefit requirements of Code section 416(b) and (c); and 

h. If the exclusions listed in Subsections (a)-(g) apply, then receiving a Top-Heavy minimum allocation. 

3. Subject to the selections made in the Optional Provisions: 

a. the only contributions LTPT Employees are permitted to make to the Plan are Pre-Tax Elective Deferrals that are not 

Catch-up Contributions; 

b. when calculating LTPT Employee status, Eligibility Computation Periods do not switch to Plan Year after the first 

Eligibility Computation Period; 

c. The entry date for LTPT Employees shall be the first day of the first and seventh months of the Plan Year; and 

d. If LTPT Employees are exempt from the mandatory automatic enrollment provisions that apply to non-LTPT Employees, 

LTPT Employees shall not be automatically enrolled. 

M. Qualified Long-Term Care Distributions 

1. "Qualified Long-Term Care Distribution" means so much of a distribution that 

a. is associated with a Long-Term Care Premium Statement (as defined in Code Section 401(a)(38)(E)(ii)) that has been 

filed with the Plan and 

b. does not exceed the lesser of the following, as modified by the cost-of-living adjustment provided under Code section 

401(a)(39)(B)(ii): 
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i. the amount paid by or assessed to the Employee during the year for or with respect to Certified Long-Term Care 

Insurance for the Employee, Employee's spouse, or other persons included by the Secretary of the Treasury now 

or at a later date; 

ii. $2,500; and 

iii. 10% of the present value of the Employee's nonforfeitable accrued benefit under the Plan. 

2. "Certified Long-Term Care Insurance" means any of the following that provide meaningful financial assistance in the event the 

insured needs home-based or nursing home care, as required under Code section 401(a)(38)(C): 

a. a qualified long-term care insurance contract (as defined in Code section 7702B(b)) covering qualified long-term care 

services (as defined in Code section 7702B(c)); 

b. coverage of the risk that an insured individual would become a chronically ill individual (within the meaning of Code 

section 101(g)(4)(B)) under a rider or other provision of a life insurance contract which satisfies the requirements of Code 

section 101(g)(3) (determined without regard to subparagraph (D) thereof); or 

c. coverage of qualified long-term care services (as defined in Code section 7702B(c)) under a rider or other provision of an 

insurance or annuity contract which is treated as a separate contract under Code section 7702B(e) and satisfies the 

requirements of Code section 7702B(g). 

N. Mandatory Roth Catch-up Contributions 

1. "Highly-Paid Individual" means an individual who received FICA wages for purposes of Code sections 3101(a) and 3111(a) 

from an employer that is an Adopting Entity that exceed $145,000, as modified by the cost-of-living adjustment provided under 

Code section 414(v)(7)(E), in the prior calendar year. 

2. Effective as of the taxable year beginning on or after December 31, 2025, pre-tax Elective Deferrals made by Highly-Paid 

Individuals may be recharacterized as Roth Catch-up Contributions, and each Highly-Paid Individual shall be deemed to have 

consented to such a recharacterization. Catch-up Contributions made by Highly-Paid Individuals must be either: 

a. made on a Roth basis, 

b. recharacterized as having been made on a Roth basis through any method allowed under applicable IRS regulations, 

including but not limited to allowing In-Plan Roth Rollovers and In-Plan Roth Transfers for such Participants even if not 

otherwise allowed under the Plan, provided such method is consistent among similarly situated Participants in any given 

Plan Year, or 

c. treated as a failure under Code section 414(v)(1) and distributed to the applicable Highly-Paid Individuals or corrected in 

another manner specified by Treasury regulations. 

O. Enhanced Catch-up Contributions 

1. "Enhanced Catch-up Limit" means 150% of allowable Catch-up Contributions listed in the Basic Plan Document, excluding any 

modifications made under Section 17 of the Optional Provisions, as described in Code section 414(v)(2)(B) and modified by 

the cost-of-living adjustments provided under Code section 414(v)(2)(C). 

2. Subject to modifications made in the Optional Provisions, for any taxable year, the amount of allowable Catch-up Contributions 

for any Participant who has attained at least age 60 but not age 64 by the end of said year shall increase to the Enhanced 

Catch-up Limit. 

P. Required minimum distributions 

1. The definition of "Required Beginning Date" is changed to mean April 1 of the calendar year following the later of the calendar 

year in which the Participant attains the Applicable Age or the calendar year in which the Participant retires, except that benefit 

distributions to a More Than 5% Owner must commence by April 1 of the calendar year following the calendar year in which 

the Participant attains the Applicable Age. The Adoption Agreement may provide that for a Participant other than a More Than 

5% Owner the Required Beginning Date is April 1 of the calendar year following the calendar year in which the Participant 

attains the Applicable Age or the Participant may elect to begin receiving distributions by April 1 of the calendar year following 

the calendar year in which the Participant either attains the Applicable Age or retires. 

2. "Applicable Age" means 

a. Age 70-1/2 for people born before July 1, 1949; 

b. Age 72 for people born after June 30, 1949; and 

c. Effective January 1, 2023, age 73 for people born after the year 1950. 

3. As stated in Code section 402A(d)(5), which is hereby incorporated by reference, the required distribution rules associated 

with Code section 401(a)(9) do not apply to designated Roth Accounts. 

Q. Starter 401(k) 

1. Subsections (2) and (3) apply to the Plan for any Plan Year beginning after December 31, 2023 during which all of the 

following are true: 

a. only Elective Deferrals, Rollover Contributions, recontributed distributions treated as Rollover Contributions, contributions 

made pursuant to a governmental correction program, and amounts credited to such Accounts as contributions are 

allowed; 

b. excluding Catch-up Contributions, no Participant makes Elective Deferrals that exceed the calendar year limit of $6,000 
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as modified by the cost-of-living adjustment provided under Code section 401(k)(16)(D)(ii); 

c. no Participant makes Catch-up Contributions that exceed the calendar year limit of $1,000 as modified by the 

cost-of-living adjustment provided under Code section 219(b)(5)(C)(iii); 

d. automatic enrollment provisions in the Adoption Agreement apply uniformly to all Eligible Employees who have satisfied 

the age and service requirements for Elective Deferrals; 

e. an automatic enrollment rate is provided in the Adoption Agreement for all Employees who are Participants in the Plan 

for Elective Deferral purposes that is 

i. at least 3% of Plan Compensation and 

ii. does not exceed 15% of Plan Compensation; 

f. excluding contributions made to the Plan, contributions made pursuant to the terms of this Plan, and benefits accrued 

pursuant to the terms of this Plan, no Eligible Employee receives a contribution or accrues a benefit under a contract, 

pension, or trust described in Code section 219(g)(5)(A) that is maintained by an Employer unless such other 

arrangement only covers Union Employees; and 

g. the definition of Eligible Employee selected in the Adoption Agreement does not exclude any class of Employees of the 

Employer other than Union Employees. 

2. The ADP and ACP tests described in the Basic Plan Document are treated as satisfied. 

3. The Plan shall not be considered Top-Heavy. 

R. Contribution Limit for SIMPLE 401(k) Plans 

1. "SIMPLE Employer" means, with respect to any calendar year, an Employer that either 

a. had no more than 100 Employees who received at least the amount of Compensation, as defined in the SIMPLE 401(k) 

provisions of the Basic Plan Document, from the Employer specified in the Adoption Agreement for the preceding year 

where all Employees of controlled groups of corporations under Code section 414(b), of trades or businesses (whether 

incorporated or not) under common control under Code section 414(c), of affiliated service groups under Code section 

414(m), and leased employees required to be treated as the Employer's Employees under Code section 414(n), are 

taken into account elected to offer a SIMPLE 401(k) Plan for the calendar year; or 

b. had more than 100 such Employees in the preceding year, elected to offer a SIMPLE 401(k) Plan for the calendar year, 

and satisfied the requirements of (a) within the prior two (2) years, provided that if the reason for having more than 100 

such Employees during the preceding year was due to any acquisition, disposition, or similar transaction involving the 

Employer, the provisions of Code section 410(b)(6)(C)(i) are satisfied. 

2. "Small Employer" means a SIMPLE Employer with no more than 25 Employees who received at least the amount of 

Compensation from the Employer specified in the Adoption Agreement during the preceding year. In applying the preceding 

sentence, all Employees of controlled groups of corporations under Code section 414(b), all Employees of trades or 

businesses (whether incorporated or not) under common control under Code section 414(c), all Employees of affiliated service 

groups under Code section 414(m), and leased employees required to be treated as the Employer's Employees under Code 

section 414(n), are taken into account. 

3. Contributions may be made to another plan on behalf of Eligible Employees during the same year contributions are made to 

this Plan if, during such transition year: 

a. the Plan is terminated; 

b. the Plan is replaced with another plan meeting the requirements of Code section 401(k)(11), (12), (13), or (16) the day 

after the Plan is terminated; and 

c. Employees combined Elective Deferrals across both the Plan and replacement plan do not exceed the average statutory 

limit on Elective Deferrals applicable to each plan, with such average being weighted according to how many days each 

plan was effective during such transition year. 

4. Sections 4.11(c)(2)(A) and (B) of the Basic Plan Document are replaced with the following: 

a. Matching Contributions. Each year, the Employer will contribute a Matching Contribution to the Plan on behalf of each 

Employee who makes a salary reduction election under Subsection (1) above. The amount of the Matching Contribution 

for a year will be equal to the Employee's salary reduction contribution up to a limit of 

i. 3% of the Employee's Compensation for the full year for Small Employers or Employers other than Small 

Employers who elect in the Optional Provisions to not increase the Elective Deferral limit by 110% or 

ii. 4% of the Employee's Compensation for the full year for all other Employers. 

b. Non-Elective Contributions. 

i. For any year, instead of a Matching Contribution, the Employer may elect to contribute a Non-Elective Contribution 

for each Eligible Employee who received at least the amount of Compensation from the Employer specified in the 

Adoption Agreement for the year in an amount equal to 

A. 2% of Compensation for the full year for Small Employers or Employers other than Small Employers who 

elect in the Optional Provisions to not increase the Elective Deferral limit by 110% or 

B. 3% of Compensation for the full year for all other Employers. 
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ii. For Plan Years beginning on or after January 1, 2024, an additional Non-Elective Contribution may be made to 

each Employee of the Plan in a uniform percentage of Compensation that may not exceed the lesser of 10 percent 

of Compensation or $5,000, as adjusted for inflation under Code section 408(p)(2)(G). 

S. Difficulty of Care Payments 

Earned Income and Section 415 Compensation shall include difficulty of care payments as defined under Code section 

131(c)(1)(A) that are otherwise excludable from income. 
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TRUST AGREEMENT 
 
 THIS TRUST AGREEMENT is effective November 01, 2026, between California Avocado Commission (the "Employer"), and 
CAC Board Treasurer, Ken Melban and April Aymami (collectively, the "Trustee"). 
 
 WHEREAS, the Employer sponsors the California Avocado Commission Profit Sharing Plan (the "Plan") for the benefit of 
employees eligible to participate therein (the "Participants") and their beneficiaries (the "Beneficiaries"); 
 
 WHEREAS, the Employer designates the Trustee to act as the trustee of a trust constituting a part of the Plan (the "Trust"), 
pursuant to which assets are being held to provide for the funding and payment of benefits under the Plan; 
 
 WHEREAS, the Trustee is willing to serve as trustee for the Plan and to hold in trust those assets of the Plan that have been 
and will be transferred to the Trustee in accordance with the provisions of this Agreement (the "Trust Fund"); 
 
 WHEREAS, the Employer is, or has designated a person(s) to act as, the "Plan Administrator" as that term is defined in the 
Plan; 
 
 WHEREAS, the Employer has designated a fiduciary to select Trust Fund investments and perform other duties with respect 
to the investment of the Trust Fund (the "Investment Fiduciary"); 
 
 WHEREAS, the Employer and the Trustee deem it necessary and desirable to enter into a written agreement of trust; and 
 
 NOW, THEREFORE, in consideration of the mutual covenants contained herein, the parties hereto, intending to be legally 
bound, hereby agree and declare as follows: 
 

ARTICLE I 
TRUST FUND 

 
 Section 1.01 Trust Fund. A Trust is hereby established or continued under the Plan and the Trustee will maintain a trust 
account for the Plan and, as part thereof, accounts for such individuals as the Employer shall from time to time give written notice to the 
Trustee are Participants in the Plan. The Trustee will accept and hold in the Trust Fund such contributions on behalf of Participants as it 
may receive from time to time from the Employer, including amounts transferred by any prior trustee of the Plan, and such earnings, 
income and appreciation as may accrue thereon; less losses, depreciation and payments made by the Trustee to carry out the 
purposes of the Plan. The Trust Fund shall be fully invested and reinvested in accordance with the applicable provisions of the Plan. 
 
 Section 1.02 Exclusive Benefit. All contributions made to the Plan are made for the exclusive benefit of the Participants 
and their Beneficiaries, and such contributions shall not be used for, or diverted to, purposes other than for the exclusive benefit of the 
Participants and their Beneficiaries (including the costs of maintaining and administering the Plan and corresponding Trust). 
 
 Section 1.03 Return of Contributions. Notwithstanding any other provision of the Plan: (a) as contributions made prior to 
the receipt of an initial determination letter are conditional upon a favorable determination as to the qualified status of the Plan under 
Code section 401(a), if the Plan receives an adverse determination with respect to its initial qualification, then any such contribution 
may be returned to the Employer within one year after such determination, provided the application for determination is made by the 
time prescribed by law; (b) contributions made by the Employer based upon mistake of fact may be returned to the Employer within one 
year of such contribution; (c) as all contributions to the Plan are conditioned upon their deductibility under the Code, if a deduction for 
such a contribution is disallowed, such contribution may be returned to the Employer within one year of the disallowance of such 
deduction; and (d) after all liabilities under the Plan have been satisfied, the remaining assets of the Trust shall be distributed to the 
Employer if such distribution does not contravene any provision of applicable law. 
 
 In the case of the return of a contribution due to mistake of fact or the disallowance of a deduction, the amount that may be 
returned is the excess of the amount contributed over the amount that would have been contributed had there not been a mistake or 
disallowance. Earnings attributable to the excess contributions may not be returned to the Employer but losses attributable thereto must 
reduce the amount to be so returned. Any return of contribution or distribution of assets made by the Trustee pursuant to this Section 
shall be made only upon the direction of the Employer, which shall have exclusive responsibility for determining whether the conditions 
of such return or distribution have been satisfied and for the amount to be returned. 
 
 Section 1.04 Assets Not Held by Trustee. The Trustee shall not be responsible for any assets of the Plan that are held 
outside of the Trust Fund. The Trustee is expressly hereby relieved of any responsibility or liability for any losses resulting to the Plan 
arising from any acts or omissions on the part of any insurance company holding assets outside of the Trust Fund. The Trustee may 
require the Employer to serve as custodian for all promissory notes and related documents issued in connection with the Plan's 
Participant loan program and require the Employer to be responsible for the safekeeping of same. 
 
 Section 1.05 Group Trust. In the event that the Trust is a part of any group trust (within the meaning of Internal Revenue 
Service Revenue Rulings 81-100 and 2011-1): (a) participation in the Trust is limited to (i) individual retirement accounts which are 
exempt under Code section 408(e), (ii) pension and profit-sharing trusts which are exempt under Code section 501(a) by qualifying 
under Code section 401(a) and (iii) accounts under Code sections 403(b)(7), 403(b)(9) and governmental retiree benefit plans under 
Code section 401(a)(24) to the extent the requirements of Revenue Ruling 2011-1 are met; (b) no part of the corpus or income which 
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equitably belongs to any individual retirement account or Employer's trust may be used for or diverted to any purposes other than for 
the exclusive benefit of the individual or the Employees, respectively, or their Beneficiaries who are entitled to benefits under such 
participating individual retirement account or Employer's trust; (c) no part of the equity or interest in the Trust Fund shall be subject to 
assignment by a participating individual retirement account or Employer's trust; and (d) the Trustee shall maintain separate accounts for 
each participating trust or individual retirement account. 
 

ARTICLE II 
DUTIES OF THE TRUSTEE 

 
 Section 2.01 In General. The Trustee is not a party to, and has no duties or responsibilities under the Plan, other than 
those that may be expressly contained in this Article. The Trustee shall have no duties, responsibilities or liability with respect to the 
acts or omissions of any prior trustee. The Trustee shall discharge its assigned duties and responsibilities under this Article and the 
Plan with the care, skill, prudence, and diligence under the circumstances then prevailing that a prudent person acting in a like capacity 
and familiar with such matters would use in the conduct of an enterprise of a like character and with like aims. 
 
 Section 2.02 Contributions. The Trustee agrees to accept contributions that are paid to it by the Plan Administrator (as 
well as rollover contributions and direct transfers from other eligible retirement plans) in accordance with the terms of this Article. Such 
contributions shall be in cash or in such other form that may be acceptable to the Trustee. In-kind contributions of other than qualifying 
employer securities are permitted only in non-pension plans provided that the contribution is discretionary and unencumbered. The 
Trustee shall have no responsibility for any property until it is received by the Trustee. The Plan Administrator shall have the sole duty 
and responsibility for the determination of the accuracy or sufficiency of the contributions to be made under the Plan, the transmittal of 
the same to the Trustee and compliance with any statute, regulation or rule applicable to contributions. 
 
 Section 2.03 Distributions. The Trustee shall make distributions out of the Trust Fund pursuant to instructions described in 
Article V. The Trustee shall not have any responsibility or duty under this Article for determining that such are in accordance with the 
terms of the Plan and applicable law, including without limitation, the amount, timing or method of payment and the identity of each 
person to whom such payments shall be made. The Trustee shall have no responsibility or duty to determine the tax effect of any 
payment or to see to the application of any payment. In making payments, the Employer acknowledges that the Trustee is acting as a 
paying agent and not as the payor, for tax information reporting and withholding purposes. In the event that any dispute shall arise as to 
the persons to whom payment or delivery of any assets shall be made by the Trustee, the Trustee may withhold such payment or 
delivery until such dispute shall have been settled by the parties concerned or shall have been determined by a court of competent 
jurisdiction. 
 
 Section 2.04 Records. The Trustee shall keep full and accurate accounts of all receipts, investments, disbursements and 
other transactions hereunder, including such specific records as may be agreed upon in writing between the Employer and the Trustee. 
All such accounts, books and records shall be open to inspection and audit at all reasonable times by any authorized representative of 
the Employer or the Plan Administrator. A Participant may examine only those individual account records pertaining directly to him. 
 
 Section 2.05 Accounting. The Trustee shall file with the Plan Administrator a written account of the administration of the 
Trust Fund showing all transactions effected by the Trustee subsequent to the period covered by the last preceding account and all 
property held at the end of the accounting period. The Trustee shall use its best effort to file such written account within ninety (90) 
days, but not later than one hundred twenty (120) days after the end of each Plan Year. Upon approval of such accounting by the Plan 
Administrator, neither the Employer nor the Plan Administrator shall be entitled to any further accounting by the Trustee. The Plan 
Administrator may approve such accounting by written notice of approval delivered to the Trustee or by failure to express objection to 
such accounting in writing delivered to the Trustee within six (6) months from the date on which the accounting is delivered to the Plan 
Administrator. 
 
 Section 2.06 Participant Eligibility. The Trustee shall not be required to determine the facts concerning the eligibility of any 
Participant to participate in the Plan, the amount of benefits payable to any Participant or Beneficiary under the Plan, or the date or 
method of payment or disbursement. The Trustee shall be fully entitled to rely in good faith solely upon the written advice and directions 
of the Plan Administrator as to any such question of fact. 
 
 Section 2.07 Indicia of Ownership. The Trustee shall not hold the indicia of ownership of any assets of the Trust Fund 
outside of the jurisdiction of the District Courts of the United States. 
 
 Section 2.08 Notice. The Trustee shall provide the Employer with advance notice of any legal actions the Trustee may 
take with respect to the Plan and Trust and shall promptly notify the Employer of any claim against the Plan and Trust. 
 
 Section 2.09 Other Fiduciaries. The Trustee shall not be responsible for the acts or omissions of any other persons. 
 

ARTICLE III 
GENERAL INVESTMENT POWERS 

 
 In addition to all powers and authority under common law, statutory authority and other provisions of this Article, the Trustee 
shall have the following powers and authorities to be exercised in accordance with and subject to the provisions of Article IV hereof: 
 
 Section 3.01 Invest and reinvest the Trust Fund in any property, real, personal or mixed, wherever situated, and whether 
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situated, and whether or not productive of income or consisting of wasting assets, including, without limitation, common and preferred 
stock, bonds, notes, debentures, options, mutual funds, leaseholds, mortgages (including without limitation, any collective or part 
interest in any bond and mortgage or note and mortgage), certificates of deposit, and oil, mineral or gas properties, royalties, interests 
or rights (including equipment pertaining thereto), without being limited to the classes of property in which trustees are authorized by 
law or any rule of court to invest trust funds and without regard to the proportion any such property may bear to the entire amount of the 
Trust Fund; 
 
 Section 3.02 Hold property in nominee name, in bearer form, or in book entry form, in a clearinghouse corporation or in a 
depository, provided that such property is held in conformance with DOL Reg. section 2550-403a-1(b) and that such property is held by 
(i) a bank or trust company that is subject to supervision by the United States or a state, or a nominee of such bank or trust company, 
(ii) a broker or dealer registered under the Securities Exchange Act of 1934, or a nominee of such broker or dealer; (iii) a "clearing 
agency," as defined in section 3(a)(23) of the Securities Exchange Act of 1934, or its nominee; or (iv) any other entity as provided in 
DOL Reg. section 2550-403a-1(b); 
 
 Section 3.03 Collect income payable to and distributions due to the Trust Fund and sign on behalf of the Trust any 
declarations, affidavits, certificates of ownership and other documents required to collect income and principal payments, including but 
not limited to, tax reclamations, rebates and other withheld amounts; 
 
 Section 3.04 To sell, exchange, convey, transfer, grant options to purchase, or otherwise dispose of any securities or 
other property held by the Trustee. No person dealing with the Trustee shall be bound to see to the application of the purchase money 
or to inquire into the validity, expediency, or propriety of any such sale or other disposition; 
 
 Section 3.05 Pursuant to the terms of Article VI, to vote upon any stocks, bonds, or other securities; to give general or 
special proxies or powers of attorney with or without power of substitution; to exercise any conversion privileges, subscription rights or 
other options, and to make any payments incidental thereto; to oppose, or to consent to, or otherwise participate in, corporate 
reorganizations or other changes affecting corporate securities, and to delegate discretionary powers, and to pay any assessments or 
charges in connection therewith; and generally to exercise any of the powers of an owner with respect to stocks, bonds, securities, or 
other property; 
 
 Section 3.06 Take all action necessary to pay for authorized transactions or make authorized distributions, including 
exercising the power to borrow or raise monies from any lender, upon such terms and conditions as are necessary to settle such 
transactions or distributions; 
 
 Section 3.07 To keep such portion of the Trust Fund uninvested in cash or cash balances as the Trustee may, from time 
to time, deem to be in the best interests of the Plan, without liability for interest thereon; 
 
 Section 3.08 To accept and retain for such time as the Trustee may deem advisable any securities or other property 
received or acquired as Trustee hereunder, whether or not such securities or other property would normally be purchased as 
investments hereunder; 
 
 Section 3.09 To make, execute, acknowledge, and deliver any and all documents of transfer and conveyance and any 
and all other instruments that may be necessary or appropriate to carry out the powers herein granted; 
 
 Section 3.10 To settle, compromise, or submit to arbitration any claims, debts, or damages due or owing to or from the 
Trust Fund, to commence or defend suits or legal or administrative proceedings, and to represent the Plan and/or Trust Fund in all suits 
and legal and administrative proceedings; 
 
 Section 3.11 To invest in Treasury Bills and other forms of United States government obligations; 
 
 Section 3.12 To deposit cash in accounts in the banking department of the Trustee or an affiliated banking organization; 
 
 Section 3.13 To deposit monies in federally insured savings accounts or certificates of deposit in banks or savings and 
loan associations; 
 
 Section 3.14 To invest and reinvest all or any portion of the Trust Fund collectively with funds of other retirement plan 
trusts exempt from tax under Code section 501(a), including, without limitation, the power to invest collectively with such other funds 
through the medium of one or more common, collective or commingled trust funds which have been or may hereafter be operated by 
the Trustee, the instrument or instruments establishing such trust fund or funds, as amended from time to time, being made part of this 
Trust so long as any portion of the Trust Fund shall be invested through the medium thereof; 
 
 Section 3.15 To sell, either at public or private sale, option to sell, mortgage, lease for a term of years less than or 
continuing beyond the possible date of the termination of the Trust created hereunder, partition or exchange any real property which 
may from time to time constitute a portion of the Trust Fund, for such prices and upon such terms as it may deem best, and to make, 
execute and deliver to the purchasers thereof good and sufficient deeds of conveyance therefor and all assignments, transfers and 
other legal instruments, either necessary or convenient for the passing of the title and ownership thereof to the purchaser, free and 
discharged of all trusts and without liability on the part of such purchasers to see to the proper application of the purchase price; 
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 Section 3.16 To repair, alter, improve or demolish any buildings which may be on any real estate forming part of the Trust 
Fund or to erect entirely new structures thereon; 
 
 Section 3.17 To renew, extend or participate in the renewal or extension of any mortgage, upon such terms as may be 
deemed advisable, and to agree to a reduction in the rate of interest on any mortgage or to any other modification or change in the 
terms of any mortgage or of any guarantee pertaining thereto, in any manner and to any extent that may be deemed advisable for the 
protection of the Trust Fund or the preservation of the value of the investment; to waive any default, whether in the performance of any 
covenant or condition of any mortgage or in the performance of any guarantee, or to enforce any such default in such manner and to 
such extent as may be deemed advisable; to exercise and enforce any and all rights of foreclosure, to bid on property in foreclosure, to 
take a deed in lieu of foreclosure with or without paying a consideration therefor, and in connection therewith to release the obligation 
on the bond or note secured by the mortgage; and to exercise and enforce in any action, suit or proceeding at law or in equity any rights 
or remedies in respect to any mortgage or guarantee; 
 
 Section 3.18 To purchase any authorized investment at a premium or at a discount; 
 
 Section 3.19 To purchase any annuity contract; and 
 
 Section 3.20 To do all such acts and exercise all such rights and privileges, although not specifically mentioned herein, as 
the Trustee may deem necessary to carry out the purposes of the Plan. 
 

ARTICLE IV 
OTHER INVESTMENT POWERS 

 
 Section 4.01 Requirement for Preapproval. The powers granted the Trustee under Article III shall be exercised by the 
Trustee upon the written direction from the Investment Fiduciary pursuant to Article V and VI. Any written direction of the Investment 
Fiduciary may be of a continuing nature, but may be revoked in writing by the Investment Fiduciary at any time. The Trustee shall 
comply with any direction as promptly as possible, provided it does not contravene the terms of the Plan or the provision of any 
applicable law. The Investment Fiduciary, by written direction, may require the Trustee to obtain written approval of the Investment 
Fiduciary before exercising such of its powers as may be specified in such direction. Any such direction may be of a continuing nature 
or otherwise and may be revoked in writing by the Investment Fiduciary at any time. The Trustee shall not be responsible for any loss 
that may result from the failure or refusal of the Investment Fiduciary to give any such required direction or approval. 
 
 Section 4.02 Prohibited Transactions. The Trustee shall not engage in any prohibited transaction within the meaning of 
the Code. 
 
 Section 4.03 Legal Actions. The Trustee is authorized to execute all necessary receipts and releases and shall be under 
the duty to make efforts to collect such sums as may appear to be due (except contributions hereunder); provided, however, that the 
Trustee shall not be required to institute suit or maintain any litigation to collect the proceeds of any asset unless it has been 
indemnified to its satisfaction for counsel fees, costs, disbursements and all other expenses and liabilities to which it may in its 
judgment be subjected by such action. Notwithstanding anything to the contrary herein contained, the Trustee is authorized to 
compromise and adjust claims arising out of any asset held in the Trust Fund upon such terms and conditions as the Trustee may 
deem just, and the action so taken by the Trustee shall be binding and conclusive upon all persons interested in the Trust Fund. 
 
 Section 4.04 Retention of Advisors. The Trustee, with the consent of the Investment Fiduciary, may retain the services of 
investment advisors to invest and reinvest the assets of the Trust Fund, as well as employ such legal, actuarial, medical, accounting, 
clerical and other assistance as may be required in carrying out the provisions of the Plan. The Trustee may also appoint custodians, 
subcustodians or subtrustees as to part or all of the Trust Fund. 
 

ARTICLE V 
INSTRUCTIONS 

 
 Section 5.01 Reliance on Instructions. Whenever the Trustee is permitted or required to act upon the directions or 
instructions of the Investment Fiduciary, Plan Administrator or Employer, the Trustee shall be entitled to act in good faith upon any 
written communication signed by any person or agent designated to act as or on behalf of the Investment Fiduciary, Plan Administrator 
or Employer. Such person or agent shall be so designated either under the provisions of the Plan or in writing by the Employer and their 
authority shall continue until revoked in writing. The Trustee shall incur no liability for failure to act in good faith on such person's or 
agent's instructions or orders without written communication, and the Trustee shall be fully protected in all actions taken in good faith in 
reliance upon any instructions, directions, certifications and communications believed to be genuine and to have been signed or 
communicated by the proper person. 
 
 Section 5.02 Designation of Agent. 
 
  (1) Employer. The Employer shall notify the Trustee in writing as to the appointment, removal or resignation of 
any person designated to act as or on behalf of the Investment Fiduciary, Plan Administrator or Employer. After such notification, the 
Trustee shall be fully protected in acting in good faith upon the directions of, or dealing with, any person designated to act as or on 
behalf of the Investment Fiduciary, Plan Administrator or Employer until it receives notice to the contrary. The Trustee shall have no 
duty to inquire into the qualifications of any person designated to act as or on behalf of the Investment Fiduciary, Plan Administrator or 
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Employer. 
 
  (2) Trustee. If there is more than one Trustee, the Trustees may designate one or more of the Trustees to act 
on behalf of the Trustees. Such designated Trustee shall be authorized to take any and all actions and execute and deliver such 
documents as may be necessary or appropriate. 
 
 Section 5.03 Procedures. The Trustee may adopt such rules and procedures as it deems necessary, desirable, or 
appropriate including, but not limited to: (a) taking action with or without formal meetings; and (b) in the event that there is more than 
one Trustee, a procedure specifying whether action may be taken by a less than unanimous vote. 
 
 Section 5.04 Payment of Benefits. The Trustee shall pay benefits and expenses from the Trust Fund only upon the written 
direction of the Plan Administrator. The Trustee shall be fully entitled to rely in good faith on such directions furnished by the Plan 
Administrator, and shall be under no duty to ascertain whether the directions are in accordance with the provisions of the Plan. 
 

ARTICLE VI 
INVESTMENT OF THE FUND 

 
 Section 6.01 Investment Funds. The Investment Fiduciary shall have the exclusive authority and discretion to select the 
investment funds available for investment under the Plan ("Investment Funds"). In making such selection, the Investment Fiduciary 
shall use the care, skill, prudence and diligence under the circumstances then prevailing that a prudent person acting in a l ike capacity 
and familiar with such matters would use in the conduct of an enterprise of a like character and with like aims. Subject to the first 
sentence of Section 6.02, the available investments under the Plan shall be sufficiently diversified so as to minimize the risk of large 
losses, unless under the circumstances it is clearly prudent not to do so. The Investment Fiduciary shall notify the Trustee in writing of 
the selection of the Investment Funds currently available for investment under the Plan, and any changes thereto. 
 
 Section 6.02 Participant Self-Direction. To the extent permitted by the Plan Administrator, each Participant shall have the 
right, in accordance with the provisions of the Plan, to direct the investment by the Trustee of all amounts allocated to the separate 
accounts of the Participant under the Plan among any one or more of the available Investment Funds; provided that during any 
transition period as may be determined by the Investment Fiduciary, the Investment Fiduciary may direct the investment by the Trustee 
into the Investment Funds available during such period with respect to which individual Participant's directions shall not have been 
made or shall not have been permitted to be made under the Plan. All investment directions by Participants shall be timely furnished to 
the Trustee by the Plan Administrator, except to the extent such directions are transmitted telephonically or otherwise by Participants 
directly to the Trustee or its delegate in accordance with rules and procedures established and approved by the Plan Administrator and 
communicated to the Trustee. In making any investment of the assets of the Trust Fund, the Trustee shall be fully entitled to rely on 
such directions furnished to it by the Plan Administrator or by Participants in accordance with the Plan Administrator's approved rules 
and procedures, and shall be under no duty to make any inquiry or investigation with respect thereto. If the Trustee receives any 
contribution under the Plan that is not accompanied by instructions directing its investment, the Trustee shall notify the Plan 
Administrator of that fact, and the Trustee may, in its discretion, hold all or a portion of the contribution uninvested without liability for 
loss of income or appreciation pending receipt of proper investment directions. 
 
 Section 6.03 Investment Managers. 
 
  (1) Appointment of Investment Managers. The Investment Fiduciary may appoint one or more investment 
managers ("Investment Managers") with respect to some or all of the assets of the Trust Fund. Any such Investment Manager shall 
acknowledge to the Investment Fiduciary in writing that it accepts such appointment. The Investment Fiduciary shall provide the Trustee 
with a copy of the written agreement (and any amendments thereto) between the Investment Fiduciary and the Investment Manager. 
The authority of the Investment Manager shall continue until the Investment Fiduciary rescinds the appointment or the Investment 
Manager has resigned. 
 
  (2) Separation of Duties. The assets with respect to which a particular Investment Manager has been appointed 
shall be specified by the Investment Fiduciary and shall be segregated in a separate account for the Investment Manager (the 
"Separate Account") and the Investment Manager shall have the power to direct the Trustee in every aspect of the investment of the 
assets of the Separate Account. The Trustee shall not be liable for the acts or omissions of an Investment Manager and shall have no 
liability or responsibility for acting pursuant to the direction of, or failing to act in the absence of, any direction from an Investment 
Manager, unless the Trustee knows that by such action or failure to act it would be itself committing a breach of fiduciary duty or 
participating in a breach of fiduciary duty by such Investment Manager. 
 
 Section 6.04 Proxies. 
 
  (1) Delivery of Information. The Trustee shall deliver, or cause to be delivered, to the Employer or Plan 
Administrator all notices, prospectuses, financial statements, proxies and proxy soliciting materials received by the Trustee relating to 
securities held by the Trust or, if applicable, deliver these materials to the appropriate Participant or the Beneficiary of a deceased 
Participant. 
 
  (2) Voting. The Trustee shall not vote any securities held by the Trust except in accordance with the written 
instructions of the Employer, the Investment Fiduciary, or if otherwise permitted in the Plan, the Participant or the Beneficiary of the 
Participant, if the Participant is deceased. However, the Trustee may, in the absence of instructions, vote "present" for the sole purpose 
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of allowing such shares to be counted for establishment of a quorum at a shareholders' meeting. The Trustee shall have no duty to 
solicit instructions from Participants, Beneficiaries, the Investment Fiduciary or the Employer. 
 
  (3) Investment Manager. To the extent not delegated to Participants pursuant to subsection (2), the Investment 
Manager shall be responsible for making any proxy voting or tender offer decisions with respect to securities held in the Separate 
Account and the Investment Manager shall maintain a record of the reasons for the manner in which it voted proxies or responded to 
tender offers. 
 

ARTICLE VII 
COMPENSATION AND INDEMNIFICATION 

 
 Section 7.01 Compensation. The Trustee shall be entitled to reasonable compensation for its services as is mutually 
agreed upon with the Employer; provided that such compensation does not result in a prohibited transaction within the meaning of the 
Code. If the Trustee and the Employer mutually agree that the Trustee may retain as additional compensation for its services any 
earnings resulting from the anticipated short-term investment of funds ("float") on Plan assets deposited in or transferred to a Trustee 
general or omnibus account, then the Trustee shall be authorized to retain such float; provided, that such agreement: (i) discloses the 
specific circumstances under which float will be earned and retained, (ii) in the case of float on distributions, discloses when the float 
period commences and ends, and (iii) discloses the rate of the float or the specific manner in which such rate will be determined. If 
approved by the Plan Administrator, the Trustee shall also be entitled to reimbursement for all direct expenses properly and actually 
incurred on behalf of the Plan. Such compensation or reimbursement shall be paid to the Trustee out of the Trust Fund unless paid 
directly by the Employer. 
 
 Section 7.02 Indemnification. The Employer shall indemnify and hold harmless the Trustee (and its delegates) from all 
claims, liabilities, losses, damages and expenses, including reasonable attorneys' fees and expenses, incurred by the Trustee in 
connection with its duties hereunder to the extent not covered by insurance, except when the same is due to the Trustee's own gross 
negligence, willful misconduct, lack of good faith, or breach of its fiduciary duties under the Plan. 
 

ARTICLE VIII 
RESIGNATION AND REMOVAL 

 
 Section 8.01 Resignation. The Trustee may resign at any time by written notice to the Plan Administrator which shall be 
effective 60 days after delivery unless prior thereto a successor Trustee assumes the responsibilities of Trustee hereunder. 
 
 Section 8.02 Removal. The Trustee may be removed by the Employer at any time. 
 
 Section 8.03 Successor Trustee. The appointment of a successor Trustee hereunder shall be accomplished by and shall 
take effect upon the delivery to the resigning or removed Trustee, as the case may be, of written notice of the Employer appointing such 
successor Trustee, and an acceptance in writing of the office of successor Trustee hereunder executed by the successor so appointed. 
Any successor Trustee may be either a corporation authorized and empowered to exercise trust powers or one or more individuals. All 
of the provisions set forth herein with respect to the Trustee shall relate to each successor Trustee so appointed with the same force 
and effect as if such successor Trustee had been originally named herein as the Trustee hereunder. If within 45 days after notice of 
resignation shall have been given under the provisions of this Article a successor Trustee shall not have been appointed, the resigning 
Trustee or the Employer may apply to any court of competent jurisdiction for the appointment of a successor Trustee. 
 
 Section 8.04 Transfer of Trust Fund. Upon the appointment of a successor Trustee, the resigning or removed Trustee 
shall transfer and deliver the Trust Fund to such successor Trustee, after reserving such reasonable amount as it shall deem necessary 
to provide for its expenses in the settlement of its account, the amount of any compensation due to it and any sums chargeable against 
the Trust Fund for which it may be liable. If the sums so reserved are not sufficient for such purposes, the resigning or removed Trustee 
shall be entitled to reimbursement for any deficiency from the Employer. 
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 IN WITNESS WHEREOF, the parties have caused this Trust to be executed this _______ day of ________________, 2026. 
 

CALIFORNIA AVOCADO COMMISSION: 
 
 
Signature:________________________________ 
 
Print Name: ______________________________ 
 
Title/Position:_____________________________ 

 
 
      TRUSTEES: 
 
 

_________________________________ 
CAC Board Treasurer 
 
 
_________________________________ 
Ken Melban 
 
 
_________________________________ 
April Aymami 
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California Avocado Commission Profit Sharing Plan 
 
 

 
 
 
 
 
 
Dear Stacia and April: 
 
 
You can locate your retirement plan’s accompanying Basic Plan Document by logging on to 
https://bidwellconsulting.sharefile.com and selecting the “Master” folder.  Once there select the PDF file 
for the type of plan you currently sponsor.   
 
The type of plan that you currently sponsor is a: Governmental Profit Sharing Basic Plan Document and 
Opinion Letters. 
 
Please look to this information for assistance with various forms, notices and operations regarding your 
plan.   
 
If you would like a hard copy of this documentation or if you have any further questions or concerns 
please contact us at your earliest convenience at any of the following: 
 
 

530.891.9519 (office) 
866.4.Bidwell (866.424.3935) toll free 
530.891.9527 (fax) 
www.bidwellconsulting.com 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Experience, Service and Technology, 
Specialized to advance your business and retirement potential 

www.bidwellconsulting.com 
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FORMS & NOTICES 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

Experience, Service and Technology, 
specialized to advance your business and retirement potential 

www.bidwellconsulting.com 
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BENEFICIARY DESIGNATION 
California Avocado Commission Profit Sharing Plan 

 
As a Participant in the above Plan I hereby elect the following beneficiaries: 

 
Primary Beneficiary 
                                 % 

First Name (print)    MI     Last    Relationship  

--   -- 
SSN     Date of Birth (mm/dd/yyyy) 
 
 
Contingent Beneficiary(ies) 
                                 % 

First Name (print)    MI     Last    Relationship  

--   -- 
SSN     Date of Birth (mm/dd/yyyy) 
 
                                 % 

First Name (print)    MI     Last    Relationship  

--   -- 
SSN     Date of Birth (mm/dd/yyyy) 
 
(1)Trust beneficiary: If you name a trust as a beneficiary, the trustee also must satisfy additional documentation requirements 
no later than October 31 of the calendar year following the calendar year of your death. The plan administrator will provide you 
or the trustee with the additional forms you must complete. 
 
(2) Estate planning. If you are not certain how the death distribution of your plan account affects the disposition of your entire 
estate, or if you have any questions regarding the estate planning consequences of your beneficiary designation,  you may 
wish to consult with a professional tax advisor before completing this Beneficiary Designation form. 
 
(3) Effect of divorce. A divorce decree or a decree of legal separation automatically revokes a designation of your spouse as a 
beneficiary, unless the decree or a qualified domestic relations order provides otherwise. 
 
Note: if you are married and do not list your spouse as your primary beneficiary, please ask your Employer for a special 
consent form. 
 
 
Dated this ________ day of ________________, ____.  
 
 
          
Participant’s Name (Please Print)   Participant’s Date of Birth 
 
 
          
Participant’s Signature    Social Security Number 
 
 
          
Participant’s Address 
 
 
Participant’s Date of Hire:     

 
 

Please return this form to your Employer 
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California Avocado Commission 
California Avocado Commission Profit Sharing Plan 

 
DOMESTIC RELATIONS ORDER PROCEDURES 
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DOMESTIC RELATIONS ORDER PROCEDURES 
 
 
I. Procedures In General. 
 

A. All communications, whether written or verbal, regarding proposed 
or pending domestic relations or dissolution of marriage 
proceedings that may affect payment of a Participant's benefits, 
including receipt of a Proposed Order or an Order, shall be referred 
to the Plan Administrator. 

 
B. The Plan Administrator shall maintain (i) copies of all written 

communications and (ii) written records of all verbal 
communications, including the name(s) of the person(s) from 
whom such communications are received, the time and date, and 
the date a Proposed Order or an Order is expected to be received 
or has been received by the Plan Administrator. 

 
C. Unless stated otherwise, all actions to be taken under these 

Procedures shall be taken within a reasonable period of time after 
the applicable triggering event. 

 
D. If any situation encountered by the Plan Administrator presents a 

problematic question or claim, the Plan Administrator shall refer the 
matter to legal counsel. 

 
II. If A Plan Receives Notice Of A Domestic Relations Proceeding. 
 

A. Verbal Notice. 
 
 If a Plan receives merely verbal notice that a domestic relations 

proceeding involving a Participant may begin or is pending, then: 
 

1. The Plan Administrator shall take no action other than to 
(i) begin keeping a record of this and all further 
communications in the matter and (ii) respond in writing to 
the individual that no further action will be taken absent 
receipt of either a written notice of intent to obtain and serve 
a QDRO, a summons (joinder), a Proposed Order, or an 
Order. 

 
2. The Plan Administrator may provide general information 

about the Plan and QDRO procedures but no information 
specific to the status of any Participant may be provided to 
any individual other than the Participant. 
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